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“World's keenness to engage with India has risen. In such 
times 'fear of  unknown' can be an obstacle”

“In our country, only what is talked about is seen as reform. If  
it isn't talked about, it isn't seen as reform. It shows our 
ignorance. My mantra is reform to transform, and I say in my 
government - Reform, Perform and Transform.”



To become.....

.....Eye of the Soldier



IOL @ EVENTS
Various activities at IOL Units to promote idea of Healthy Millets, Healthy People. 

OL celebrates Gandhi Jayanti with the spirit of Cleanliness

India Optel Limited participates in Northtech Symposium 2023, IIT Jammu

Independence Day Celebration at India Optel Limited!

International Yoga Day 2023 at India Optel Limited.



IOL @ EVENTS
International Women's day 2023 at India Optel Limited

Training and Upskill activities at India Optel limited

Republic Day Celebration at IOL

IOL @ 3rd DPSUs HR Meet, Goa

Swachhta Pakhwada, 2022 - Clean India, Beautiful India



bl okf"kZd fjiksVZ esa] geus lwpukvksa dks lk>k fd;k gS vkSj Hkfo";ksUeq[kh c;ku fn, gSa 

rkfd fgr/kkjd gekjs mRikn iksVZQksfy;ks] O;kolkfld rdZ vkSj fn'kk dks tku ldsa 

vkSj bl rjg gekjh laHkkoukvksa dks le> ldsaA ,sls c;ku tks ge nsrs gSa og gekjh 

/kkj.kkvksa ij vk/kkfjr gksrs gSaA geus Hkfo"; ds izn'kZu dh fdlh Hkh ppkZ ds laca/k esa 

^iwokZuqeku*] ̂fo'okl*] ̂vuqeku*] ̂bjknk*] ̂;kstuk*] ̂izkstsDV* tSls 'kCnksa ;k blh rjg ds 

'kCnksa dk mi;ksx djds ,sls c;kuksa dh igpku djus ds fy, tgka Hkh laHko gks dksf'k'k 

dh gSA ge bl ckr dh xkjaVh ugha ns ldrs gSa fd bu Hkfo";ksUeq[kh c;kuksa dks lkdkj 

fd;k tk,xk] gkykafd ge ekurs gSa fd ge viuh /kkj.kkvksa esa foosdiw.kZ jgs gSaA 

vfuf'prrkvksa] tksf[keksa vkSj ;gka rd fd xyr /kkj.kkvksa ds dkj.k okLrfod ifj.kke 

izHkkfor gks ldrs gSaA ;fn vfuf'prrk,a ;k Kkr ;k vKkr tksf[ke vey esa vkrs gSa ;k 

;fn varfuZfgr /kkj.kk,a xyr lkfcr gksrh gSa] rks okLrfod ifj.kke izR;kf'kr] fo'okl] 

vuqekfur] bjknk] fu;ksftr ;k vuqekfur ls HkkSfrd :i ls fHkUu gks ldrs gSaA ge 

fdlh Hkh Hkfo";ksUeq[kh c;ku dks lkoZtfud :i ls v|ru djus ds fy, dksbZ nkf;Ro 

ugha ysrs gSa] pkgs og ubZ tkudkjh] Hkfo"; dh ?kVukvksa ;k vU;Fkk ds ifj.kkeLo:i 

gksA

lnL; okf"kZd fjiksVZ esa lq/kkj ds fy, viuh fVIi.kh ;k lq>ko cmd@indiaoptel.in 

ij bZ&esy }kjk Hkst ldrs gSA

nwjns'kh fooj.k



In this Annual Report, we have shared information and made forward 

looking statements to enable the Stakeholders to know our product 

portfolio, business logic and direction and thereby comprehend our 

prospects. Such statements that we make are based on our assumptions. 

We have tried wherever possible to identify such statements by using 

words such as 'anticipate', 'believe', 'estimate', 'intend', 'plan', 'project' or 

words of similar substance in connection with any discussion of future 

performance. We cannot guarantee that these forward looking 

statements will be realised although we believe we have been prudent in 

our assumptions. The actual results may be affected because of 

uncertainties, risks and even inaccurate assumptions. If uncertainties or 

known or unknown risks materialise or if underlying assumptions prove 

inaccurate, actual results may vary materially from those anticipated, 

believed, estimated, intended, planned or projected. We undertake no 

obligation to publicly update any forward looking statements, whether 

as a result of new information, future events or otherwise.

The members may send in their comments or suggestions for 

improvement of the annual report by e-mail to cmd@indiaoptel.in

FORWARD LOOKING STATEMENTS
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CHAIRMAN’S  STATEMENT

fç; lnL;ksa]

bafM;k v‚IVsy fyfeVsM dh nwljh okf"kZd vke cSBd esa vki lHkh dk Lokxr djrs gq, eq>s cgqr 
[kq'kh gks jgh gSA eSa cSBd esamifLFkr gksus ds fy, vki lHkh dks /kU;okn nsrk gwaA

vkidh daiuh us vk;q/k fuekZ.kh cksMZ dh mRiknu bdkb;ksa vkSj vk;q/k fuekZ.kh f'k{k.k laLFkkwu] 
nsgjknwu ls laifÙk;ksa vkSj nsunkfj;ksa ds gLrkarj.k ds lkFk 1 vDVwcj] 2021 ls çpkyu 'kq: 
fd;kA blds vykok] bu bdkb;ksa ds deZpkjh 'kq#vkrh nks lky dh vof/k ds fy, ekfur 
çfrfu;qfä ds ek/;e ls gekjs lkFk tqM+sA viuh LFkkiuk ds ckn ls] gekjh çkFkfed pqukSrh 
iwoZorhZ vk;q/k fuekZ.kh cksMZ ds v/khu O;AoLFkku ls ,d ubZ j{kk daiuh esa ikjxeu dks usfoxsV 
djuk jgh gSA bl ifjorZu esa u, okf.kfT;d ys[kkadu rjhdksa dks viukuk] daiuh vf/kfu;e 
ds çko/kkuksa dk ikyu djuk vkSj vkbZvks,Q,l vf/kdkfj;ksa dh lhfer la[;k ds lkFk bu 
ifjorZuksa dk çca/ku djuk 'kkfey FkkA blfy,] gekjs dk;Zuhfrd y{;ksa dks çkIr djus] gekjs 
çfrLi/khZ ykHk dks cuk, j[kus vkSj foÙkh; fLFkjrk ,oa mUusfr lqfuf'pr djus ds fy, çfrHkk 
dks çsfjr djus vkSj cuk, j[kus ij egRoiw.kZ :i ls /;ku dsafær fd;k x;k gSA

eq>s vkidks ;g lwfpr djrs gq, [kq'kh gks jgh gS fd 'kq#vkrh pqukSfr;ksa ds ckotwn]vkidh 
daiuh us vius çpkyu ds nwljs o"kZ ds nkSjku çpkyuksa ls jktLo ds :i esa #-1078-65 djksM+ 
vkSj dj i'pkr ykHk ds :i esa #-236-38 djksM+ çkIra fd,A 

mRikn fodkl vkSj mRikn lq/kkj ges'kk vkidh daiuh ds çkFkfedrk okys {ks= jgs gSaA bl 
vof/k ds nkSjku] vkidh daiuh us Hkkjrh; lsuk ds ch,eih&II ds fy, ¶;wtu VsDuksy‚th 
vk/kkfjr Mªkboj ukbV lkbV dk v‚MZj gkfly fd;k gS] ftls vkbZvkjMhbZ] nsgjknwu ds 
lg;ksx ls fodflr fd;k x;k FkkA blds vykok] vkidh daiuh us cgq&foØsrk vkj,Qih ds 
tokc esa Hkkjrh; lsuk dh dM+h vis{kk dks iwjk djrs gq,]vl‚YV jkbQy dh VsyhLdksfid 
lkbV dk v‚MZj Hkh gkfly fd;k gSA 

blds vykok] vkidh daiuh lsokvksa ds fy, vkxs vkSj mRikn] tSls Vh&90 VSad dh felkby 
Qk;fjax ds fy, fleqys'ku] VsLV ,aM baVsjksxs'ku fdV] Vh&90 VSad ds fy, Mªkboj dh ukbV 
lkbV] ch,eih&II ds fy, ukbV buscYM felkby lkbV] xzkmaM y‚Upj ds fy, VhvkbZ lkbV] 
Lons”kh cksj lkbZV UPV-125 fodflr dj jgh gSA budk igys ls gh fofHkUu pj.kksa esa ijh{k.k 
py jgk gSA 
vkidh daiuh vkRefuHkZj Hkkjr ds y{; dks mRlkg ds lkFk vkxs c<+k jgh gS rFkk m|ksxksa vkSj 
LVkVZ&vi ds lg;ksx ls 236 ,Dl &bEiksFkVZ oLrqvksa dks esd&II] iDEX vkSj B2B ds ek/;e 
ls Lons'kh fodkl gsrq çLrkfor fd;k x;k gSA l`tu iksVZy esa çFke ih-vkbZ-,y- esa çdkf'kr 
189 ,Dls&bEikskVZ oLrqvksa esa ls 170 oLrq,a rFkk rhljh ih-vkbZ-,y-esa çdkf'kr 47 oLrqvksa esa ls 
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v/;{k dk dFku
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6 oLrqvksa dk Lons'khdj.k fd;k x;k gSA 'ks"k oLrqvksa dk Lons'khdj.k Hkh çxfr ij gSA

esjk –<+ fo'okl gS fd vkidh daiuh vPNk çn'kZu djrh jgsxh vkSj u, y{; gkfly djsxhA 
vius lHkh leFkZdksa dh enn ls] gekjk y{;~ lHkh ekspksaZ ij lQyrk çkIrd djuk gSA eSa j{kk 
mRiknu foHkkx] j{kk foÙk vkSj gekjs lEekfur xzkgdksa ds çfr viuk xgjk vkHkkj O;ä djuk 
pkgrk gwa] ftlesa Hkkjrh; lsuk] ukSlsuk] lhek lqj{kk cy] dsaæh; iqfyl cy rFkk jkT; iqfyl 
cyksa ds lkFk&lkFk ubZ j{kk daifu;ka] Mhih,l;w ds lkFk&lkFk futh j{kk daifu;ka Hkh 'kkfey 
gSaA eSa gekjh miyfC/k;ksa esa mudh vewY; Hkwfedk ds fy, MhthD;w,] lh ,aM ,th] ys[kk 
ijh{kdksa] cSadjksa] lg;ksfx;ksa] vkiwfrZdrkZvksa] 'ks;j/kkjdksa ,oa vU; egRoiw.kZ ;ksxnkudrkZvksa ds 
çfr vkHkkj O;ksä] djrk gwaA

gekjh daiuh vius deZpkfj;ksa dks vR;f/kd egRo nsrh gS vkSj ekurh gS fd os gekjh lQyrk 
ds fy, egRoiw.kZ gSaA Vhe odZ vkSj ,d&nwljs ij Hkjkslk gekjh çxfr dk vk/kkj jgk gSA çR;sd 
deZpkjh us gekjh miyfC/k;ksa esa egRoiw.kZ Hkwfedk fuHkkbZ gS vkSj eSa muds ;ksxnku ds fy, 
vkHkkj O;ä djuk pkgrk gwaA ,d ljdkjh foHkkx ls Mhih,l;w esa ikjxeu dh gekjh ;k=k ds 
tkjh jgrs] gesa vius lq–<+ vkS|ksfxd laca/kksa ij xoZ gSA

var esa] eq>s Vhe vkbZvks,y ds mYys[kuh; O;fä;ksa dh gkfnZd ljkguk djuh pkfg,] ftudk 
vFkd leiZ.k vkSj –<+ ladYi gekjh d‚iksZjsV vkdka{kkvksa dks lkdkj djus ds ihNs dh çsjd 
'kfä gSA eSa muds leFkZu vkSj ekxZn'kZu ds fy, funs'kd eaMy dh Hkh ljkguk djrk gwa] ftlus 
gesa fujarj fodkl ds iFk ij vxzlj fd;k gSA

 ¼fxjh'k paæ vfXugks=h½

funs'kd ¼çpkyu½

v/;{k ,oa çca/k funs'kd

¼vfrfjä çHkkj½
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Dear Members, 

ndIt gives me immense pleasure in welcoming you all to the 2  Annual General 

Meeting of the India Optel Limited. I thank each one of you for attending the 

meeting.

stYour company started operation from 1  October, 2021 with the transfer of assets 

and liabilities from the Ordnance Factory Board's production units and the 

Ordnance Factories Institute of Learning, Dehradun. Furthermore, employees 

from these units joined us through a deemed deputation for an initial two-year 

period. Since our inception, our primary challenge has been to navigate the 

transformation from the set up under erstwhile Ordnance Factory Board to a New 

Defence Company.  This transition involved adopting new commercial 

accounting methods, adhering to the provisions of Companies Act, and 

managing these changes with a limited number of IOFS officers. A significant 

focus has been, therefore, on motivating and retaining talent to achieve our 

strategic goals, maintain our competitive advantages, and ensure financial 

sustainability and growth.

I am glad to inform you that, despite teething challenges, your company achieved 

Rs. 1078.65 crores as revenue from operations and Rs. 236.38 crores as profit after 

tax during the second year of its operation.

Product development and product improvement have always been the priority 

areas of your company. During the period, your company has secured the order of 

fusion technology based driver's night sight for BMP-II of Indian Army, which was 

developed in collaboration with IRDE,Dehradun.Further,your company has won 

the order of telescopic sights of assault rifle, meeting the stringent requirement of 

Indian Army in response to a multi-vendor RFP.

In addition, your company is developing further products for the Services, namely 

Simulation, Test and Interrogation Kit for Missile Firing of T-90 tank, Driver's Night 

Sight for T-90 tank, Night enabled Missile sight for BMP-II,TI sight for ground 

launcher, Indigenous Bore Sight UPV-125.These are already undergoing trials in 

various stages.

Your company is pursuing the goal of Atmanirbhar Bharat with vigour and has 

offered 236 items ex-import for indigenous development through Make-II, iDEX 

and B2B collaboration with Industries and start-up.170 items out of 189 items       
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Sd/-

 (Girish Chandra Agnihotri)

Director with Additional Charge of CMD

st rdex-import, published in 1  PIL and 6 items out of 47 items in 3  PIL in SRIJAN portal 

have been indigenised. Indigenisation of remaining items is also are under 

progress.

Your Company always strives to conduct the business with integrity, and in ethical 

& transparent manner and attain the highest standard of Corporate Governance 

practice. The compliance in this regard is explained in the report of Corporate 

Governance. 

I strongly believe that your company will continue to do well and attain new goals. 

With the help of all our supporters, we aim for success on all fronts. I wish to 

express my profound gratitude to the Department of Defence Production, 

Defence Finance and our esteemed customers,which includes the Indian Army, 

Navy, Border Security Force, Central Police Force and State Police Forces as well as 

new defencecompanies,DPSUsalongwith private defencecompanies. I extend my 

appreciation to DGQA, C&AG, Auditors, Bankers, Collaborators, Suppliers, 

Shareholders and other crucial contributors for their invaluable role in our 

accomplishments.

Our company highly values its employees and believes they are crucial to our 

success. Teamwork and trust in each other has been the foundation of our 

progress. Every single employee has played a vital role in our achievements, and I 

want to express my gratitude for their contributions. We take pride in having 

strong industrial relations, as our journey of transition from a government 

department to a DPSU continues.

Last but not the least, I must extend a heartfelt applause for the remarkable 

individuals of Team IOL, whose relentless dedication and steadfast resolve have 

been the driving force behind the realisation of our corporate aspirations.I also 

extend my appreciation forthe Board of Directors for its support and guidance, 

which has set us on a path of sustained growth



BOARD OF DIRECTORS

funs'kd eaMy

Mr. Girish Chandra Agnihotri
Director (Operation)

Additional Charge Chairman & Managing Director

Mr. Tushar Tripathi
Director (Finance) & Chief Financial Officer

Mr. Satyabrata Mukherjee
Director (Human Resource)

Mr. Shalabh tyagi
Government Nominee Director (Part Time Official Director)

Jh fxjh'k pUnz vfXugks=h

vfrfjDr izHkkj v/;{k ,oa izca/k funs”kd
funs'kd ¼lapkyu½

Jh rq"kkj f=ikBh
funs'kd ¼foRr½ ,oa eq[; foRrh; vf/kdkjh

Jh lR;czr eq[kthZ
funs'kd ¼ekuo lalk/ku½

Jh ‘kykHk R;kxh
ljdkj }kjk ukfer funs”kd ¼v”kadkfyd vkf/kdkfjd funs”kd½ 
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Mr. Dushyant Kumar (General Manager OFCD)
Jh nq";ar dqekj (tujy euS stj] vks0,Q0Mh0)

CORPORATE INFORMATION

dkWiksZjsV tkudkjh

daiuh lfpo
Company Secretary

egkizca/kd eq[;ky;
General Managers Headquarters

egkizca/kd dkj[kkuksa

Shri Pankaj Gupta

Jh iadt xqIrk

eq[; lrdZrk vf/kdkjh
Chief Vigilance officer

General Managers Factories

daiuh dk uke % bafM;k vkWIVsy fyfeVsM
Name of Company : INDIA OPTEL LIMITED
lhvkbZ,u % U131909UR2021GOI012802

CIN : U131909UR2021GOI012802

iathÑr irk % OFILDD ¼vk;q/k fuekZ.kh f'k{k.k laLFkku½
Registered Address : OFILDD (ORDNANCE FACTORIES INSTITUTE OF LEARNING) 
dSail] jk;iqj nsgjknwu] nsgjknwu UR 248008 IN

 CAMPUS, RAIPUR DEHRADUN, Dehradun UR 248008 IN 

vfHk"ksd 'kqDyk
Abhishek Shukla

Mr. Pankaj Kumar Goyal (Finance)

Jherh 'kfeZ'kBk ds0 'kekZ (,p0vkj0)
Mrs. Sharmistha K. Sharma (HR)

Jh iadt dqekj xks;y (foŸk)

Nominee Director

Mr. Shalabh Tyagi

Director (Operation)

Additional Charge Chairman & Managing Director

Mr. Girish Chandra Agnihotri

funs'kd ¼lapkyu½
vfrfjDr izHkkj v/;{k ,oa izca/k funs”kd
Jh fxjh'k pUnz vfXugks=h Director (Operation)

Mr. Tushar Tripathi

funs'kd
Jh rq"kkj f=ikBh

Director

Mr. Satyabrata Mukherjee

funs'kd
Jh lR;czr eq[kthZ

funs'kd
Jh 'kyHk R;kxh

06

Jh foiqy dqekj flUgk (tujy euS stj] vks0,y0,Q0)
Mr. Vipul Kumar Sinha (General Manager OLF)

Mr. Randhir Kumar Sinha (General Manager OFD)
Jh ja/khj dqekj flUgk (tujy euS stj] vks0,Q0Mh0)



Vision 

To become world-class enterprise in Opto-Electronics and 

Communication business.

Mission 

To establish itself as a leading manufacturer in Opto-electronics, 

Communication business and other chosen areas through quality, 

technology and innovation and emerge as a world class sophisticated, 

State-of-the-art, global enterprise.

Objectives 

?To be a company completely focused in providing state-of-the-art 

products & solutions at competitive prices, satisfying customers 

need for quality, delivery, service and reliability.

?To generate profitable growth by leveraging internal resources.

?To be “Atma Nirbhar” by developing indigenous solutions.

?To give thrust on Innovation and Exports.
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ǹf"V
y{; ,oa
mn~ns';

08

ǹf"V

vkWIVks&bySDVªkWfuDl vkSj lapkj O;olk; esa fo'o Lrjh; m|e cuukA

y{;

Lo;a dks vkWIVks&bySDVªkWfuDl ,oa lapkj O;olk; ,oa xq.koRrk] rduhdh o 
uohuhdj.k ds ek/;e ls vU; p;fur {ks=ksa esa izeq[k mRiknd ds :i esa LFkkfir 
djuk rFkk varjkZ"Vªh; fo'ks"kK] vR;k/kqfud] oSf'od] m|eh ds :i esa mHkjukA

mn~ns';

?izfrLi/khZ dherksa ij vR;k/kqfud mRikn ,oa lek/ku iznku djus] xq.koRrk] 
lqiqnxhZ] lsok ,oa fo'oluh;rk laca/kh xzkgdksa dh vko';drkvksa dks iw.kZ djus 
ds fy, iwjh rjg dsafnzr jgukA

?vkarfjd lalk/kuksa ds lrr iz;ksx }kjk ykHkdkjh lao`f) iSnk djukA

?Lons'kh lek/kkuksa dks fodflr dj ^vkRe fuHkZj* cuukA

?uohuhdj.k ,oa fu;kZr ij tksj nsukA
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1941

1963

1988

2021

HISTORY

Ordnance Factory, Dehradun popularly known as OF Dun was conceived in 1941

Ordnance Factory, Dehradun popularly known as OF Dun was conceived in 1941, as a result 

of the decision to shift the Mathematical Instruments Office, from 15 Wood Street, Kolkata.

Ordnance Factory, Chandigarh (OCFD), was established in 1963

Ordnance Factory, Chandigarh (OCFD), was established in 1963 in collaboration with M/s 

Sumitomo Electric Inc, Japan to cater to the communication needs of India's armed forces.

Opto-Electronics Factory, Dehradun (OLF) was established on the 4th April 1988

Opto-Electronics Factory, Dehradun (OLF) was established on the 4th April 1988 with 

technical collaboration from erstwhile USSR for production of hi-tech optical and Opto-

Electronic instruments for tank T-72 and Infantry Combat Vehicle (ICV) BMP-II also known 

as SARATH.

INDIA OPTEL LIMITED (IOL), was established in 2021 to become Eye of the Soldier.

India Optel Limited, a fully owned Government of India, Enterprise, under Department of 

Defence Production, Ministry of Defence has been incorporated to achieve self-reliance in 

the field of Optoelectronics solutions for Armed Forces, and Paramilitary Forces of Ministry 

of Home Affairs along with other customers.

India Optel Limited, a fully owned Government of India, Enterprise, under Department of 

Defence Production, Ministry of Defence has been incorporated to achieve self-reliance in 

the field of Optoelectronics solutions for Armed Forces, and Paramilitary Forces of Ministry 

of Home Affairs along with other customers.

It comprises of state of the art, three manufacturing units of erstwhile Ordnance Factory 

Board, with a rich experience in their respective area of businesses, Opto-Electronics 

Factory, Dehradun (OLF) was established on the 4th April 1988 with technical collaboration 

from erstwhile USSR for production of hi-tech optical and Opto-Electronic instruments for 

tank T-72 and Infantry Combat Vehicle (ICV) BMP-II also known as SARATH.

1941

Ordnance Factory, Dehradun popularly known as OF Dun was conceived in 1941

Ordnance Factory, Dehradun popularly known as OF Dun was conceived in 1941, as a result 

of the decision to shift the Mathematical Instruments Office, from 15 Wood Street, Kolkata.

1963

Ordnance Factory, Chandigarh (OCFD), was established in 1963

Ordnance Factory, Chandigarh (OCFD), was established in 1963 in collaboration with M/s 

Sumitomo Electric Inc, Japan to cater to the communication needs of India's armed forces.

1988

Opto-Electronics Factory, Dehradun (OLF) was established on the 4th April 1988

Opto-Electronics Factory, Dehradun (OLF) was established on the 4th April 1988 with 

technical collaboration from erstwhile USSR for production of hi-tech optical and Opto-

Electronic instruments for tank T-72 and Infantry Combat Vehicle (ICV) BMP-II also known 

as SARATH.

2021

INDIA OPTEL LIMITED (IOL), was established in 2021 to become Eye of the Soldier.

India Optel Limited, a fully owned Government of India, Enterprise, under Department of 

Defence Production, Ministry of Defence has been incorporated to achieve self-reliance in 

the field of Optoelectronics solutions for Armed Forces, and Paramilitary Forces of Ministry 

of Home Affairs along with other customers.

HISTORY

India Optel Limited, a fully owned Government of India, Enterprise, under Department of 

Defence Production, Ministry of Defence has been incorporated to achieve self-reliance in 

the field of Optoelectronics solutions for Armed Forces, and Paramilitary Forces of Ministry 

of Home Affairs along with other customers.

It comprises of state of the art, three manufacturing units of erstwhile Ordnance Factory 

Board, with a rich experience in their respective area of businesses, Opto-Electronics 

Factory, Dehradun (OLF) was established on the 4th April 1988 with technical collaboration 

from erstwhile USSR for production of hi-tech optical and Opto-Electronic instruments for 

tank T-72 and Infantry Combat Vehicle (ICV) BMP-II also known as SARATH.

IOL's History Timeline



10

1941

1963

1988

2021

vk;q/k fuekZ.kh] nsgjknwu ftls vks,Q nwu ds uke ls tkuk tkrk gS] dh dYiuk 1941 esa dh xbZ Fkh
15 oqM LVªhV] dksydkrk ls xf.krh; midj.k dk;kZy; dks LFkkukarfjr djus ds fu.kZ; ds ifj.kkeLo:i 
vk;q/k fuekZ.kh] nsgjknwu dks vks,Q nwu ds uke ls tkuk tkrk gSA

vk;q/k fuekZ.kh] paMhx<+ ] 1963 esa LFkkfir fd;k x;k FkkA
vk;q/k fuekZ.kh] paMhx<+ ¼vkslh,QMh½ dh LFkkiuk 1963 esa eSllZ lqferkseks bysfDVªd bad] tkiku ds 
lg;ksx ls Hkkjr ds l'kL= cyksa dh lapkj vko';drkvksa dks iwjk djus ds fy, dh xbZ FkhA

vkWIVks&bysDVªkWfuDl QSDVªh] nsgjknwu  dh LFkkiuk 4 vizSy 1988 dks gqbZ FkhA
vkWIVks&bysDVªkWfuDl QSDVªh] nsgjknwu  dh LFkkiuk 4 vizSy 1988 dks rRdkyhu  ds rduhdh 
lg;ksx ls VSad  vkSj bUQSaVªh dkWEcSV Oghdy  ds fy, gkbZ&Vsd vkWfIVdy vkSj 
vkWIVks&bysDVªkWfud midj.kksa ds mRiknu ds fy, dh xbZ Fkh] bls lkjFk ds uke ls tkuk tkrk gSA

bafM;k vkWIVsy fyfeVsM] j{kk mRiknu foHkkx] j{kk ea=ky; ds rgr Hkkjr ljdkj ds iw.kZ dh xbZ FkhA

bafM;k vkWIVsy fyfeVsM ¼vkbZvks,y½ dh LFkkiuk 2021 esa ̂vkbZ vkWQ n lksYtj* cuus ds fy, dh xbZ FkhA

bafM;k vkWIVsy fyfeVsM] j{kk mRiknu foHkkx] j{kk ea=ky; ds rgr Hkkjr ljdkj ds iw.kZ LokfeRo okyk 
m|e gS] ftls vU; xzkgdksa ds lkFk x`g ea=ky; ds l'kL= cyksa vkSj v/kZlSfud cyksa ds fy, vkWIVks 
bysDVªkWfud lek/kku ds {ks= esa vkRefuHkZjrk izkIr djus ds fy, 'kfey fd;k x;k gSA

bfrgkl

bafM;k vkWIVsy fyfeVsM] j{kk mRiknu foHkkx] j{kk ea=ky; ds rgr Hkkjr ljdkj ds iw.kZ LokfeRo okyk 
m|e gS] ftls x`g ea=ky; ds l'kL= cyksa vkSj v/kZlSfud cyksa ds fy, vkWIVks&bysDVªkWfud lek/kku ds 
{ks= esa vkRefuHkZjrk izkIr djus ds fy, 'kkfey fd;k x;kA

blesa vR;k/kqfud] iwoZorhZ vk;q/k fuekZ.kh cksMZ dh rhu mRiknu bdkb;k¡ 'kkfey gSa] ftuds ikl vius 
O;olk; ds {ks= esa le`) vuqHko gS] vkWIVks&bysDVªkWfuDl QSDVªh] nsgjknwu  dh LFkkiuk 4 vizSy 
1988 dks rRdkyhu  ds rduhdh lg;ksx ls VSad  vkSj bUQSaVªh dkWEcSV Oghdy  ds 
fy, gkbZ&Vsd vkWfIVdy vkSj vkWIVks&bysDVªkWfud midj.kksa ds mRiknu ds fy, dh xbZ Fkh bls lkjFk ds 
uke ls tkuk tkrk gSA

 (OCFD)

(OLF)

(OLF) USSR

 T-72 (ICV) BMP-II

(OLF)

USSR T-72 (ICV) BMP-II

1941
vk;q/k fuekZ.kh] nsgjknwu ftls vks,Q nwu ds uke ls tkuk tkrk gS] dh dYiuk 1941 esa dh xbZ Fkh
15 oqM LVªhV] dksydkrk ls xf.krh; midj.k dk;kZy; dks LFkkukarfjr djus ds fu.kZ; ds ifj.kkeLo:i 
vk;q/k fuekZ.kh] nsgjknwu dks vks,Q nwu ds uke ls tkuk tkrk gSA

1963
vk;q/k fuekZ.kh] paMhx<+ (OCFD)] 1963 esa LFkkfir fd;k x;k FkkA
vk;q/k fuekZ.kh] paMhx<+ ¼vkslh,QMh½ dh LFkkiuk 1963 esa eSllZ lqferkseks bysfDVªd bad] tkiku ds 
lg;ksx ls Hkkjr ds l'kL= cyksa dh lapkj vko';drkvksa dks iwjk djus ds fy, dh xbZ FkhA

1988
vkWIVks&bysDVªkWfuDl QSDVªh] nsgjknwu (OLF) dh LFkkiuk 4 vizSy 1988 dks gqbZ FkhA
vkWIVks&bysDVªkWfuDl QSDVªh] nsgjknwu (OLF) dh LFkkiuk 4 vizSy 1988 dks rRdkyhu USSR ds rduhdh 
lg;ksx ls VSad T-72 vkSj bUQSaVªh dkWEcSV Oghdy (ICV) BMP-II ds fy, gkbZ&Vsd vkWfIVdy vkSj 
vkWIVks&bysDVªkWfud midj.kksa ds mRiknu ds fy, dh xbZ Fkh] bls lkjFk ds uke ls tkuk tkrk gSA

2021
bafM;k vkWIVsy fyfeVsM] j{kk mRiknu foHkkx] j{kk ea=ky; ds rgr Hkkjr ljdkj ds iw.kZ dh xbZ FkhA

bafM;k vkWIVsy fyfeVsM ¼vkbZvks,y½ dh LFkkiuk 2021 esa ̂vkbZ vkWQ n lksYtj* cuus ds fy, dh xbZ FkhA

bafM;k vkWIVsy fyfeVsM] j{kk mRiknu foHkkx] j{kk ea=ky; ds rgr Hkkjr ljdkj ds iw.kZ LokfeRo okyk 
m|e gS] ftls vU; xzkgdksa ds lkFk x`g ea=ky; ds l'kL= cyksa vkSj v/kZlSfud cyksa ds fy, vkWIVks 
bysDVªkWfud lek/kku ds {ks= esa vkRefuHkZjrk izkIr djus ds fy, 'kfey fd;k x;k gSA

bfrgkl

bafM;k vkWIVsy fyfeVsM] j{kk mRiknu foHkkx] j{kk ea=ky; ds rgr Hkkjr ljdkj ds iw.kZ LokfeRo okyk 
m|e gS] ftls x`g ea=ky; ds l'kL= cyksa vkSj v/kZlSfud cyksa ds fy, vkWIVks&bysDVªkWfud lek/kku ds 
{ks= esa vkRefuHkZjrk izkIr djus ds fy, 'kkfey fd;k x;kA

blesa vR;k/kqfud] iwoZorhZ vk;q/k fuekZ.kh cksMZ dh rhu mRiknu bdkb;k¡ 'kkfey gSa] ftuds ikl vius 
O;olk; ds {ks= esa le`) vuqHko gS] vkWIVks&bysDVªkWfuDl QSDVªh] nsgjknwu (OLF) dh LFkkiuk 4 vizSy 
1988 dks rRdkyhu USSR ds rduhdh lg;ksx ls VSad T-72 vkSj bUQSaVªh dkWEcSV Oghdy (ICV) BMP-II ds 
fy, gkbZ&Vsd vkWfIVdy vkSj vkWIVks&bysDVªkWfud midj.kksa ds mRiknu ds fy, dh xbZ Fkh bls lkjFk ds 
uke ls tkuk tkrk gSA

vkbZvks,y ds bfrgkl dh le;js[kk
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IOL is a leading systems integrator with state-of-the-art infrastructure, covering all aspects 

of mechanical, optical & electronic assemblies. IOL was created to fulfil the requirements of 

Indian Armed Forces in the field of complex Opto-Electronic devices and over a period of 

time it has developed a number of indigenous products and solutions for the Indian Armed 

Forces.

Ordnance Factory, Dehradun (OFD) was conceived in 1941, as a result of the decision to 

shift the Mathematical Instruments Office, from 15 Wood Street, Kolkata. The aim was to 

establish a factory that specialized in the production of military optical instruments. OF 

Dun was formally established during 1943 and is now a leading manufacturer of optical 

instruments and gears for Infantry Directorate of Indian Army and paramilitary forces of 

MHA. This unit has also significant presence in airfield illumination solutions which is 

already in use at several airfields.

Ordnance Factory, Chandigarh (OFCD), was established in 1963 in collaboration with 

Sumitomo Electric Inc, Japan to cater to the communication needs of India's armed forces. 

OFCD has a core competency in manufacturing in the areas of communication cables, 

airfield lighting cables, top grade spring steel wires, cable harnesses for armoured vehicles, 

and optical devices for armoured vehicles.

This new Entity has been entrusted with a responsibility to give renewed thrust to expand 

Electro-Optical solutions for “Aatma Nirbhar” Bharat in line with Government of India's 

vision. In other words “To become Eye of the Soldier”.

IOL's History Timeline
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vkbZvks,y vR;k/kqfud baÝkLVªDpj ds lkFk ,d vxz.kh flLVe baVhxzsVj gS] tks eSdsfudy[ vkWfIVdy 
vkSj vysDVªkWfud vlsacyh ds lHkh igyqvksa dks doj djrk gSA vkbZvks,y tfVy vkWIVks&bysDVªkWfud 
midj.kksa ds {ks= esa Hkkjrh; l'L= cyksa dh vko';drkvksa dks iwjk djus ds fy, cuk;k x;k Fkk vkSj le; 
ds lkFk blus Hkkjrh; l'kL= cyksa ds fy, dbZ Lons'kh mRikn vkSj lek/kku fodflr fd, gSaA

15 oqM LVªhV] dksydkrk ls xf.krh; midj.k dk;kZy; dks LFkkukarfjr djus ds fu.kZ; ds ifj.kkeLo:i 
vk;q/k fuekZ.kh] nsgjknwu dks vks,Q nwu ds uke ls tkuk tkrk gSA bldk mn~ns'; ,d dkj[kkus dh 
LFkkiuk djuk Fkk tks lSU; vkWfIVdy midj.kksa ds mRiknu esa fof'k"V FkkA vks,Q nwu vkSipkfjd :i ls 
1943 ds nkSjku LFkkfir fd;k x;k Fkk vkSj vc ;g Hkkjrh; lsuk ds bUQSaVªh funs'kky; vkSj  ds 
v/kZlSfud cyksa ds fy, vkWfIVdy midj.kksa vkSj fx;j dk ,d vxz.kh fuekZrk gSA bl bdkbZ dh 
,;jQ+hYM bY;qfeus'ku lkWY;w'kal esa Hkh egRoiw.kZ mifLFkfr gS tks igys ls gh dbZ gokbZ {ks=ksa esa mi;ksx esa 
gSA

vk;q/k fuekZ.kh] paMhx<+ ¼vkslh,QMh½ dh LFkkiuk 1963 esa eSllZ lqferkseks bysfDVªd bad] tkiku ds 
lg;ksx ls Hkkjr ds l'kL= cyksa dh lapkj vko';drkvksa dks iwjk djus ds fy, dh xbZ FkhA vkslh,QMh 
ds ikl lapkj dscy] ,;j QhYM ykbfVax dscy] VkWi xzsM fLizax LVhy ok;j] c[rjcan okguksa ds fy, 
dscy gkusZl vkS c[rjcan okguksa ds fy, vkWfIVdy midj.kksa ds fuekZ.k esa eq[; ;ksX;rk gSA

bl ubZ bdkbZ dks Hkkjr ljdkj ds n`f"Vdks.k ds vuq:i ̂ ^vkRefuHkZj** Hkkjr ds fy, bysDVªks&vkWfIVdy 
lek/kkuksa dk foLrkj djus ds fy, u, fljs ls tksj nsus dh ftEesnkjh lkSaih xbZ gSA nwljs 'kCnksa esa ̂ ^lSfud 
dh vka[k** cuus ds fy,A

MHA

vkbZvks,y vR;k/kqfud baÝkLVªDpj ds lkFk ,d vxz.kh flLVe baVhxzsVj gS] tks eSdsfudy[ vkWfIVdy 
vkSj vysDVªkWfud vlsacyh ds lHkh igyqvksa dks doj djrk gSA vkbZvks,y tfVy vkWIVks&bysDVªkWfud 
midj.kksa ds {ks= esa Hkkjrh; l'L= cyksa dh vko';drkvksa dks iwjk djus ds fy, cuk;k x;k Fkk vkSj le; 
ds lkFk blus Hkkjrh; l'kL= cyksa ds fy, dbZ Lons'kh mRikn vkSj lek/kku fodflr fd, gSaA

15 oqM LVªhV] dksydkrk ls xf.krh; midj.k dk;kZy; dks LFkkukarfjr djus ds fu.kZ; ds ifj.kkeLo:i 
vk;q/k fuekZ.kh] nsgjknwu dks vks,Q nwu ds uke ls tkuk tkrk gSA bldk mn~ns'; ,d dkj[kkus dh 
LFkkiuk djuk Fkk tks lSU; vkWfIVdy midj.kksa ds mRiknu esa fof'k"V FkkA vks,Q nwu vkSipkfjd :i ls 
1943 ds nkSjku LFkkfir fd;k x;k Fkk vkSj vc ;g Hkkjrh; lsuk ds bUQSaVªh funs'kky; vkSj MHA ds 
v/kZlSfud cyksa ds fy, vkWfIVdy midj.kksa vkSj fx;j dk ,d vxz.kh fuekZrk gSA bl bdkbZ dh 
,;jQ+hYM bY;qfeus'ku lkWY;w'kal esa Hkh egRoiw.kZ mifLFkfr gS tks igys ls gh dbZ gokbZ {ks=ksa esa mi;ksx esa 
gSA

vk;q/k fuekZ.kh] paMhx<+ ¼vkslh,QMh½ dh LFkkiuk 1963 esa eSllZ lqferkseks bysfDVªd bad] tkiku ds 
lg;ksx ls Hkkjr ds l'kL= cyksa dh lapkj vko';drkvksa dks iwjk djus ds fy, dh xbZ FkhA vkslh,QMh 
ds ikl lapkj dscy] ,;j QhYM ykbfVax dscy] VkWi xzsM fLizax LVhy ok;j] c[rjcan okguksa ds fy, 
dscy gkusZl vkS c[rjcan okguksa ds fy, vkWfIVdy midj.kksa ds fuekZ.k esa eq[; ;ksX;rk gSA

bl ubZ bdkbZ dks Hkkjr ljdkj ds n`f"Vdks.k ds vuq:i ̂ ^vkRefuHkZj** Hkkjr ds fy, bysDVªks&vkWfIVdy 
lek/kkuksa dk foLrkj djus ds fy, u, fljs ls tksj nsus dh ftEesnkjh lkSaih xbZ gSA nwljs 'kCnksa esa ̂ ^lSfud 
dh vka[k** cuus ds fy,A

vkbZvks,y ds bfrgkl dh le;js[kk



OUR PRODUCTS
ORNANCE FACTORY DEHRADUN 
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gekjs mRikn



CABLE HARNESSES 

DRIVER NIGHT SIGHT

OPTO ELECTRONICS FACTORY

ORDNANCE FACTORY CHANDIGARH
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Fire Control System 1A43

COMMANDER THERMAL IMAGER CUM DAY SIGHT
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Indian Army 

AWEIL

Bharat Dynamic Limited 

Ministry of Home Affairs

AVNL

BHARAT FORGE LIMITED

Our Esteemed Customers 

gekjs lEekfur xzkgd



To,

The Members of

India Optel Limited

Your Directors have the pleasure in presenting their Second Annual Report on the business and operations of 
the India Optel Limited (“the Company or “IOL”) along with the Audited Financial Statements for the 
financial year ended March 31, 2023 together with the reports of Statutory Auditors and the Comptroller and 
Auditor General of India thereon.

1. BUSINESS OVERVIEW

a. India Optel Limited (IOL) is primarily engaged in the production of Opto-Electronics 
Systems for Services and MHA. IOL was incorporated on 14.08.2021 and it commenced 
business on 01.10.2021. 

b. IOL is headquartered at Dehradun with two manufacturing units at Dehradun (Ordnance 
Factory Dehradun and Opto Electronics Factory Dehradun) and one unit at Chandigarh 
(Ordnance Factory Chandigarh). In addition, IOL has'Ordnance Factories Institute of 
Learning' for the training of its own manpower across all categories and for the training of 
personnel of its customers in operation and maintenance of the various equipment, made by 
IOL. 

c. IOL is mainly manufacturing Opto-Electronics systems and vision equipments for the land-
system platforms & weapons, like battle tanks T-90, T-72, Infantry Combat Vehicle BMP-II, 
Artillery Guns, Naval Guns and Small and Medium Calibre weapons with a clear emphasis 
on indigenisation. Besides that, based on cable technology, IOL is also into communication 
business for catering to needs of Armed Forces.

d. Products of IOL are multi technology complex opto-electronics systems using thermal 
imaging technology, image intensification technology, plain day vision technology, day 
cameras based on CMOS technology and optronic/ telescopic sights mounted on customized 
gyro-stabilisation systems and controlled using ballistic computers and missile information 
block/system. 

e. With Government of India's continuous endeavor to achieve Atma Nirbharta in Defence, 
increased indigenisation and continual product upgradation, IOL Units have accelerated 
upgradation of products to meet changing Services requirements. 

f. EO/IR segment of products in India have several other indigenous manufacturers. IOL is 
successfully competing with other indigenous manufacturers in this segment for the orders 
of new items from Army and other Armed Forces for which IOL has collaborated with 
various Indian Industry partners and start-ups.

BOARD'S REPORT
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funs'kd e.My fjiksVZ
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lsok esa]

bafM;k v‚IVsy fyfeVsM

ds lnL;

vkids funs'kdksa dks 31 ekpZ] 2023 dks lekIr foÙkh; o"kZ ds fy, bafM;k v‚IVsy fyfeVsM ¼^^daiuh** ;k 
^^vkbZvks,y**½ ds O;k3ikj ,oa çpkyu ls lacaf/kr viuh nwljh okf"kZd fjiksVZ ds lkFk&lkFk ys[kk ijhf{kr foÙkh; 
fooj.kksa vkSj ml ij oS/kkfud ys[kkijh{kd rFkk Hkkjr ds fu;a=d ,oa egkys[kk ijh{kd dh fjiksVZ çLrqr djrs 
gq, çlUuirk gks jgh gSA 

1- O;kikj voyksdu

d- bafM;k v‚IVsy fyfeVsM ¼vkbZvks,y½ eq[; :i ls l'kL= cyksa vkSj x`g ea=ky; ds fy, 
v‚IVks&bysDVª‚fuDl flLVElu ds mRiknu esa yxh gqbZ gSA

[k- vkbZvks,y dk eq[;ky; nsgjknwu esa gS vkSjbldh nks fofuekZ.k bdkb;k¡ nsgjknwu ¼vk;q/k  
fuekZ.kh nsgjknwu vkSj v‚IVks bysDVª‚fuDl QSDVªh nsgjknwu½ esa vkSj ,d bdkbZ paMhx<+ ¼vk;q/k 
fuekZ.kh paMhx<+½ esa gSA blds vykok] vkbZvks,y ds ikl lHkh Jsf.k;ksa esa vius Lo;a dh tu'kfä 
ds çf'k{k.k ds fy, vkSj vkbZvks,y }kjk cuk, x, fofHkUu midj.kksa ds çpkyu ,oa j[kj[kko esa 
vius xzkgdksa ds dkfeZdksa ds çf'k{k.k ds fy, ̂vk;q/k fuekZ.kh f'k{k.k laLFkk[ku* Hkh gSA

x- vkbZvks,y Lons'khdj.k ij Li"V tksj nsrs gq,] eq[; :i ls ;q)d VSad Vh&90] Vh&72] bUQSaVªh 
d‚EcSV okgu ch,eih&II] vkfVZyjh xu] usoy xu vkSj NksVs vkSj e/;e dSfycj ds gfFk;kjksa 
tSls Hkwfe&ç.kkyh IysVQkeksaZ vkSj gfFk;kjksa ds fy, v‚IVks&bysDVª‚fuDl flLVe vkSj fotu 
midj.kksa dk fuekZ.k dj jgk gSA blds vykok] dscy VsDuksy‚th ds vk/kkj ij] vkbZvks,y 
l'kL= cyksa dh t:jrksa dks iwjk djus ds fy, lapkj O;kdikj esa Hkh gSA

?k- vkbZvks,y ds mRikn eYVh VsDuksy‚th d‚EIysDl v‚IVks&bysDVª‚fuDl flLVe gSa tks FkeZy 
besftax VsDuksy‚th] best baVsaflfQds'ku VsDuksy‚th] Iysu Ms fotu VsDuksy‚th] lh,evks,l 
VsDuksy‚th ij vk/kkfjr Ms dSejs vkSj vuqdwfyr tkbjks&LVSfcykbts'ku flLVe ij yxk, x, 
vkSj cSfyfLVd daI;wVj vkSj felkby lwpuk Cy‚d@ç.kkyh dk mi;ksx djds fu;af=r fd, x, 
v‚IVªksfud@VsyhLdksfid lkbV~l dk mi;ksx djrs gSaA

³- j{kk {ks= esa vkRefuHkZjrk gkfly djus ds Hkkjr ljdkj ds fujarj ç;kl] c<+rs Lons'khdj.k vkSj 
fujarj mRikn mUu;u ds lkFk] vkbZvks,y bdkb;ksa us l'kL= cyksa vkSj x`g ea=ky; dh cnyrh 
vko';drkvksa dks iwjk djus ds fy, mRiknksa ds mUu;u dks rst fd;k gSA

p- Hkkjr esa mRiknksa ds bZvks@vkbZvkj [kaM esa dbZ vU; Lons'kh fuekZrk gSaA vkbZvks,y lsuk vkSj 
vU; l'kL= cyksa ls ubZ oLrqvksa ds v‚MZj ds fy, bl {ks= esa vU;h Lons'kh fuekZrkvksa ds lkFk 
lQyrkiwoZd çfrLi/kkZ dj jgk gS] ftlds fy, vkbZvks,y us fofHkUu Hkkjrh; m|ksx Hkkxhnkjksa 
rFkk LVkVZ&vi ds lkFk lg;ksx fd;k gSA



2. FINANCIAL SUMMARY OR HIGHLIGHTS/STATE OF THE COMPANY 
AFFAIRS  (Rs. in Lakhs)

3. MAJOR HIGHLIGHTS OF FINANCIAL PERFORMANCE

The financial year 2022-23. The major highlights are given below:

?The Revenue from operations for the financial year ended 31 March, 2023 is Rs. 107865.13 
Lakhs

?The Profit before Tax is Rs. 31,589.36 Lakhs

?The Earning Per Share are:

Basic: Rs. 0.41

Diluted: Rs. 0.40

2022-23

115057.60

34746.23

-
31,56.88

31,589.36

-

75,28.04

422.37

23,638.95

-

23,638.95

2021-22 (Restated)

56816.09

9450.41

-
1,524.69

7,925.72

-

1,381.22

926.76

5,617.75

-

5,617.75

2021-22

56,816.09

9,620.35

-
1,140.47

8,479.88

-

1,430.70

1,038.64

6,010.54

-

6,010.54
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2- foÙkh; lkj ;k daiuh ds ekeyksa dh eq[; fo'ks"krk,a@fLFkfr
                                  ¼yk[k #i;s esa½

3- foÙkh; çn'kZu dh çeq[k fo'ks"krk,a

foÙkh; o"kZ 2022&23 dh çeq[k fo'ks"krk,a uhps nh xbZ gSa%

• 31 ekpZ] 2023 dks lekIr foÙkh; o"kZ ds fy, çpkyuksa ls jktLo 107865-13 yk[k #i, 

• dj iwoZ ykHk 31]589-36 yk[k #i, 

• çfr 'ks;j vk; bl çdkj gS:

ewy: #- 0-41

foyf;r: #- 0-40

foÙk ykxr] ewY;ºzkl vkSj ifj'kks/ku
O;; rFkk djksa ls iwoZ vtZu

dqy vk;

dqy vk; 

?kVk,a% foÙk izHkkj

ewY;ºzkl vkSj ifj'kks/ku O;;

dj iwoZ ykHk

dj O;;%

d- fiNys o"kksaZ ds fy, vk;dj 
   dh ekax

[k- orZeku dj

x- vkLFkfxr dj

o’kZ ds fy, ykHk

vU; O;kid vk;

o’kZ ds fy, dqy O;kid vk;

2022-23

115057.60

34746.23

-
31,56.88

31,589.36

-

75,28.04

422.37

23,638.95

-

23,638.95

2021-22 ( )iqudZfFkr

56816.09

9450.41

-
1,524.69

7,925.72

-

1,381.22

926.76

5,617.75

-

5,617.75

2021-22

56,816.09

9,620.35

-
1,140.47

8,479.88

-

1,430.70

1,038.64

6,010.54

-

6,010.54

fooj.k
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4. KEY FINANCIAL RATIOS

5. SUBSIDIARY / ASSOCIATE COMPANY

6. DIVIDEND AND RESERVE

The key financial ratios of the Company has been provided hereunder:

Financial Ratio Analysis

There is nosubsidiary/associate company within the meaning of the Companies Act, 2013 (“Act”). 

As per Department of Investment and Public Asset Management (DIPAM), Ministry of Finance, 
Government of India vide O.M. F.No. 4/27/2019-DIPAM-II-A (E) dated 13.06.2023, IOL is exempted for 
payment of dividend for FY 2021-22, FY 2022-23 and FY 2023-24. Hence, your Board of Directors is not 
recommending any dividend for the year ended 31st March, 2023.
Company has Retained Earnings of Rs. 29256.70 Lakhs. Company has not transferred any amount to 
reserve, however company has Revaluation Reserve of Rs. 248337.12 lakhs.

    

Sl. 
No.

 Ratio Analysis
 

For the year 
ended 31st 

March, 2023
 

For the year 
ended 31st 

March, 2022 
(Restated)

 

For the 
year ended 
31st March, 

2022 
(Audited) 

Remarks
 

1 

Current Ratio 
1.90

 
3.23

 
3.25

 
 

-Current Assets/Current 
Liabilities 

2 

Debt Equity Ratio 

N/A N/A N/A -Long-term 
borrowings/Shareholder's Equity 

3 

Debt Service Coverage Ratio 

N/A N/A N/A -Earnings available for debt 
services/Interest + Instalment 

Company does not 
have any 

borrowings from 
any bank in the FY 
2022-23 & 2021-
22. In absence of 
the same, ratio 

cannot be 
determined.

 
4 Return on Equity Ratio 3.25% 1.93% 2.08%  

5 Inventory Turnover Ratio  1.10 1.83 1.82  

6 
Trade Receivables Turnover 

Ratio 
3.51 6.87 6.87 

 

7 Trade Payables Turnover Ratio  4.90 5.72 5.70 
 

8 Net Capital Turnover Ratio  1.26 1.79 1.78  

9
 

Net Profit Ratio
 

21.92%
 

9.99%
 

10.69%
 

 

10 Return on Capital employed 3.62% 1.36% 1.47%  

11 Return on Investment NA NA NA  
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4- eq[;q foÙkh; vuqikr

daiuh ds çeq[k foÙkh; vuqikr fuEukiuqlkj miyC/k[k djk, x, gSa%

foÙkh; vuqikr fo'ys"k.k

5- lgk;d@lg;ksxh daiuh

daiuh vf/kfu;e] 2013 ¼^^vf/kfu;e**½ ds vfHkçk; esa dksbZ lgk;d/lg;ksxh daiuh ugha gSA

6- ykHkka'k vkSj fjtoZ

fuos'k vkSj yksd ifjlaifÙk çca/ku foHkkx ¼nhie½] foÙk ea=ky;] Hkkjr ljdkj ds fnukad 13-06-2023 ds 
dk;kZy; Kkiu ,Q-ua- 4@27@2019&nhie&II&, ¼bZ½ ds vuqlkj] vkbZvks,y dks foÙk o"kZ 2021&22] foÙk o"kZ 
2022&23 vkSj foÙk o"kZ 2023&24 ds fy, ykHkka'k ds Hkqxrku ls NwV nh xbZ gSA blfy,] vkidk funs'kd eaMy 
31 ekpZ] 2023 dks lekIr o"kZ ds fy, fdlh ykHkka'k dh flQkfj'k ugha dj jgk gSA

vkidh daiuh us 29256-70 yk[k #i;s dk vtZu cjdjkj j[kk gSA vkidh daiuh us fjtoZ esa dksbZ jkf'k 
gLrkarfjr ugha dh gS] rFkkfi daiuh ds ikl 248337-12 yk[k #i;s dk iquewZY;kadu fjtoZ gSA

    

Ø-
la-

 
31 ekpZ] 2023 
dks lekIr 
o"kZ ds fy, 

 
 

 

vH;qsfä;ka
 

1 1.90
 

3.23
 

3.25
 

 

2    
 

3    

daiuh us foÙk o"kZ 
2022&23 vkSj 
2021&22 esa fdlh 
Hkh cSad ls dksbZ 
m/kkj ugha fy;k gSA 
blds vHkko esa 
vuqikr fu/kkZfjr 
ugha fd;k tk ldrkA

 
4 3.25% 1.93% 2.08% 

5 1.10 1.83 1.82 

6 3.51 6.87 6.87 

7  4.90 5.72 5.70 

8 1.26 1.79 1.78 

9 21.92% 9.99% 10.69% 

10 3.62% 1.36% 1.47% 

11    

vuqikr fo'ys"k.k

orZeku vuqikr

&orZeku laifÙk;ka@orZeku nkf;Ro

_.k bfDoVh vuqikr

&nh?kZdkfyd m/kkfj;ka@'ks;j
/kkjd dh bfDoVh

dtZ lsok dojst vuqikr

&_.k lsokvksa@C;kt+
fdLr ds fy, miyC/k vk;

bfDoVh ij fjVuZ dk vuqikr 

bUosaVjh VuZvksoj vuqikr

O;kikj çkI; VuZvksoj vuqikr

O;kikj ns; VuZvksoj vuqikr

'kq) iwath VuZvksoj vuqikr

'kq) ykHk vuqikr

fu;ksftr iwath ij fjVuZ

fuos'k ij fjVuZ 

31 ekpZ] 2023 
dks lekIr 
o"kZ ds fy,
¼iqufuZ/kkZfjr½ 

31 ekpZ] 2023 
dks lekIr 
o"kZ ds fy,

¼ys[kk ijhf{kr½

ykxw ugha ykxw ugha ykxw ugha

ykxw ugha ykxw ugha ykxw ugha

ykxw ugha ykxw ugha ykxw ugha
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7. BORROWINGS

As on March 31, 2023, the short term and long term borrowings of the Company was Nil. However, a charge 
of amounting Rs. 400/- crores was created as WCL/CCL with SBI for which no amount has been utilized for 
this purpose 

8. CAPITAL STRUCTURE:

During the Financial Year 2022-23, the Authorised Share Capital of the Company has been increased from  
? 55,00/- crores to ? 65, 00/- crores. During the year, the paid up share capital of the Company has been 
increased from ? 0.01/- Crores to ? 5776.4 Crores.

9. DIRECTORS AND KEY MANAGERIAL PERSONNEL

During the year, Company had following Directors&Key Managerial Personnels with in the Company. 

During the F.Y. 2022-23

Mr. Ajay Kumar Pradyot, Additional Director (Finance) retired from the post with effect from 19th April, 
2022.

Mr. Tushar Tripathi has been appointed as Additional Director (Finance) with effect from 21st June, 2022, as 
CFO of the Company with effect from 6th July, 2022 and as Director (Finance) with effect from 30.12.2022.

Mr. Abhishek Shukla has been engaged as Company Secretary on 18th August, 2022.

Vide DDP O.M. No 8(32)/2019-D(Coord/DDP) dated 23.12.2022, Mr. Shalabh Tyagi, Joint Secretary 
(P&C) has been appointed as part time official Director of the Company and Mr. Anurag Bajpai, JS (DIP) 
ceased to be government nominee director vide the above Office memorandum.  Further, the appointment of 
Shri Shalabh Tyagi, Joint Secretary (P&C) as part time official Director was effective on the Board of the 
Company w.e.f. the date of communication of the DIN i.e., 15.02.2023.

During the F.Y.2023-24:
stMr. Sanjiv Kumar, Managing Director of the Company superannuated from the service with effect from 31  

May, 2023.

Vide letter No. MoD ID No. PC-I to 1(5)/2021/OF/DP (Plg-V) Pt-III dated 23rd June, 2023 issued by MoD, 
additional charge of CMD of IOL has been given to Mr. Girish Chandra Agnihotri, Director (Operation) of 
the Company till the appointment of permanent CMD through regular process.

 
S. No. Name Designation 

1. Mr. Sanjiv Kumar Managing Director 

2. Mr. Girish Chandra Agnihotri Director (Operation) 

3. Mr. Satyabrata Mukherjee Director (HR) 

4 Mr. Ajay Kumar Pradyot Additional Director (Finance) 

5. Mr. Anurag Bajpai Director (Government Nominee Director) 

6. Mr. Tushar Tripathi  Director (Finance)& CFO 

7. Mr Shalabh Tyagi Director (Government Nominee Director) 

8. Mr. Abhishek Shukla Company Secretary 
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7- m/kkfj;ka

31 ekpZ] 2023 rd dh fLFkr ds vuqlkj] daiuh dh vYidkfyd vkSj nh?kZdkfyd m/kkfj;ka 'kwU; FkhA rFkkfi] 
,lchvkbZ ds lkFk MCY;wlh,y@lhlh,y ds :i esa 400@& djksM+ #i;s dh jkf'k dk çHkkj l`ftr fd;k x;k 
Fkk] ysfdu bl ç;kstu ds fy, fdlh jkf'k dk mi;ksx ugha fd;k x;k gSA

8- iwath lajpuk%

foÙkh; o"kZ 2022&23 ds nkSjku] daiuh dh vf/k—r 'ks;j iwath ? 5]500@& djksM+ ls c<+kdj ? 6]500@& djksM+ 
dj nh xbZ gSA o"kZ ds nkSjku] Hkkjr ljdkj }kjk vfrfjä bfDoVh ds ;ksxnku ds dkj.k daiuh dh pqdrk 'ks;j 
iwath ? 0-01@& djksM+ ls c<+dj ? 577-64 djksM+ gks xbZ gSA

9- funs'kd vkSj çeq[k çca/kdh; dkfeZd

o"kZ ds nkSjku] daiuh esa fuEufyf[kr funs'kd vkSj çeq[k çca/kdh; dkfeZd dk;Zjr FksA
bl vof/k ds nkSjku funs'kd eaMy dh lajpuk fuEukuuqlkj Fkh%

foÙkh; o"kZ 2022&23 ds nkSjku
Jh vt; dqekj ç|ksr] vij funs'kd ¼foÙk½ 19 vçSy] 2022 ls vius in ls lsokfuo`Ùk gks x,A
Jh rq"kkj f=ikBh dks 21 twu] 2022 ls vij funs'kd ¼foÙk½] 6 tqykbZ] 2022 ls daiuh ds lh,Qvks vkSj 30-12-
2022 ls funs'kd ¼foÙk½ ds :i esa fu;qä fd;k x;k gSA
Jh vfHk"ksd 'kqDyk dh 18 vxLr] 2022 dks daiuh lfpo ds :i esa fu;qfä gqbZ gSA
MhMhih ds fnukad 23-12-2022 ds dk- Kk- la[;ka 8¼32½@2019&Mh¼leUo;@MhMhih½ }kjk] Jh 'kyHk R;kxh] 
la;qä lfpo ¼ih ,aM lh½ dks daiuh ds va'kdkfyd vkf/kdkfjd funs'kd ds :i esa fu;qä fd;k x;k gS vkSj 
mijksä dk;kZy; Kkiu }kjk Jh vuqjkx cktis;h] ts,l ¼MhvkbZih½ dk ljdkj }kjk ukfer funs'kd ds :i esa 
dk;Zdky lekIr gks x;k gSA blds vykok] Jh 'kyHk R;kxh] la;qä lfpo ¼ih ,aM lh½ dh va'kdkfyd 
vkf/kdkfjd funs'kd ds :i esa fu;qfä daiuh ds cksMZ ij MhvkbZ,u ds laçs"k.k dh rkjh[k vFkkZr~ fnukad15-02-
2023 ls çHkkoh FkhA 

foÙkh; o"kZ 2023&24 ds nkSjku%

daiuh ds çca/k funs'kd Jh latho dqekj 31 ebZ] 2023 ls lsok ls lsokfuo`Ùk gks x,A

,evksMh}kjk tkjh fnukad 23 twu] 2023 ds i= la[;k ,evksMh vkbZMh la- ihlh&I ls 
1¼5½@2021@vks,Q@Mhih ¼Iykdfuax&V½ ikVZ&III }kjk] fu;fer çfØ;k ds ek/;e ls LFkk;h lh,eMh dh 
fu;qfä gksus rd vkbZvks,y ds lh,eMh dk vfrfjä çHkkj daiuh ds funs'kd ¼çpkyu½ Jh fxjh'k paæ vfXugks=h 
dks fn;k x;k gSA

 
Ø-la-  uke  inuke  

1. Jh latho dqekj

Jh fxjh'k pUæ vfXugks=h

Jh lR;czr eq[kthZ

Jh vt; dqekj ç|ksr

 Jh vuqjkx cktis;h

Jh rq"kkj f=ikBh

Jh 'kyHk R;kxh 

Jh vfHk"ksd 'kqDyk

 çca/k funs'kd

funs'kd ¼çpkyu½

funs'kd ¼ekuo lalk/ku½

vij funs'kd ¼foÙk½

funs'kd ¼ljdkjh ukfer funs'kd½

funs'kd ¼foÙk½ ,oa lh,Qvks

funs'kd ¼ljdkjh ukfer funs'kd½

daiuh lfpo

 

2.   

3.   

4   

5.   

6.   

7.   

8.   
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10. EVALUATION OF BOARD'S PERFORMANCE

The provisions of Section 134(3)(p) of the Companies Act, 2013 relating to evaluation of Board of Directors 
do not apply to your Company since necessary exemptions are provided to all government companies vide 

thNotification No. G.S.R. 463 (E) dated 5  June, 2015.

11. OPERATIONAL PERFORMANCE:

I. Initiatives for sustained performance
IOL has undertaken the following major initiatives for sustained performance and growth of the 
company:

(a) IOL is working on the areas of strategic importance in the field of tank electronics. It is 
acomplex high technology field utilizing technologies such as photonics, high end 
electronics for image processing, optics and coatings, precision mechanical systems, 
stabilization technology, sensors of various types (Image Intensifiers ,IR detectors 
(IDDCA), CCD sensors)etc. Keeping in view the emerging requirements of the services, the 
type of products and upgrades desired, focus areas have been identified and IOL is working 
in these areas along with premier research institutions, start-ups, MSMEs and Indian 
Industry. Gunner's Fire Control Systems, Thermal Imaging Fire Control Systems, Digital 
Ballistic Computer, ATT, Holography based next generation weapon sights and support to 
Base Repair Depots for maintenance of Aircraft etc. are the focus areas. For each of these 
areas, IOL has devoted a team of technical experts and for their development IOL has joined 
hands with premier national academic institutions concurrently involving the Indian 
Defence industry in the development of sub-systems thereof. Inaddition, for the completely 
green field projects like indigenisation of Gunner's Main Sight for  MBT Arjun Mark-1A and 
its systems, IOL has joined hand together with reputed foreign OEMs for co-
production/ToT.

(b) Functional and feature requirement of the vision and control systems needed for the AFVs 
and soldiers has been getting upgraded continually to meet the new challenges faced on the 
field. Increasing requirement of detection, recognition and identification ranges need large 
format sensors and enhanced image processing algorithms- and all these on a 
stabilizedplatform. Many of the related technologies and building blocks like IDDCA, 
stabilizationtechniques are restricted and India has to depend upon the foreign OEM from 
whom the original platforms and its ToT were obtained (in case of land systems, mainly 
Russians).

(c) With the association of the Indian Industry and DRDO laboratories, IOL has been able to 
prototype, develop and manufacture the vision and control systems for the crew of AFVs, 
which are being used in service for the past five years. While DRI requirements of these are 
being continually upgraded, IOL has associated with the Indian Industry for indigenously 
designed alternates and upgrades for stabilization technology, ballistic computation and 
system control so that dependence on a single design is avoided and costs are also bought 
down.

(d) For meeting the R&D challenges, IOL has established R&D centers in each of its three units 
working in the respective areas for prototyping and co-development as above. Major items 
taken-up for prototyping and developing include:

(i) STIK( Simulator Test & Interrogation Kit) for missile system of tank T-90.

(ii) Driver's Night Sight based on fusion technology of tank T-90.
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10- cksMZ ds çn'kZu dk ewY;kadu

funs'kd eaMy ds ewY;kadu ls lacaf/kr daiuh vf/kfu;e] 2013 dh /kkjk 134¼3½¼ih½ ds çko/kku vkidh daiuh ij 
ykxw ugha gksrs gSa D;ksafd vf/klwpuk la[;k th-,l-vkj- 463¼bZ½ fnukad 5 twu 2015 ds ek/;e ls lHkh ljdkjh 
daifu;ksa dks vko';d NwV çnku dh tkrh gSA 

11- çpkyu çn'kZu%

I- fujarj çn'kZu ds fy, igy

vkbZvks,y us daiuh ds fujarj çn'kZu vkSj mUulfr ds fy, fuEufyf[kr çeq[k igysa dh gSa%

¼d½ vkbZvks,y VSad bysDVª‚fuDl ds {ks= esa j.kuhfrd egRo ds {ks=ksa ij dke dj jgk gSA ;g QksVksfuDl] 
Nfo çlaLdj.k ds fy, mPp Lrjh; bysDVª‚fuDl] v‚fIVDlQ ,oa dksfVaXl] lVhd ;kaf=d ç.kkyh] 
fLFkjhdj.k çkS|ksfxdh] fofHkUu çdkj ds lsalj ¼best baVsaflQk;j] vkbZvkj fMVsDVj ¼vkbZMhMhlh,½] 
lhlhMh lsalj½ vkfn tSlh çkS|ksfxfd;ksa dk mi;ksx djds nk;j dh xbZ ,d tfVy mPp rduhd gSA 
lsokvksa dh mHkjrh vis{kkvksa dks /;ku esa j[krs gq,] mRiknksa ds çdkj vkSj okafNr mUu;u ij /;ku dsafær 
fd;k x;k gS vkSj vkbZvks,y çeq[k vuqla/kku laLFkkuksa] LVkVZ&vi] ,e,l,ebZ rFkk Hkkjrh; m|ksx ds 
lkFk bu {ks=ksa esa dke dj jgk gSA xuj ds Qk;j daVªksy flLVe] FkeZy besftax Qk;j daVªksy flLVe] 
fMftVy cSfyfLVd daI;wVj] ,VhVh] gksyksxzkQh vk/kkfjr vxyh ih<+h ds gfFk;kj –f"V;ksa vkSj foeku ds 
j[kj[kko ds fy, csl fjis;j fMiks dks leFkZu vkfn Qksdl {ks= gSaA buesa ls çR;sd {ks= ds fy,] 
vkbZvks,y us rduhdh fo'ks"kKksa dh ,d Vhe lefiZr dh gS vkSj vkbZvks,y us mi&ç.kkfy;ksa ds fodkl 
esa Hkkjrh; j{kk m|ksx dks 'kkfey djrs gq, çeq[k jk"Vªh; daifu;ksa ds lkFk gkFk feyk;k gSA blds 
vykok] xulZ esu lkbV vkSj mlds flLVe ds Lons'khdj.k tSlh iwjh rjg ls xzhuQhYM ifj;kstukvksa 
ds fy,] vkbZvks,y us lg&mRiknu@VhvksVh ds fy, çfrf"Br fons'kh vksbZ,e ds lkFk gkFk feyk;k gSA

¼[k½ ,,Qoh vkSj lSfudksa ds fy, vko';d –f"V vkSj fu;a=.k ç.kkfy;ksa dh dk;kZRed vkSj Qhpj vis{kkvksa 
dks {ks= esa vkus okyh ubZ pqukSfr;ksa dk lkeuk djus ds fy, yxkrkj mUur fd;k tk jgk gSA fpfUgr 
djus] igpku djus vkSj vkbMsaVhQhds'ku Jsf.k;ksa dh c<+rh vis{kk ds fy, yktZ QkeSZV lsalj vkSj mUur 
Nfo çlaLdj.k ,Yxksfjne & vkSj bu lHkh dh ,d fLFkj eap ij vko';drk gSA vkbZMhMhlh,] 
fLFkjhdj.k rduhd tSlh dbZ lacaf/kr çkS|ksfxfd;ka vkSj fcfYMax Cy‚d çfrcaf/kr gSa vkSj Hkkjr dks 
fons'kh vksbZ,e ij fuHkZj jguk iM+rk gS] ftuls ewy IysVQ‚eZ vkSj blds VhvksVh çkIr fd, x, Fks ¼Hkwfe 
ç.kkfy;ksa ds ekeys esa] eq[; :i ls :lh½A

¼x½ Hkkjrh; m|ksx vkSj MhvkjMhvks ç;ksx'kkykvksa ds lg;ksx ls] vkbZvks,y ok;qlsuk ds pkyd ny ds fy, 
–f"V vkSj fu;a=.k ç.kkfy;ksa dk çksVksVkbi] fodkl vkSj fuekZ.k djus esa l{ke gks x;k gS] ftudk lsok esa 
fiNys ikap o"kksaZ ls mi;ksx fd;k tk jgk gSA tcfd budh MhvkjvkbZ vko';drkvksa dks yxkrkj mUur 
fd;k tk jgk gS] vkbZvks,y us fLFkjhdj.k çkS|ksfxdh] cSfyfLVd x.kuk vkSj flLVe fu;a=.k ds fy, 
Lons'kh :i ls fMtkbu fd, x, fodYiksa vkSj mUu;u ds fy, Hkkjrh; m|ksx ds lkFk lk>snkjh dh gS 
rkfd ,d gh fMtkbu ij fuHkZjrk ls cpk tk lds vkSj ykxr Hkh de gksA

¼?k½ vuqla/kku ,oa fodkl pqukSfr;ksa dk lkeuk djus ds fy,] vkbZvks,y us mijksäkuqlkj çksVksVkbfiax vkSj 
lg&fodkl ds fy, lacaf/kr {ks=ksa esa dke djus okyh viuh rhuksa bdkb;ksa esa vuqla/kku ,oa fodkl dsaæ 
LFkkfir fd, gSaA çksVksVkbfiax vkSj fodkl ds fy, yh xbZ çeq[k enksa esa fuEuofyf[kr 'kkfey gSa%

¼i½ VSad Vh&90 dh felkby ç.kkyh ds fy, ,lVhvkbZds ¼flE;qysVj VsLV ,aM baVsjksxs'ku fdV½A

¼ii½ VSad Vh&90 dh ¶;wtu rduhd ij vk/kkfjr Mªkboj dh ukbV lkbVA
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(iii) Next Generation holographic weapon sights reducing the effort of the soldier by 
many orders of magnitude.

(iv) Indigenous bore sight for 125mm bore ordnance

(v) Next generation surveillance cameras for the infantry soldiers.

(vi) Night enabled (thermalized) Missile Sight.

(vii) Night sight for Recoil-less Launcher

e) Further to it, IOL has actively sponsored iDEX/DIO challenges (Defence India Start-up 
Challenges) for the development of stabilization technology for AFVs and is sponsoring projects 
related to this field undertaken by the promising start-ups.

f)  In addition, for inducting the green field indigenous products in the upgrades of existing AFVs 
and Weapons, IOL has tied-up with FOEMs and Indian manufactures having a JV with FOEMs. 
This initiative has been feasible only with the Make in India initiative of the Government. For the 
gunner's main sight and DBC & ATT, IOL has entered in the MOU with FOEMs for the 
Indigenous production, meeting and exceeding the minimum specified requirements of % 
indigenous content in Make In India .In addition to these, IOL has already concluded co-
production contract for manufacturing thermal imaging fire control system for T-72 tank with 
FOEM.

II. Execution of projects

For increasing its order book from the level of Rs. 7615.18 Crores (as on 01.04.2023), IOL has 
planned to introduce new items which have been sought by Army and paramilitary force under MHA 
by participating in their RFPs and by carrying out R&D in association with DRDO (IRDE) and 
Indian Industry. The major new items in this category are as follows:

i. Simulator & Test Interrogation Kit (STIK) :

For health check of the Missile Firing System of Tank T-90 and to evaluate the performance and 
fault diagnosis of various units of guided weapon system in field condition before the firing of 
the Missiles, the system (STIK) is being developed in association with DRDO (IRDE).

ii. Automatic Target Tracker & Digital Ballistic Computer for Tank T-90 up- gradation.

Automatic Target Tracker: Designed to lock on and automatically track targets.

Digital Ballistic Computer: Designed to operate in a modern tank Fire Control System as a 
computing device to solve the problem of accuracy in targeting.

iii. Gunner's Main Sight for MBT Arjun tank Mk-1A : IOL has signed MOU with OIP Sensors 
Systems NV, Belgium for indigenous manufacture and supply of Gunner's Main Sight for MBT 
Arjun tank Mk-1A, which also includes sustenance of Gunner's Main Sight used as in –service 
MBT Arjun

iv. Driver's Night Sight for T-90 Tank : IOL has undertaken the project to develop Driver night 
sight for tank T-90.

III. MoU

During financial year 2022-23, IOL has signed following 12MoUs:
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¼iii½ ifjek.k ds dbZ Øeksa rd lSfud ds ç;kl dks de djus okys usDV~dh  tujs'ku gksyksxzkfQd 
gfFk;kj lkbVA 

¼iv½ 125 feeh cksj vk;q/k ds fy, Lons'kh cksj lkbV

¼v½ iSny lsuk ds lSfudksa ds fy, usDV~'kh  tujs'ku fuxjkuh dSejsA

¼vi½ jkf= l{ke ¼FkeZykbTM½ felkby lkbV vkfnA

¼vii½ fjd‚by&ysl y‚Upj ds fy, jkf= lkbV

M-½ blds vykok] vkbZvks,y us ,,Qoh ds fy, fLFkjhdj.k çkS|ksfxdh ds fodkl ds fy, lfØ; :i ls 
vkbZMhbZ,Dl/MhvkbZvks pqukSfr;ksa ¼fMQsal bafM;k LVkVZ&vi pqukSfr;ka½ dks çk;ksftr fd;k gS vkSj bl 
{ks= ls lacaf/kr mHkjrs LVkVZ&vi }kjk 'kq: dh xbZ ifj;kstukvksa dks çk;ksftr dj jgk gSA

p½ blds vykok] ekStwnk ,,Qoh vkSj gfFk;kjksa ds mUu;u esa xzhu QhYM Lons'kh mRiknksa dks 'kkfey djus 
ds fy,] vkbZvks,y us ,QvksbZ,e vkSj ,QvksbZ,e ds lkFk la;qä m|e okys Hkkjrh; fofuekZrkvksa ds 
lkFk le>kSrk fd;k gSA ;g igy ljdkj dh esd bu bafM;k igy ls gh laHko gqbZ gSA xuj dh eq[; 
lkbV vkSj Mhchlh rFkk ,VhVh ds fy,] vkbZvks,y us Lons'kh lg&mRiknu ds fy, mu ,QvksbZ,e ds 
lkFk ,evks;w fd, gSa] tks esd bu bafM;k dh U;wure fufnZ"V vis{kkvksa ls Hkh vf/kd dh iwfrZ djrs gSaA 
buds vfrfjäh] vkbZvks,y us Vh&72 VSad ds fy, FkeZy besftax vfXu fu;a=.k ç.kkyh ds fofuekZ.k ds 
fy, ,QvksbZ,e ds lkFk igys ls gh lg&mRiknu vuqca/k dks vafre :i ns fn;k gSA

II. ifj;kstukvksa dk fØ;kUo;u

viuh v‚MZj cqd dks 7615-18 djksM+ #i;s ¼01-04-2023 rd dh fLFkfr ds vuqlkj½ ds Lrj ls c<+kus ds 
fy,] vkbZvks,y us ubZ oLrq8vksa dks is'k djus dh ;kstuk cukbZ gS ftudh lsuk vkSj ,e,p, ds varxZr 
v/kZlSfud cy }kjk ekax dh xbZ gSaA bl Js.kh esa çeq[k ubZ oLrq,¡ fuEuk,uqlkj gSa%

i- flE;qysVj vkSjVsLVc baVsjksxs'ku fdV ¼,lVhvkbZds½% bl ç.kkyh ¼,lVhvkbZds½ dks 
MhvkjMhvks¼vkbZvkjMhbZ½ ds lg;ksx ls VSad Vh&90 ds felkby Qk;fjax flLVe dh LokLF; 
tkap vkSj çn'kZu dk ewY;kadu djus ds fy, vkSj felkbyksa dh Qk;fjax ls igys {ks= dh fLFkfr 
esa funsZf'kr gfFk;kj ç.kkyh dh fofHkUu bdkb;ksa ds nks"kksa dk funku djus ds fy, fodflr fd;k 
tk jgk gSA

ii- VSad Vh&90 ds mUu;u ds fy, Lopkfyr y{; VªSdj vkSj fMftVy cSfyfLVd daI;wVj% 

Lopkfyr y{; VªSdj% xuj dh lkbV ls ^^,VhVh v‚u** flXuy çkIr gksus ij VhvkbZ 
bZ,l,l, lkbV ls çkIr ohfM;ks tkudkjh ds fufeÙk y{; dks y‚d djus vkSj Lopkfyr :i ls 
VªSd djus ds fy, fMt+kbu fd;k x;k gSA

fMftVy cSfyfLVd daI;wVj% y{;hdj.k esa lVhdrk dh leL;k dks gy djus ds fy, ,d 
daI;wfVax fMokbl ds :i esa vk/kqfud VSad Qk;j daVªksy flLVe esa lapkfyr djus ds fy, 
fMtkbu fd;k x;k gSA

iii- ,echVh vtqZu VSad ,eds&1, ds fy, xuj dh eq[; lkbV% vkbZvks,y us ,echVh vtqZu 
VSad ,eds&1, ds fy, xuj dh eq[; lkbV ds Lons'kh fuekZ.k vkSj vkiwfrZ ds fy, vksvkbZih 
lsalj flLVe ,uoh] csfYt;e ds lkFk le>kSrk Kkiu ij gLrk{kj fd, gSaA

iv- Vh&90 VSad ds fy, Mªkboj ukbV lkbV% vkbZvks,y us VSad Vh&90 ds fy, Mªkboj ukbV 
lkbV fodflr djus dh ifj;kstuk 'kq: dh gSA

III- ,evks;w
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fMQsal 
,Dliks 
2022

,;jks 
bafM;k 
2023

?kVuk 
vkSj o"kZ

Øe 
la[;k 

le>kSrk Kkiu esa 'kkfey 
ikfVZ;ksa  dk uke

,evks;w dk fooj.k
çR;kf'kr 
ewY;

c[rjcan fjdojh okguksa ¼ARVWZT3½ rFkk 
IOL dh FkeZy vkSj v‚fIVdy –f"V ds lkFk 
BEML }kjk fufeZr vU; okguksa ds fMtkbu] 
fodkl] fuekZ.k] mUu;u vkfn esa lg;ksx A

Hkkjrh; lsuk dh vko';drkvksa ds vuqlkj 
Lons'kh yach nwjh dh voyksdu ç.kkyh 
¼ILROS½ dk lg&mRiknu djukA
c[rjcan okguksa vkSj ystj jsatQkbaMj ds fy, 
bysDVªks&v‚fIVdy flLVe ds ?kjsyw vkSj fu;kZr 
voljksa dk irk yxkuk vkSj mUgsa lacksf/kr djukA
gSaM&gsYM ¶;wtu besftax fMokbl&VSD¶;wtu 
ds mRiknu vkSj fcØh ds laca/k esa laHkkfor 
Hkfo"; ds lg;ksx dks fu;af=r djus okys 
fu;e vkSj fl)kar fu/kkZfjr djukA
vkbZvks,y }kjk Hkkjr esa fofuekZ.k vkSj j[kj[kko 
¼lh,e3 ,evkj vkSj ,yvkj½ –f"V vkSj ,ebZvks 
ds Lons'kh fofuekZ.k ds ek/;e ls Lons'kh lkexzh
dks vf/kdre djukA

?kjsyw vkSj varjkZ"Vªh; cktkj esa mHkjrs 
voljksa dk la;qä :i ls ykHk mBkukA

yach nwjh dh fuxjkuh ç.kkyh ds fodkl 
dh fn'kk esaA

lwphc) LVks j esa vkbZvks,y }kjk vko';ed 
ikjLirfjd :i ls lger oLrqkvksa dh 
vkiwfrZ ds fy, le>kSrk KkiuA
ubZ ih<+h dh v‚fIVdy ds lkFk&lkFk rksi[kkus 
canwdksa] ,-Mh- xUl]  ukSlsuk canwdksa] e/;e {kerk 
okys gfFk;kjksa vkSj Hkkjrh; j{kk cyksa ds fy, 
NksVs gfFk;kjksa ds fy, bysDVª‚fud –f"V ç.kkyh 
ds fodkl ds fy, HkhA
lg;ksx ds fy, vkSj Hkkjrh; j{kk cyksa vkSj 
fu;kZr cktkj gsrq ,d nwljs dh vko';drkvksa 
dks la;qä :i ls lacksf/kr djus ds fy,A

O;kikj] la;qä fodkl] fofuekZ.k] lalk/kuksa 
dks lk>k djus] ,dhdj.k vkSj ijh{k.k] 
LFkkiuk vkSj deh'kfuax vkSj mRikn leFkZu 
ds nh?kZdkfyd fuokZg ds fy, dk;Z djukA
vkbZvks,y vkSj ihbZ,y ds chp ,d :ijs[kk 
LFkkfir djus ds mís'; ls] nksuksa i{k la;qä 
:i ls gksyksxzkfQd –f"V dk lg;ksx djsaxsA

chbZ,e,y 
fyfeVsM

v‚fIVekbTM 
bysDVªksVsd 
çkbosV fyfeVsM] 
vgenkckn
vksvkbZih lsalj 
flLVe] csfYt;e

QksVksfuDl 
fMftVy 
fotu] uhnj ySaM

lQjku bysDVª‚fuDl 
,aM  j{kk] Ýkal vkSj 
lÝku bysDVª‚fuDl 
,aM fMQsal lfoZlst 
bafM;k çkbosV 
,y ,aM Vh

bafM;k v‚IVsy 
fyfeVsM nsgjknwu

bafM;k v‚IVsy 
fyfeVsM nsgjknwu

bafM;k v‚IVsy 
fyfeVsM nsgjknwu

bafM;k v‚IVsy 
fyfeVsM nsgjknwu

LVkj ,jksLisl 
çk- fyfeVsM

bafM;k v‚IVsy
fyfeVsM 
nsgjknwu

v‚fIVekbTM 
bysDVªksVsd 
çkbosV fyfeVsM
Vªwi dEQVZ~l 
fyfeVsM 
dkuiqj 
,MokaLM osiUl 
,aM bfd~iesaV 
bafM;k fyfeVsM
¼,MCyqbZvkbZ,y½

;ka= bafM;k 
fyfeVsM 
¼okbZvkbZ,y½

c[rjcan okgu 
fuxe fyfeVsM 
¼vouh½

bafM;k v‚IVsy 
fyfeVsM 
nsgjknwu

bafM;k v‚IVsy
fyfeVsM 
nsgjknwu
bafM;k v‚IVsy
fyfeVsM 
nsgjknwu

bafM;k v‚IVsy
fyfeVsM 
nsgjknwu

bafM;k v‚IVsy
fyfeVsM 
nsgjknwu

bafM;k v‚IVsy
fyfeVsM nsgjknwu

yxHkx 50 
djksM+ 
:i;s

yxHkx 40 
djksM+ :i;s

yxHkx 
800&1000 
djksM+ :i;s

20&30 
djksM+ :i;s

100&150 
djksM+ :i;s

&

&

&

yxHkx 
100&150 
djksM+ 
:i;s

&

5000 
djksM+ 
:i;s

yxHkx 
10&15 
djksM+ :i;s
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IV. Orderbook Position

a.  IOL had orders worth Rs. 7615.18 Crores as on 01.04.2023.

b. During F.Y. 2022-23, further orders of value Rs. 538.10 Crores were secured by IOL up to March 
2023.

c.  IOL grabbed orders worth Rs. 134.51 Cr in FY 23-24 (up to Oct-2023), which includes Order for 
Assault rifle worth Rs. 53.05 Crores and IOL’s first Export Order worth Rs. 8.73 Crs.

d. Further orders worth approx. Rs. 250 Crores are expected in F.Y. 2023-24.

V. Export

a. IOL is focused on the efforts to export to friendly foreign nations using T-72, T-90 and BMP-II 
for export opportunities.

b. IOL interacts with customer/Government agencies/DAs of various Indian embassies abroad to 
follow-up export leads. IOL is pursuing the export leads from Uzbekistan, Kazakhstan, United 
Arab Emirates, Slovakia.

c. IOL has received enquiries related to export of Missile Sights from UAE and first lot of 9 sets has 
been delivered successfully.

d. IOL has submitted Budgetary quotation and offers to Indian missions abroad for export 
promotion activities.

e. IOL has distributed promotional materials like product catalogues, pamphlets to various DAs.

f. IOL has hired the marketing agent in Bangladesh on need & visibility basis and in the process to 
hire agents in other countries also.

g. IOL is also planning to participate in various international exhibitions, which will help in 
organizing Buyer-Seller meet on a single platform.

h. IOL participated as part of FICCI Defence & Aerospace Business Delegation to EUROSATORY 
2022, Paris, which connected us with heads of global supply chain of major defence players and 
also created a platform to interact with potential foreign counterparts for possible business 
cooperation.

i. Continuous interaction is being done with various delegations from OEM & foreign companies 
for technical discussion to explore export potential & offer solutions.

j. IOL participates in B2B meetings organized by various chambers of commerce like FICCI, CII 
etc.

VI. Aatmanirbhar Bharat –

a) In pursuance of MoD’s policy to promote & ‘Atmanirbhar Bharat’ Programmes, India Optel 
Limited has undertaken the indigenization of ex-import components/subassemblies on a large 
scale. India Optel Limited has placed 101 Project sanction orders on Indian Manufacturers, 
under Make-II scheme of DAP-2020. Further, eight RFPs/EOIs have been published by India 
Optel Limited which will also be finalised.

b) In last five years IOL has developed in association with in-house R&D, DRDO and Indian 
Industry, the following items of indigenous design:

I. Commander’s Thermal Imager Mark-II for T-72

ii. Commander’s Thermal Imaging Sight cum Day Sight with Eye safe LRF for T-90 tank
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IV- v‚MZjcqd dh fLFkfr
d- fnukad 01-04-2023 rd dh fLFkfr ds vuqlkj] vkbZvks,y ds ikl 7615-18 djksM+ #i;s ds v‚MZj FksA 
[k- foÙkh; o"kZ 2022&23 ds nkSjku] vkbZvks,y }kjk ekpZ 2023 rd 538-10 djksM+ #i;s ewY; ds 

vfrfjä v‚MZj çkIr3 fd, x,A
x- vkbZvks,y us foÙk o"kZ 23&24 esa ¼vDVwcj&2023 rd½ 134-51 djksM+ #i, ewY;~ ds v‚MZj gkfly 

fd,] ftuesa #i;s 53-05 djksM+ #i, ewY; dh vl‚YV jkbQy dk v‚MZj vkSj 8-73 djksM+ #i, 
ewY;5 dk vkbZvks,y dk igyk fu;kZr v‚MZj 'kkfey gSA 

?k- foÙk o"kZ 2023&24 esa yxHkx 250 djksM+ #i;sewY; ds vfrfjfä v‚MZj dh laHkkouk gSA 

V- fu;kZr

t- vkbZvks,y us ;wjkslSVjh 2022] isfjl esa fQDdh fMQsal ,aM ,;jksLisl fctusl çfrfuf/keaMy ds fgLls 
ds :i esa Hkkx fy;k] ftlls ge çeq[k j{kk f[kykfM+;ksa dh oSf'od vkiwfrZ J`a[kyk ds çeq[kksa ls tqM+s 
vkSj laHkkfor O;kolkf;d lg;ksx ds fy, laHkkfor fons'kh led{kksa ds lkFk ckrphr djus ds fy, 
,d eap Hkh l`ftr gqvkA 

>- fu;kZr laHkkoukvksa dk irk yxkus vkSj lek/kku is'k djus ds fy, rduhdh ppkZ ds fy, vksbZ,e vkSj 
fons'kh daifu;ksa ds fofHkUu çfrfuf/keaMyksa ds lkFk yxkrkj ckrphr dh tk jgh gSA

- vkbZvks,y fofHkUu fQDdh] lhvkbZvkbZ vkfn tSls okf.kT; eaMyksa }kjk vk;ksftr ch2ch cSBdksa esa 
Hkkx ysrk gSA

VI- vkRefuHkZj Hkkjr&
d½ j{kk ea=ky; dh ̂vkRefuHkZj Hkkjr* dk;ZØeksa dks c<+kok nsus dh uhfr ds vuqlj.k esa] bafM;k v‚IVsy 

fyfeVsM us cM+s iSekus ij iwoZ&vk;kr ?kVdksa/mi&vlsacyh dk Lons'khdj.k fd;k gSA bafM;k v‚IVsy 
fyfeVsM us Mh,ih&2020 dh esd&II ;kstuk ds rgr Hkkjrh; fofuekZrkvksa dks 101 ifj;kstuk eatwjh 
vkns'k tkjh fd, gSaA blds vykok] bafM;k v‚IVsy fyfeVsM }kjk vkB vkj,Qih@bZvksvkbZ 
çdkf'kr fd, x, gSa vkSj mUgsak Hkh vafre :i fn;k tk,xkA

ch½ fiNys ikap o"kksaZ esa vkbZvks,y us MhvkjMhvks vkSj Hkkjrh; m|ksx ds lg;ksx ls Lons'kh fMtkbu dh 
fuEufyf[kr oLrq,a fodflr dh gSa%

i- Vh&72 ds fy, dekaMj dk FkeZy bestj ekdZ&II
ii- Vh&90 VSad ds fy, us= lqjf{kr ,yvkj,Q lfgr dekaMj dh FkeZy besftax lkbV lg Ms lkbV

d- vkbZvks,y us fu;kZr voljksa ds fy, Vh&72] Vh&90 vkSj ch,eih&II dk mi;ksx djus okys fe=or 
fons'kh ns'kksa ij /;ku dsafær fd;k gSA 

[k- vkbZvks,y fu;kZr yhMksa dk vuqlj.k djus ds fy, xzkgd/ljdkjh ,tsafl;ksa/fons'k esa fofHkUu 
Hkkjrh; nwrkoklksa ds Mh, ds lkFk ckrphr djrk gSA vkbZvks,y mTcsfdLrku] dtkfdLrku] la;qä 
vjc vehjkr] Lyksokfd;k ls fu;kZr yhM dk vuqlj.k dj jgk gSA 

x- vkbZvks,y dks ;w,bZ ls felkby lkbV~l ds fu;kZr ls lacaf/kr iwNrkN çkIr gqbZ gS vkSj 9 lsVksa dh 
igyh [ksi lQyrkiwoZd forfjr dh tk pqdh gSA ;g v‚MZj fnlacj&2023 rd iwjk gks tk,xkA 

?k- vkbZvks,y us fu;kZr çksRlkgu xfrfof/k;ksa ds fy, fons'k esa Hkkjrh; fe'kuksa dks ctVh; dksVs'ku vkSj 
çLrko çLrqr fd, gSaA 

³- vkbZvks,y us fofHkUu Mh, dks mRikn dSVy‚x] iSEQysV tSlh çpkj lkexzh forfjr dh gSA 
p- vkbZvks,y us vko'¸drk vkSj –';rk ds vk/kkj ij ij ckaXykns'k esa ekdsZfVax ,tsaV dks dke ij j[kk 

gS vkSj vU; ns'kksa esa Hkh ,tsaVksa dks fu;qä djus dh çfØ;k esa gSA 
N- vkbZvks,y fofHkUu varjjk"Vªh; çn'kZfu;ksa esa Hkkx ysus dh Hkh ;kstuk cuk jgk gS] tks ,d gh eap ij 

Øsrk&foØsrk cSBd vk;ksftr djus esa lgk;d gksxkA
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iii. PNV Monocular

iv. Hand Held Thermal Imager

v. Telescopic Sight for Assault Rifle (4X)

vi. Telescopic Sight for LMG (5X)

vii. Thermal Imager for Assault rifle.

viii. Automatic control unit 9S51715.

ix. Voltage converter 9S831

c) IOL has taken necessary steps/measures for boosting production of Defence Equipments in the 
country. IOL has proactively sponsored five (05) innovative technology development projects 
under the aegis of IDEX (innovation of Defence Excellence) scheme of Department of Defence 
Production, Ministry of Defence. IOL has framed its own procedure for associating with start-
ups & MSMEs for Technology Development by funding the projects, for further reducing 
dependence on foreign OEMs.

d) With sincere efforts in indigenization, IOL has successfully indigenised all Opto Electronic 
sights/LRUs of Infantry combat vehicle BMP-II and T-72 tanks and the sighting system for T-90 
tanks have also been 82% indigenised.

e) IOL has 189 items in PIL1 and 47 Items in PIL 3 published by Ministry of Defence. Out of total 
236 items, IOL have already indigenised 176 items from PIL 1 & 3 and for the balance 60 items, 
indigenization is at advance stage.

f) With the development of indigenous technologies, IOL has filed 41 Intellectual Property Rights 
for patents, design, software, copyright etc.

VI . Infrastructure Modernisation

a. During F.Y. 2022-23, IOL has added P&M infrastructure worth Rs. 12.04 Crores and has 
planned an infrastructure modernization worth Rs. 139.67 Crores in F.Y. 2023-24.

b. Modernisation of testing and final assembly facilities including the essential modernization of 
production shops has been taken up in IOL.

VIII. Intellectual Property Right (IPR), Research & Development under Mission Raksha Gyan 
Shakti

a. IPR Initiatives under GOI's Flagship Programme of MRGS: 

?IP Filing: 68 IPRs were filed by IOL till 31.03.2023.

?IP Training: Awareness sessions were conducted for employees of IOL regarding COLT 
Platform. 217 employees completed the training on COLT platform.

IPR Asset Creation

I

Sl 
No.

 Details required 
Patents Industrial Design Copyrights Trademark Total 

IPO IPO SW OTH IPO GT 

1. IPR filed for FY 2022-23 22 17 04 22 3 68 
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iii- ih,uoh eksuksdqyj
iv- gSaM gsYMks FkeZy bestj
v- vl‚YV jkbQy ds fy, VsyhLdksfid lkbV ¼4x½
vi- ,y,eth ds fy, VsyhLdksfid lkbV ¼5x½
vii- vl‚YV jkbQy ds fy, FkeZy bestjA
viii- Lopkfyr fu;a=.k bdkbZ 9s51715-
ix- oksYVst duoVZj 9s831-
x½ vkbZvks,y us ns'k esa j{kk midj.kksa ds mRiknu dks c<+kok nsus ds fy, vko';d dne/mik; 

mBk,/fd, gSaA vkbZvks,y us j{kk ea=ky; ds j{kk mRiknu foHkkx dh vkbZMhbZ,Dl ¼j{kk mR—"Vrk 
dk uokpkj½ ;kstuk ds rRoko/kku esa ikap ¼05½ uohu çkS|ksfxdh fodkl ifj;kstukvksa dks lfØ; :i 
ls çk;ksftr fd;k gSA vkbZvks,y us fons'kh vksbZ,e ij fuHkZjrk dks vkSj de djus ds fy, 
ifj;kstukvksa dks foÙk iksf"kr djds çkS|ksfxdh fodkl ds fy, LVkVZ&vi vkSj ,e,l,ebZ ds lkFk 
tqM+us dh viuh çfØ;k rS;kj dh gSA

?k½ Lons'khdj.k esa okLrhfod ç;klksa ls] vkbZvks,y us bUQSaVªh dEcSlV okgu ch,eih&II rFkk Vh&72 
VSadksa ds lHkh v‚IVks bysDVª‚fud lkbV~l/,yvkj;w dks lQyrkiwoZd Lons'kh cuk fn;k gS vkSj 
Vh&90 VSadksa ds fy, lkbfVax flLVe Hkh 82% Lons'kh dj fn;k x;k gSA

M½ vkbZvks,y ds ikl j{kk ea=ky; }kjk çdkf'kr ihvkbZ,y 1 esa 189 vkbVe vkSj ihvkbZ,y 3 esa 47 
vkbVe gSaA dqy 236 vkbVeksa esa ls] vkbZvks,y us igys gh ihvkbZ,y 1 vkSj 3 ls 176 vkbVeksa dk 
Lons'khdj.k dj fy;k gS vkSj 'ks"k 60 vkbVeksa ds fy,] Lons'khdj.k vfxze pj.k esa gSA

p½ Lons'kh çkS|ksfxfd;ksa ds fodkl ds lkFk] vkbZvks,y us isVsaV] fMtkbu] l‚¶Vos;j] d‚ihjkbV vkfn 
ds fy, 41 ckSf)d laink vf/kdkj nk;j fd, gSaA

VII- volajpuk dk vk/kqfudhdj.k
d- foÙkh; o"kZ 2022&23 ds nkSjku] vkbZvks,y us 12-04 djksM+ #i, dh ih,.M] ,e volajpuk tksM+h gS 

vkSj foÙkh; o"kZ 2023&24 esa 139-67 djksM+ #i;s ds volajpuk vk/kqfudhdj.k dh ;kstuk cukbZ gSA 
[k- vkbZvks,y esa mRiknu&'kkykvksa ds vko';d vk/kqfudhdj.k lfgr ijh{k.k vkSj vafre vlsacyh 

lqfo/kkvksa dk vk/kqfudhdj.k fd;k x;k gSA

VIII- ckSf)d laink vf/kdkj ¼vkbZihvkj½] fe'ku j{kkKku 'kfä ds rgr vuqla/kku ,oa fodkl

d- Hkkjr ljdkj ds ,evkjth,l ds çeq[k dk;ZØe ds rgr vkbZihvkj igy%

• vkbZih Qkbfyax% foÙkhq; o"kZ 2022&23 rd vkbZvks,y }kjk 68 vkbZihvkj nkf[ky fd, x, Fks

• vkbZih çf'k{k.k% lhvks,yVh IysVQ‚eZ ds laca/k esa vkbZvks,y ds deZpkfj;ksa ds fy, tkx:drk l= 
vk;ksftr fd, x,A 217 deZpkfj;ksa @ fuft foØsrkvksa us lhvks,yVh IysVQ‚eZ ij çf'k{k.k iwjk 
fd;kA

vkbZihvkj ifjlaifÙk l`tu

  
     

      

1.  22 17 04 22 3 68  

Øe
la[;k vko'k;d fooj.k

isVsaV vkS|ksfxd fMtkbu d‚ihjkbV VªsMekdZ dqy ;ksx

vkbZihvks vkbZihvks ,lMCyq vksVh,p vkbZihvks thVh
foÙkj o"kZ 2022&23 ds
fy, vkbZihvkj nkf[ky
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IX. Artificial Intelligence Initiatives:

Following AI projects have been taken by IOL group of factories:

1.  Development of Artificial Intelligence (AI) enabled weapon sights and sights for various 
platforms: AI enabled weapon sight will facilitate the automatic recognition of enemy amid 
camouflaged surroundings during day and night. It will also assist in target tracking.

2. Development of Artificial intelligence enabled Manned-Unmanned Teaming-Tanks: The 
mechanized forces operate in varied terrains which exhibit different characteristics and require 
detailed reconnaissance of the area of operations. There is a need of an aerial platform/ 
Unmanned Aerial Vehicle (UAV) capable of operating by day/night and enabled with 
autonomous flight. 

Further it should provide AI enabled analysis and detection of objects of interest/ targets. This 
can be achieved by having a micro-UAV capable of taking-off, autonomously operating and 
giving information of area ahead.

The UAV is proposed to relay information and be capable of operating in hostile environment.

3. Nano Drone Technologies for Narrow Space Intervention: With the advancement of really 
light-weight and low power consuming artificial intelligence and edge computing technologies, 
it has become more convenient to adopt these technologies to build really small intelligent 
robotic systems, of which the nano class of unmanned aerial vehicles holds a plethora of 
potential in terms of operations in constrained and complicated spaces, where these drones can 
seamlessly pass through and navigate. Nano class of unmanned aerial vehicles holds a plethora 
of potential in terms of operations in constrained and complicated spaces, where these drones 
can seamlessly pass through and navigate.

X. Implementation of Government Programs 

a. IOL has sponsored five (05) innovative technology development projects under the aegis of 
IDEX (Innovation for Defence Excellence) scheme of Department of Defence Production, 
Ministry of Defence. 

b. Collaborative development in association with Indian defence Industry, DRDO(IRDE) and 
academic institutions like IITs are being given a further impetus by IOL through funding the 
technology development projects aimed at reducing the import dependence for the critical sub-
systems. 
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IX- vkfVZfQf'k;y baVsfytsal igy%

vkbZvks,y lewg dh QSfDVª;ksa }kjk fuEufyf[kr ,vkbZ ifj;kstuk,a 'kq: dh xbZ gSa%

1- vkfVZfQf'k;y baVsfytsal ¼,vkbZ½ l{ke gfFk;kj lkbVksa rFkk fofHkUu IysVQkeksaZ ds fy, 
lkbVksa dk fodkl% 

2- vkfVZfQf'k;y baVsfytsal l{ke ekuo;qä&ekuojfgr Vhfeax&VSa dksa dk fodkl% 

 blds vykok bls 
#fp dh oLrqvksa/y{;ksa dk ,vkbZ l{ke fo'ys"k.k vkSj igpku djus dh lqfo/kk çnku djuh pkfg,A 
bls mM+ku Hkjus] Lok;Ùk :i ls çpkyu djus vkSj vkxs ds {ks= dh tkudkjh nsus esa l{ke 
ekbØks&;w,oh ds ek/;e ls çkIr fd;k tk ldrk gSA ;w,oh dk lwpuk çlkfjr djus vkSj ;q) laca/kh 
okrkoj.k esa dke djus esa l{ke gksus dk çLrko gSA

3- ladh.kZ varfj{k gLr{ksi ds fy, uSuks Mªksu çkS|ksfxfd;ka% okLro esa gYds otu vkSj de 
fctyh [kir okyh vkfVZfQf'k;y baVsfytsalvkSj ,t daI;wfVax çkS|ksfxfd;ksa dh çxfr ds lkFk] 
okLro esa NksVs cqf)eku jkscksfVd flLVe cukus ds fy, bu çkS|ksfxfd;ksa dks viukuk vf/kd 
lqfo/kktud gks x;k gS] ftuesa ls uSuks ekuo jfgr gokbZ okguksa dh Js.kh lhfer vkSj tfVy LFkkuksa esa 
lapkyu ds ekeys esa dkQh laHkkouk,a j[krh gS] tgka ;s Mªksu fuckZ/k :i ls xqtj ldrs gSa vkSj 
usfoxsV dj ldrs gSaA ekuo jfgr gokbZ okguksa dh uSuks Js.kh lhfer vkSj tfVy LFkkuksa esa lapkyu 
ds ekeys esa dkQh laHkkouk,a j[krh gS] tgka ;s Mªksu fuckZ/k :i ls xqtj ldrs gSa vkSj usfoxsV dj 
ldrs gSaA

,vkbZ l{ke osiu lkbZV~l fnu vkSj jkr ds nkSjku Nn~e ifjos'k ds chp 'k=q dh 
Lor% igpku dh lqfo/kk çnku djsxkA blls VkjxsV VªSfdax esa Hkh enn feysxhA

eSdsukbTM cy fofHkUu bykdksa esa dke djrs gSa tks fofHkUu fo'ks"krkvksa dks çnf'kZr djrs gSa rFkk 
çpkyu {ks= ds foLr`r losZ{k.k dh vko';drk gksrh gSA ,d gokbZ IysVQkeZ/ekuojfgr gokbZ okgu 
¼;w,oh½ dh vko';drk gS tks Lok;Ùk mM+ku ds lkFk fnu/jkr çpkyu esa l{ke gksA

ljdkjh dk;ZØeksa dk dk;kZUo;u

d- vkbZvks,y us j{kk ea=ky; ds j{kk mRiknu foHkkx dh vkbZMhbZ,Dl ¼j{kk mR—"Vrk ds fy, uokpkj½ 
;kstuk ds rRoko/kku esa ikap ¼05½ uohu çkS|ksfxdh fodkl ifj;kstukvksa dks çk;ksftr fd;k gSA

[k- Hkkjrh; j{kk m|ksx] MhvkjMhvks ¼vkbZvkjMhbZ½ vkSj vkbZvkbZVh tSls 'kS{kf.kd laLFkkuksa ds lg;ksx ls 
lg;ksxkRed fodkl dks vkbZvks,y }kjk egRoiw.kZ mi&ç.kkfy;ksa ds fy, vk;kr fuHkZjrk dks de 
djus ds mís'; ls çkS|ksfxdh fodkl ifj;kstukvksa ds foÙkiks"k.k ds ek/;e ls vkxs c<+k;k tk jgk gSA
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c. With the success achieved in major cases like Automatic Control Unit, Voltage Converter and 
Power Unit for T-90, IOL has gone ahead and placed 101 Project Sanction Orders on the Indian 
Industry to further enhance the collaboration. 

XI. Future Prospects/ Plan

a. The Users/ Services are looking for the upgrades of ballistic computer of T-90, provision of an 
automatic target tracker in T-90 and an indigenuous 'Gunner's Main Sight' in Arjun Mark-1A.

b. IOL has already concluded a MoU with JSC Rosoboronexport Russia for indigenuous 
manufacture of digital ballistic computer and automatic target tracker for tank T-90. Facility 
audit of IOL infrastructure by the Russian OEM and techno-commercial negotiation with the 
OEM were completed based on which IOL has submitted a budgetary offer to the Army for 
further processing.

c. For the 'Gunner's Main Sight' for Arjun Mark-1A, IOL has finalised an exclusive MoU with the 
FOEM for indigenuous manufacture under Make In India.

d. Both the above are complex high technology items through which IOL will gain access to the 
technologies of gyro-stabilisation and ballistic computation, providing a firm foothold in the 
field. These will constitute a firm revenue stream leading to the doubling of the order book at 
current price.

XII. Procurement through GeM

During F.Y. 2022-23, IOL achieved procurement of Rs. 370.00 Crore through GeM,thus exceeding 
the targeted quantum.

XIII. Procurement through Micro, Small & Medium Enterprises (MSMEs)

a. During F.Y. 2022-23, IOL has procured 61.12% of its requirement from MSMEs (Rs. 341.33 
Crores ordered on MSMEs against the total value of orders worth Rs. 558.42 Crores).

b. IOL has already an active eco-system in place for engaging with MSMEs as per policy 
guidelines of Government of India. We are very excited and proactive in technologically using 
robust emerging defence tech Start-up scenarios by hand holding them financially and offering 
them our state of the art testing facilities and field support for a Win-Win situation for both.   IOL 
has formulated an Innovation Policy for B2B engagement with MSMEs and Start-ups, by 
funding the development cost, which will pave the way for development of critical technology 
and parts in association with them. 

XIV. Vendor Development

Vendor development is being carried out on web-based applications and during the year F.Y. 2022-
23, a total of 101 MSME vendors have been added and registered to all units of IOL.

XV. Contribution to DIO/iDEX

IOL has actively sponsored five tech demo projects under iDEX scheme, which will be adapted and 
used in the bulk manufacturing by IOL. 
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x- Vh&90 ds fy, v‚VksesfVd daVªksy ;wfuV] oksYVst dUoVZj vkSj ikoj ;wfuV tSls çeq[k ekeyksa esa 
gkfly lQyrk ds lkFk] vkbZvks,y us lg;ksx dks vkSj c<+kus ds fy, Hkkjrh; m|ksx ij 101 
ifj;kstuk eatwjh vkns'k fn, gSaA

XI- Hkkoh laHkkouk,¡@;kstuk

d- mi;ksxdrkZ@lsok,¡ Vh&90 ds cSfyfLVd daI;wVj ds mUu;u] Vh&90 esa ,d Lopkfyr y{; VªSdj 
ds çko/kku vkSj vtqZu ekdZ&1, esa ,d Lons'kh ̂xuj dh eq[; lkbV* dh ryk'k dj jgs gSaA

[k- vkbZvks,y us igys gh VSad Vh&90 ds fy, fMftVy cSfyfLVd daI;wVj vkSj Lopkfyr y{; VªSdj ds 
Lons'kh fuekZ.k ds fy, ts,llh jkslkscksjksusDliksVZ :l ds lkFk ,d le>kSrk Kkiu dks vafre :i 
ns fn;k gSA :lh vksbZ,e }kjk vkbZvks,y volajpuk dk lqfo/kk v‚fMV gks x;k gS vkSj vksbZ,e ds 
lkFk rduhdh&okf.kfT;d ckrphr iwjh gks xbZ] ftlds vk/kkj ij vkbZvks,y us vkxs dh çfØ;k ds 
fy, lsuk dks ,d ctVh; çLrko çLrqr fd;k gSA

x- vtqZu ekdZ&1, ds ^xuj dh eq[; lkbV* ds fy,] vkbZvks,y us esd bu bafM;k ds rgr Lons'kh 
fuekZ.k ds fy, ,QvksbZ,e ds lkFk ,d fo'ks"k le>kSrk Kkiu dks vafre :i fn;k gSA

?k- mijksä nksuksa tfVy mPp çkS|ksfxdh vkbVe gSa ftuds ek/;e ls vkbZvks,y tkbjks&fLFkjhdj.k 
vkSj cSfyfLVd lax.kuk dh çkS|ksfxfd;ksa rd igqap çkIr djsxk] ftlls bl {ks= esa –<+rk ls iSj 
tek, tk ldsaxsA blls ,d lq–<+ jktLo çokg fufeZr gksxk ftlls orZeku ewY;` ij v‚MZj cqd 
nksxquh gks tk,xhA

XII- thbZ,eds ek/;e ls [kjhn

foÙkh; o"kZ 2022&23 ds nkSjku] vkbZvks,y us thbZ,e ds ek/;e ls 370-00 djksM+ #i;s dh [kjhn dhA 

XIII- lw{e] y?kq vkSj e/;e m|eksa ¼,e,l,ebZ½ ds ek/;e ls [kjhn

d- foÙkh; o"kZ 2022&23 ds nkSjku] vkbZvks,y us viuh vko';drk dk 61-12% ,e,l,ebZ ls v‚MZj 
fd;k gS ¼558-42 djksM+ #i;s ewY; ds dqy v‚MZj dh rqyuk esa ,e,l,ebZ ls lacaf/kr 341-33 djksM+ 
#i;s dk v‚MZj fn;k x;k gS½A

[k- Hkkjr ljdkj ds uhfr fn'kkfunsZ'kksa ds vuqlkj vkbZvks,y ds ikl ,e,l,ebZ ds lkFk tqM+us ds fy, 
igys ls gh ,d lfØ; bdks&flLVe ekStwn gSA ge etcwr mHkjrh gqbZ j{kk rduhd LVkVZ&vi 
ifj–';ksa dk rduhdh :i ls mi;ksx djus ds fy, cgqr mRlkfgr vkSj lfØ; gSa] mUgsa foÙkh; 
lgk;rk nsdj vkSj mUgsa gekjh vR;k/kqfud ijh{k.k lqfo/kk,a vkSj QhYM leFkZu çnku djrs gSa ftlesa 
nksuksa dk gh Qk;nk gSA vkbZvks,y us fodkl ykxr dks foÙk iksf"kr djds ,e,l,ebZ vkSj 
LVkVZ&vi ds lkFk ch2ch tqM+ko ds fy, ,d uokpkj uhfr rS;kj dh gS] tks muds lg;ksx ls 
egRoiw.kZ çkS|ksfxdh vkSj ikVZ~l ds fodkl dk ekxZ ç'kLr djsxhA

XIV- foØsrk fodkl

foØsrk fodkl osc&vk/kkfjr vuqç;ksxksa ij fd;k tk jgk gS vkSj foÙkh; o"kZ 2022&23 ds nkSjku] dqy 
101 ,e,l,ebZ foØsrkvksa dks tksM+k x;k gS vkSj vkbZvks,y dh lHkh bdkb;ksa esa iath—r fd;k x;k gSA

XV- MhvkbZvks/vkbZMsDl esa ;ksxnku

vkbZvks,y us vkbZMsDl ;kstuk ds rgr ikap rduhdh Mseks ifj;kstukvksa dks lfØ; :i ls çk;ksftr 
fd;k gS] ftUgsa vkbZvks,y }kjk viuk;k tk,xk vkSj cM+h ek=k esa fofuekZ.k esa ç;ksx fd;k tk,xkA



XVI. Start-up India

a. IOL is pursuing the goal of Aatmanirbhar Bharat with vigour and offered all the 52 items ex-
Import for indigenous development through Make-II, iDEX and B2B collaboration with Start-
Up Industry.

b. 101 Project Sanction Orders have been issued in F.Y. 2022-23 on Start-ups.

XVII. Quality Assurance & Safety

a. Inspection of Army stores are carried out on FAI basis under PDI mode. 

b. ATPs are finalized on mutually agreed between IOL factories and DGQA establishment. IOL 
factories have formulated total 87 Nos. of ATPs.

c. Any Product issued by IOL factories have to go through stringent quality checks i.e. Acceptance 
Test Procedures (ATP).

XVIII. Quality Management Systems 

a. Quality Management System in accordance with IS/ISO 9001:2015, the licence  issued by 
Bureau of Indian Standards is up to date for IOL group of factories. 

b. There has been no major accident during F.Y. 2022-23

12. RISK MANAGEMENT POLICY

The Company is in the process of establishing Enterprise Risk Management (ERM) framework to 
comprehensively address the potential Risks which may be encountered by the Company in pursuit 
of its business objectives. The Company has tied up with Institute of Cost Accounts of India - 
Management Accounting and Research Foundation (ICMAI MARF) for consultancy services in 
this regard and is in the process of finalizing the Risk Management Manual, however the internal 
audit is in place to review the various risk mitigation activities.

13. PARTICULARS OF LOANS, GUARANTEES OR INVESTMENTS UNDER SECTION 186

The Company has not given any guarantees covered under the provisions of Section186 of the 
Companies Act, 2013 and Rules made there under. Further provisions of section 186 of the Act do 
not apply on your Company as your Company is a Government company engaged in defence 
production.

14. INTERNAL CONTROL SYSTEM

Being the successor of erstwhile Central Government Organisation, Ordnance Factory Board,the 
Company has a well-defined procedure for procurement of inventory, fixed assets and for the sale of 
goods and services.

Prior to inception of the Company, the entire payment, accounting, internal audit and financial 
advice functions of the production and non-production units were looked after by the Principal 
Controller of Finance & Accounts ( Factories) , Kolkata ( on behalf of Controller General of Defence 
Accounts), duly assisted by the Controllers of Accounts located alongside the production units. Post 
corporatization, these functions have been taken over by the Company.

In order to ensure accuracy and completeness of the accounting records, relevant to the preparation 
and presentation of financial statements as perInd AS that give a true and fair view and are free from 
any inadequacy, the Company has hired the services of professional chartered accountancy firms for 
financial accounting and taxation. 
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XVI- LVkVZ&vi bafM;k

d-

[k- LVkVZ&vi ij foÙkh; o"kZ 2022&23 esa 101 ifj;kstuk Loh—fr vkns'k tkjh fd, x, gSaA 

XVII- xq.koÙkk vk'oklu ,oa lqj{kk

d- lsuk HkaMkjksa dk fujh{k.k ihMhvkbZ eksM ds rgr ,Q,vkbZ vk/kkj ij fd;k tkrk gSA

[k- ,Vhih dks vkbZvks,y lewg ds dkj[kkuksa vkSj MhthD;w, çfr"Bku ds chp ikjLifjd lgefr ls 
vafre :i fn;k tkrk gSA vkbZvks,y lewg ds dkj[kkuksa us dqy 87 ,Vhih rS;kj fd, gSaA

x- vkbZvks,y lewg ds dkj[kkuksa }kjk tkjh fd, x, fdlh Hkh mRikn dks dM+h xq.koÙkk tkap ;kuh 
LohbZdk;Zrk ijh{k.k çfØ;kvksa ¼,Vhih½ ls xqtjuk iM+rk gSA

XVIII- xq.koÙkk çca/ku flLVe

d- vkbZ,l/vkbZ,lvks 9001%2015 ds vuqlkj xq.koÙkk çca/ku ç.kkyh] Hkkjrh; ekud C;wjks }kjk tkjh 
ykblsal vkbZvks,y lewg ds dkj[kkuksa ds fy, v|ru gSA

[k- foÙkh; o"kZ 2022&23 ds nkSjku dksbZ cM+h nq?kZVuk ugha gqbZ gSA 

12- tksf[ke çca/ku uhfr

daiuh vius O;kolkf;d mís';ksa dks iwjk djus esa daiuh ds lkeus vk ldus okys laHkkfor tksf[keksa ij 
O;kid :i ls /;k u nsus ds fy, ,aVjçkbt fjLd eSustesaV ¼bZvkj,e½ ÝseodZ dh LFkkiuk dh çfØ;k esa 
gSA daiuh us bl laca/k esa ijke'kZ lsokvksa ds fy, baLVhVîwV v‚Q d‚LV vdkmaV~l v‚Q bafM;k & 
eSustesaV vdkmafVax ,aM fjlpZ QkmaMs'ku ¼vkbZlh,e,vkbZ ,e,vkj,Q½ ds lkFk le>kSrk fd;k gS vkSj 
tksf[ke çca/ku eSuqvy dks vafre :i nsus dh çfØ;k esa gS] rFkkfi fofHkUu tksf[ke 'keu xfrfof/k;ksa dh 
leh{kk ds fy, vkarfjd v‚fMV ekStwn gSA

13- /kkjk 186 ds rgr _.k] xkjaVh ;k fuos'k dk fooj.k

daiuh us daiuh vf/kfu;e] 2013 dh /kkjk 186 ds çko/kkuksa vkSj mlds varxZr cuk, x, fu;eksa ds rgr 
'kkfey dksbZ xkjaVh ugha nh gSA vf/kfu;e dh /kkjk 186 ds vfrfjä çko/kku vkidh daiuh ij ykxw ugha 
gksrs D;ksafd vkidh daiuh ,d ljdkjh daiuh gS tks j{kk mRiknu esa yxh gqbZ gSA

14- vkarfjd fu;a=.k ç.kkyh

iwoZorhZ dsaæ ljdkj laxBu] vk;q/k fuekZ.kh cksMZ dk mÙkjkf/kdkjh gksus ds ukrs] daiuh ds ikl bUosaVªh] 
vpy laifÙk;ksa dh [kjhn vkSj oLrqvksa ,oa lsokvksa dh fcØh ds fy, ,d lqifjHkkf"kr çfØ;k gSA

daiuh dh LFkkiuk ls igys] mRiknu vkSj xSj&mRiknu bdkb;ksa ds laiw.kZ Hkqxrku] ys[kkadu] vkarfjd 
ys[kkijh{kk vkSj foÙkh; lykg dk;Z mRiknu bdkb;ksa ds lkFk fLFkr ys[kk fu;a=dksa }kjk fof/kor 
lgk;rk çkIr ] ç/kku foÙk ,oa ys[kk fu;a=d ¼fuekZf.k;ka½] dksydkrk ¼j{kk ys[kk egkfu;a=d dh vksj ls½ 
}kjk dh tkrh FkhA fuxehdj.k ds ckn] bu dk;ksaZ dks daiuh us vius gkFk esa ys fy;k gSA

baM ,,l ds vuqlkj foÙkh; fooj.kksa dh rS;kjh vkSj çLrqfr ds fy, çklafxd] ys[kkadu fjd‚MZ dh 
lVhdrk vkSj iw.kZrk lqfuf'pr djus ds fy,] tks lgh vkSj fu"i{k –f"Vdks.k nsa vkSj fdlh Hkh vi;kZIrrk 
ls eqä gksa] daiuh us foÙkh; ys[kkadu vkSj djk/kku ds fy, is'ksoj pkVZMZ vdkmaVsalh QeksaZ dh lsok,a yh 
gSaA

vkbZvks,y vkRefuHkZj Hkkjr ds y{; dk tks'k ds lkFk vuqlj.k dj jgk gS vkSj LVkVZ&vi m|ksx ds 
lg;ksx ls esd&II] vkbZMsDl  rFkk ch2ch ds ek/;e ls lHkh 52 iwoZ&vk;kr oLrqvksa dks Lons'k es 
fodflr djus dh is'kd'k dh gSA 
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The management of the Company is committed towards conduct of its business in orderly and 
efficient manner. This includesadherence to company's policies, the safeguarding of its assets, the 
prevention and detection of frauds and errors, the accuracy and completeness of the accounting 
records, and the timely preparation of reliable financial information, as required under the 
Companies Act 2013. The management of the Company has tied up with Institute of Cost Accounts 
of India - Management Accounting and Research Foundation (ICMAI MARF) for consultancy 
services in this regard, and the company is in the process of finalising Finance manual, Accounting 
manual, Internal Audit manual, Finance control manual for adequate internal control system 
commensurate with the size of the company and the nature of its business for the purchase of 
inventory, fixed assets and for the sale of goods and services. Further, the Company had appointed 
independent Chartered Accountancy firm for carrying out internal audit in F.Y. 2022-23 to look 
into/review various internal financial control aspects.

15. MANAGEMENT DISCUSSION AND ANALYSIS

Management's Discussion and Analysis Report for the year under review is presented in a separate 
section, forming part of the Annual Report as Annexure- A

16. HUMAN RESOURCES 

The Company believes that people are its most valuable assets. To this extent, the Company provides 
a fair and inclusive environment that promotes new ideas, respect for the individual and equal 
opportunity to succeed. Experience, merit and performance, leadership abilities, strategic vision, 
collaborative mind set, teamwork and result orientation are actively promoted.

HR Vision: To develop and nurture the fullest potential of IOL's human resource and provide an 
enabling environment for its growth and well-being.

HR Mission:  

1. To keep the optimal utilization & continued up-skilling of human resources as the center of all 
activities. 

2. To create a motivated workforce driven by knowledge and organizational purpose. 

3. To train manpower for continual competence and capacity-building. 

4. To provide job satisfaction through work-place empowerment and career advancement. 

5. To improve and enhance the quality of working environment of workforce.  

Since inception of operation of IOL in October, 2021, the primary challenge was to manage the 
structural and cultural change from erstwhile OFB to a New Defence Company. Besides switching 
over from erstwhile OFB system to completely new system of commercial accounting / Company's 
Act and managing the changes with the assistance of a handful of IOFS officers, the major challenge 
was to motivate and retain the talent for meeting the strategic goals of the company, sustaining 
competitive advantages and financial success.

The management of the Company firmly believes that Human Resource are the core assets for the 
company and with the evolving role of HR as a business strategic partner, continuous effort has been 
made to line up various HR Policies with Vision and Mission statement of IOL. Following initiatives 
were taken by HR which would act as a catalyst for more employee engagement, cost 
competitiveness, higher retention as also enhanced organizational effectiveness and profitability.
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daiuh dk çca/ku vius O;olk; dks O;ofLFkr vkSj dq'ky rjhds ls lapkfyr djus ds fy, çfrc) gSA 
blesa daiuh dh uhfr;ksa dk ikyu] bldh ifjlaifÙk;ksa dh lqj{kk] /kks[kk/kM+h vkSj =qfV;ksa dh jksdFkke vkSj 
irk yxkuk] ys[kkadu fjd‚MZ dh lVhdrk vkSj iw.kZrk vkSj daiuh vf/kfu;e 2013 ds rgr vko';d 
fo'oluh; foÙkh; tkudkjh le; ij rS;kj djuk 'kkfey gSA daiuh ds çca/ku us bl laca/k esa ijke'kZ 
lsokvksa ds fy, baLVhVîwV v‚Q d‚LV vdkmaV~l v‚Q bafM;k & eSustesaV vdkmafVax ,aM fjlpZ 
QkmaMs'ku ¼vkbZlh,e,vkbZ ,e,vkj,Q½ ds lkFk le>kSrk fd;k gSvkSj daiuh bUosaVªh] vpy laifÙk;ksa 
dh [kjhn ds fy, vkSj oLrqvksa vkSj lsokvksa dh fcØh ds fy, daiuh ds vkdkj vkSj mlds O;olk; dh 
ç—fr ds vuq:i i;kZIr vkarfjd fu;a=.k ç.kkyh dks iqu: LFkkfir djus ds fy, foÙk eSuqvy] ys[kkadu 
eSuqvy] vkarfjd ys[kk ijh{kk eSuqvy] foÙk fu;a=.k eSuqvy dks vafre :i nsus dh çfØ;k esa gSA- blds 
vykok] daiuh us foÙk o"kZ 2022&23 esa fofHkUu vkarfjd foÙkh; fu;a=.k ij xkSj@leh{kk 

15- çca/ku ppkZ vkSj fo'ys"k.k

leh{kk/khu o"kZ ds fy, çca/ku dh ppkZ vkSj fo'ys"k.k fjiksVZ ,d vyx [kaM esa çLrqr dh xbZ gS] tks 
okf"kZd fjiksVZ ds layXud&d ds :i esa layXuv gSA

16- ekuo lalk/ku

daiuh dk ekuuk gS fd yksx bldh lcls ewY;oku laifÙk gSaA bl lhek rd] daiuh ,d fu"i{k vkSj 
lekos'kh okrkoj.k çnku djrh gS tks u, fopkjksa] O;fä ds çfr lEeku vkSj lQy gksus ds leku volj 
dks c<+kok nsrh gSA vuqHko] ;ksX;rk vkSj çn'kZu] usr`Ro {kerk] dk;Zuhfrd –f"V] lg;ksxkRed 
ekufldrk] Vhe odZ vkSj ifj.kke vfHkfoU;kl dks lfØ; :i ls c<+kok fn;k tkrk gSA

,pvkj fotu% vkbZvks,y ds ekuo lalk/ku dh iw.kZ {kerk dk fodkl vkSj iks"k.k djuk vkSj blds 
fodkl vkSj dY;k.k ds fy, ,d l{kedkjh okrkoj.k miyC/k~ djkukA

,pvkj fe'ku%

1- lHkh xfrfof/k;ksa ds dsaæ ds :i esa ekuo lalk/kuksa ds b"Vre mi;ksx vkSj fujarj dkS'ky mUu;u dks 
cuk, j[kukA

2- Kku vkSj laxBukRed mís'; ls pkfyr] çsfjr dk;Zcy fufeZr djukA 

3- tu'kfä dks fujarj l{kerk vkSj {kerk fuekZ.k ds fy, çf'kf{kr djukA

4- dk;ZLFky l'kfädj.k vkSj dSfj;j esa mUufr ds ek/;e ls jkstxkj larqf"V çnku djukA

5- dk;Zcy ds dk;Z'khy okrkoj.k dh xq.koÙkk esa lq/kkj vkSj o`f) djukA

vDVwcj] 2021 esa vkbZvks,y ds lapkyu dh 'kq#vkr ds ckn ls] çkFkfed pqukSrh iwoZorhZ vks,Qch ls ,d 
ubZ j{kk daiuh esa lajpukRed vkSj lkaL—frd ifjorZu dk çca/ku djuk FkkA iwoZorhZ vks,Qch ç.kkyh ls 
okf.kfT;d ys[kkadu/daiuh vf/kfu;e dh iwjh rjg ls ubZ ç.kkyh esa fLop djus vkSj eqëh Hkj 
vkbZvks,Q,l vf/kdkfj;ksa dh lgk;rk ls ifjorZuksa dks çcaf/kr djus ds vykok] cM+h pqukSrh daiuh ds 
j.kuhfrd y{;ksa dks iwjk djus] çfrLi/kkZRed ykHk vkSj foÙkh; lQyrk cuk, j[kus ds fy, çfrHkk dks 
çsfjr djuk vkSj cuk, j[kuk FkkA 

daiuh ds çca/ku dk –<+ fo'okdl gS fd ekuo lalk/ku daiuh ds fy, eq[; laifÙk gS vkSj ,pvkj dh 
,d O;kolkf;d j.kuhfrd Hkkxhnkj ds :i esa c<+rh Hkwfedk ds lkFk] fofHkUu ,pvkj uhfr;ksa 
dksvkbZvks,y ds fotu vkSj fe'ku LVsVesaV ds lkFk iafäc) djus gsrq fujarj ç;kl fd;k x;k gSA 
,pvkj }kjk fuEufyf[kr igy dh xbZ tks vf/kd deZpkjh tqM+ko] ykxr çfrLi/kkZRedrk] mPp 
çfr/kkj.k ds lkFk&lkFk laxBukRed çHkko'khyrk vkSj ykHkçnrk esa o`f) ds fy, mRçsjd ds :i esa dk;Z 
djsxhA

gsrq vkarfjd 
v‚fMV djus ds fy, Lora= pkVZMZ vdkmaVsalh QeZ dks fu;qä fd;k FkkA 
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I. Improvement of performance appraisal system

The targets / achievements, reflected in the self-appraisal of Group- A officers, have been aligned 
with the KPI of the production unit/ company. This has been the first step towards alignment of 
performance appraisal system with the strategic goals of the company.

II. Competency and Capacity Building to meet the challenges ahead

IOL has formulated training policy to address the challenges consequent upon corporatisation. 
Training needs have been identified and systematic training programs are being organised in vital 
areas such as Company Act, Finance & Accounts, Costing, Supply Chain Management etc. 
Specialised technical trainings on specific topics such as Electro Optics, Infra-Red Vision and 
Thermal Imaging are being organised for up-skilling and capacity building. Practical Workshops 
have also been organised for Quality Control officials to improve the skill of using tools and gauges. 
Specialised training in the field of Finance and HR is being conducted for capacity building of 
officers. 

Sponsorships have been provided to the interested and committed officers to pursue higher studies 
in supply chain management, financial management and general management in premiere institutes 
like ISB, IIMs, ICMAI through distance learning mode.

Besides training institutes in factories, IOL has its central training institute, Ordnance Factories 
Institute of Learning, Dehradun (OFILDD). During the F.Y. 2022-23, OFILDD arranged 47 training 
programs for IOL employees. More than 1000 employees have been trained in this period. Women 
employees have also been trained in appropriate ratio under capacity building. The retiring 
employees are also being trained for better planning of life Post-retirement.

III. Man Power Planning 

In order to optimize utilization of manpower, industrial employees/staffs/officers have been 
redeployed in units according to the workload. Further, short and medium term manpower planning 
has been worked out as per business plan of the company and in line with the industry benchmark. 
Optimum utilization of manpower as per specific skill set is the purpose behind the process of man 
power planning.

IV. Industrial Relations & Employee welfare Measures 

Apex Level IR Mechanism Council at HQ level as well as Union, Association /LPC /Shop Floor 
Council Mechanism (At Unit Level) are in place and regular periodical meetings are conducted to 
maintain harmonious Industrial relations. Participation is periodically requested from 
representatives of all the recognized unions and associations to present their points of concern, 
grievances etc. The grievances of all the employees are being addressed empathetically.

A comprehensive grievance redressal mechanism is in place in all 03 units under IOL to ensure 
harmonious industrial relations. Moreover, junior club, senior club, community halls for 
recreational purpose, Industrial canteen, rest rooms, all facilities as per Factories Act are in place at 
all the units. Besides, WWA, URC, Cooperative Society etc. are also functional for welfare of the 
employees and their families.

Safety of employees is accorded the highest priority. Safety equipment and protective gears 
(wherever needed) are provided to all the concerned employees.
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I.

II.

III.

fu"iknu ewY;kadu ç.kkyh esa lq/kkj

lewg&^d* vf/kdkfj;ksa ds Lo&ewY;kadu esa çfrfcafcr y{;ksa/miyfC/k;ksa dks mRiknu bdkbZ/daiuh ds 
dsihvkbZ ds lkFk tksM+k x;k gSA daiuh ds j.kuhfrd y{;ksa ds lkFk fu"iknu ewY;kadu ç.kkyh ds lajs[k.k 
dh fn'kk esa ;g igyk dne gSA

 vkus okyh pqukSfr;ksa dk lkeuk djus ds fy, {kerk vkSj {kerk fuekZ.k

vkbZvks,y us fuxehdj.k ds ckn vkus okyh pqukSfr;ksa ls fuiVus ds fy, çf'k{k.k uhfr rS;kj dh gSA 
çf'k{k.k vko';drkvksa dh igpku dh xbZ gS vkSj daiuh vf/kfu;e] foÙk vkSj ys[kk] ykxr] vkiwfrZ 
J`a[kyk çca/ku vkfn tSls egRoiw.kZ {ks=ksa esa O;ofLFkr çf'k{k.k dk;ZØe vk;ksftr fd, tk jgs gSaA fo|qr 
v‚fIVDl] bUÝk&jsM fotu vkSj FkeZy besftax tSls fof'k"V fo"k;ksa ij fo'ks"k rduhdh çf'k{k.k dk 
vk;kstu fd;k tk jgk gSA midj.kksa vkSj xstksa dk mi;ksx djus ds dkS'ky esa lq/kkj ds fy, xq.koÙkk 
fu;a=.k vf/kdkfj;ksa ds fy, O;kogkfjd dk;Z'kkykvksa dk Hkh vk;kstu fd;k x;k gSA vf/kdkfj;ksa dh 
{kerk fuekZ.k ds fy;s foÙk vkSj ekuo lalk/ku ds {ks= esa fo'ks"k çf'k{k.k vk;ksftr fd;k tk jgk gS A

vkiwfrZ J`a[kyk çca/ku] foÙkh; çca/ku vkSj lkekU; çca/ku es fMLVsal yfuaZx eksM ds ek/;e ls vkbZ,lch] 
vkbZvkbZ,e] vkbZlh,e,vkbZ tSls çeq[k laLFkkuksa esa mPp v/;;u djus ds fy, bPNqd vkSj çfrc) 
vf/kdkfj;ksa dks çk;kstu çnku fd, x, gSaA

dkj[kkuksa esa çf'k{k.k laLFkkuksa ds vykok vkbZvks,y dk dsaæh; çf'k{k.k laLFkku] vk;q/k fuekZ.kh f'k{k.k 
laLFkku] nsgjknwu ¼vks,QvkbZ,yMhMh½ gSA foÙkh; o"kZ 2022&23 ds nkSjku vk;q/k fuekZ.kh f'k{k.k laLFkku] 
nsgjknwu }kjk vkbZvks,y ds deZpkfj;ksa ds fy, 47 çf'k{k.k dk;ZØe vk;ksftr fd, x,A bl vof/k esa 
1000 ls vf/kd deZpkfj;ksa dks çf'kf{kr fd;k x;k gSA efgyk deZpkfj;ksa dks Hkh {kerk fuekZ.k ds rgr 
mfpr vuqikr esa çf'kf{kr fd;k x;k gSA lsokfuo`Ùk deZpkfj;ksa dks lsokfuo`fÙk ds ckn thou dh csgrj 
;kstuk cukus ds fy, Hkh çf'kf{kr fd;k tk jgk gSA

 ekuo 'kfä vk;kstuk

Je 'kfä ds vf/kdre mi;ksx ds fy, vkS|ksfxd deZpkfj;ksa/LVkQ/v‚fQljksa dks dk;ZHkkj ds vuqlkj 
bdkb;ksa esa fQj ls rSukr fd;k x;k gSA blds vykok] y?kq vkSj e/;e vof/k tu'kfä ;kstuk dks daiuh 
dh O;olk; ;kstuk ds vuqlkj vkSj m|ksx csapekdZ ds vuq:i rS;kj fd;k x;k gSA ekuo 'kfä ;kstuk 
dh çfØ;k ds ihNs dk mís'; fof'k"V dkS'ky leqg ds vuqlkj tu'kfä dk b"Vre mi;ksx gSA

IV- vkS|ksfxd laca/k ,oa deZpkjh dY;k.k mik;

eq[;ky; Lrj ij 'kh"kZ Lrjh; vkbZvkj ra= ifj"kn ds lkFk&lkFk ;wfu;u] ,lksfl,'ku/,yihlh/'k‚i 
¶yksj dkmafly ra= ¼;wfuV Lrj ij½ ekStwn gSa vkSj lkeatL;iw.kZ vkS|ksfxd laca/kksa dks cuk, j[kus ds 
fy, fu;fer :i ls vkof/kd cSBdsa vk;ksftr dh tkrh gSaA lHkh ekU;rk çkIr ;wfu;uksa vkSj 
,lksfl,'kuksa ds çfrfuf/k;ksa dh fpark] f'kdk;rksa vkfn dks çLrqr djus ds fy, muls le;&le; ij 
mudh çfrHkkfxrk dk vuqjks/k fd;k tkrk gSA lHkh deZpkfj;ksa dh f'kdk;rksa ij lgkuqHkwfriwoZd /;kmu 
fn;k tk jgk gSA

lkeatL;iw.kZ vkS|ksfxd laca/k lqfuf'pr djus ds fy, vkbZvks,y ds rgr lHkh 03 bdkb;ksa esa ,d 
O;kid f'kdk;r fuokj.k ra= ekStwn gSA blds vykok] lHkh bdkb;ksa esa twfu;j Dyc] lhfu;j Dyc] 
euksjatu ds mís'; ls lkeqnkf;d g‚y] vkS|ksfxd dSaVhu] foJke d{k] QSDVªh vf/kfu;e ds vuqlkj lHkh 
lqfo/kk,a ekStwn gSaA blds vykok] deZpkfj;ksa vkSj muds ifjokjksa ds dY;k.k ds fy,MCY;wMCY;w,] 
;wvkjlh] lgdkjh lfefr vkfn Hkh dk;Zjr gSaA

deZpkfj;ksa dh lqj{kk dks loksZPp çkFkfedrk nh xbZ gSA lHkh lacaf/kr deZpkfj;ksa dks lqj{kk midj.k vkSj 
lqj{kkRed fx;j ¼tgka Hkh vko';d gks½ çnku fd, tkrs gSaA
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V. National Recognition / Award

The Employees of IOL units are recognized on National days i.e Republic Day, Independence Day, 
Gandhi Jayanti etc. for doing exemplary performance and for showing enthusiasm in discharge of 
their duties and for overall growth of organization.

VI. Engagement of Specialists

The Company has engaged Company Secretary and Finance professionals having specialized knowledge in 
the field.

VII. Promoting healthcare amongst Employees 

A health care system is in place for all the employees. Dispensaries are available inside all 
production units of IOL. Employees may opt for the medical services under CGHS, CSMA or OFH. 
Medical advances are provided in time. To promote health awareness, yoga programs are also 
arranged time to time. Following programs were organized in IOLHQ and its units during the 
celebration of International Yoga Day, 2022 on 21 June, 2022.

1. Yoga demonstrations by following CYP at Fy/Unit Level (Including for family members).

2. Lecture and Workshop (s) on Yoga at Unit level.

3. Conduct of Quiz Competition on Yoga at Unit level.

4. Conduct of Lecture and Workshop on Yoga by expert at Training facility/Institute.

5. Conduct of Art Competition for School Kids.

VIII. Women Empowerment & Prevention of Sexual Harassment of Women at workplace

Training programmes / workshops related to women empowerment, their health (both physiological 
& psychological) are conducted on regular basis to enable them for improving their efficiency and 
effectiveness to increase their contribution and participation in the organization. A healthy work-life 
balance is consciously ensured for the women employees specifically.

On the occasion of International Women Day, 2022 following events were undertaken at IOLHQ 
and units.

1. Seminar on Women's Health related programme.

2. Talks about various women issues and on the theme of the year “Break the Bias'

3. Debates / Quiz competition for women employees.

4. Programme related to gender equality.

5. Seminar on prevention of sexual harassments on work place etc.

In addition to above, programmes like Yoga sessions, Rangoli Competition, Cultural Performances 
etc. were also arranged/ conducted on the occasion across different venues such as Schools, 
Township Area and Residential complexes.

Internal Complaint Committees to redress complaints regarding Sexual Harassment of women at 
work place are in place and active at all units of IOL. Training, Workshops, Seminars etc. are also 
conducted on regular basis at all units ,Corporate HQ is also for spreading awareness and 
sensitisation.
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V- jk"Vªh; lEekeu@iqjLdkj

vkbZvks,y bdkb;ksa ds deZpkfj;ksa dks vuqdj.kh; çn'kZu djus vkSj vius drZO;ksa ds fuoZgu esa vkSj 
laxBu ds lexz fodkl ds fy, mRlkg fn[kkus ds fy, jk"Vªh; fnol ;kuh x.kra= fnol] Lora=rk 
fnol] xka/kh t;arh vkfn ij lEekfur fd;k tkrk gSA

VI- fo'ks"kKksa dh fu;qfä

daiuh us {ks= esa fo'ks"k Kku j[kus okys daiuh lfpo vkSj foÙk is'ksojksa dks fu;qä fd;k gSA

VII- deZpkfj;ksa ds chp LokLF; ns[kHkky dks çksRlkjgu

lHkh deZpkfj;ksa dk /;kcu j[kus okyh LokLF; ns[kHkky ç.kkyh ekStwn gSA vkbZvks,y dh lHkh mRiknu 
bdkb;ksa ds vanj vkS"k/kky; miyC/k gSaA deZpkjh lhth,p,l] lh,l,e, ;k vks,Q,p ds rgr 
fpfdRlk lsokvksa dk fodYi pqu ldrs gSaA fpfdRlk vfxze le; ij çnku fd, tkrs gSaA LokLF; 
tkx:drk dks c<+kok nsus ds fy, le;&le; ij ;ksx dk;ZØe Hkh vk;ksftr fd;s tkrs gSaA 21 twu] 
2022 dks varjkZ"Vªh; ;ksx fnol] 2022 ds mRlo ds nkSjku vkbZvks,y eq[;k]y; vkSj bldh bdkb;ksa esa 
fuEufyf[kr dk;ZØe vk;ksftr fd, x,A

1-  fuekZ.kh@bdkbZ Lrj ij ¼ifjokj ds lnL;ksa lfgr½ lhokbZih dk ikyu djrs gq, ;ksx çn'kZuA

2-  bdkbZ Lrj ij ;ksx laca/kh O;k[;ku vkSj dk;Z'kkyk ¼dk;Z'kkyk,a½A

3- bdkbZ Lrj ij ;ksx laca/kh ç'uksÙkjh çfr;ksfxrk dk vk;kstuA

4- çf'k{k.k lqfo/kk laLFkku esa fo'ks"kK }kjk ;ksx laca/kh O;k[;ku vkSj dk;Z'kkyk dk vk;kstuA

5- Ldwyh cPpksa ds fy, fp=dyk çfr;ksfxrk dk vk;kstuA

VIII- efgyk l'kfädj.k ,oa dk;ZLFky ij efgykvksa ds ;kSu mRihM+u dh jksdFkke

efgyk l'kfädj.k] muds LokLF; ¼'kkjhfjd vkSj euksoSKkfud nksuksa½ ls lacaf/kr çf'k{k.k 
dk;ZØe/dk;Z'kkyk,a fu;fer vk/kkj ij vk;ksftr dh tkrh gSa rkfd mUgsa laxBu esa muds ;ksxnku vkSj 
Hkkxhnkjh dks c<+kus ds fy, mudh n{krk vkSj çHkko'khyrk esa lq/kkj djus esa l{ke cuk;k tk ldsA 
fo'ks"k :i ls efgyk deZpkfj;ksa ds fy, ,d LoLFk dk;Z&thou larqyu lpsr :i ls lqfuf'pr fd;k 
tkrk gSA

varjkZ"Vªh; efgyk fnol] 2022 ds volj ij vkbZvks,y eq[;k&y; vkSj bdkb;ksa esa fuEufyf[kr 
dk;ZØe vk;ksftr fd, x,A

1- efgyk LokLF; laca/kh lsfeukjA

2- fofHkUu efgyk eqíksa vkSj o"kZ dh Fkhe "iwokZxzg rksM+ks" ij okrkZ,a

3- efgyk deZpkfj;ksa ds fy, okn&fookn/ç'uksÙkjh çfr;ksfxrkA

4- ySafxd lekurk ls lEcaf/kr dk;ZØe-

5- dk;ZLFky vkfn ij ;kSu mRihM+u dh jksdFkke ds laca/k esa lsfeukjA

mijksä ds vykok] bl volj ij Ldwyksa] Vkmuf'ki {ks= vkSj vkoklh; ifjljksa tSls fofHkUu LFkkuksa ij 
;ksx l=] jaxksyh çfr;ksfxrk] lkaL—frd çn'kZu vkfn tSls dk;ZØe Hkh vk;ksftr/lapkfyr fd, x,A

dk;ZLFky ij efgykvksa ds ;kSu mRihM+u ls lacaf/kr f'kdk;rksa ds fuokj.k ds fy, vkbZvks,y dh lHkh 
bdkb;ksa esa vkarfjd f'kdk;r lfefr;ka ekStwn vkSj lfØ; gSaA lHkh bdkb;ksa esa çf'k{k.k] dk;Z'kkyk,a] 
lsfeukj vkfn Hkh fu;fer vk/kkj ij vk;ksftr fd, tkrs gSa] d‚iksZjsV eq[;ky; esa Hkh tkx:drk vkSj 
laosnu'khyrk dk çlkj fd;k tkrk gSA

@
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IX. Industrial Security

Security of industrial set up is ensured by proper deployment of DSC guards, Durwans and PSG in 
all units of IOL. Being situated at Raipur, Dehradun and being adjacent to IRDE (a DRDO unit) the 
units of IOL at Dehradun get additional secure environment as these units too fall within purview of 
Official Secret Act- 1923.Industrial Security of Defence installations is vital and therefore accorded 
priority by IOL.

X. Education and Skill Development

1. IOL is actively engaged in improvement and development of skill sets of its employees    at 
every level through its dedicated Training Institute i.e., Ordnance Factories Institute of Learning 
Dehradun (OFILDD) and Training Facility at units.

2. Various skill enhancement & development programmes based on core Optical Technology,      
Thermalisation, AI enabled systems etc. are therefore designed and implemented with a 
proactive approach. This is in line with reducing learning gaps and updating existing knowledge 
base.

3 Under the Apprentices Act, 1961, the apprentices are provided Vocational Training Certificates, 
which are in alignment of the skilling courses offered by Ministry/Department in the core major 
trades.

In order to achieve the objective of 'Skill India' IOL is committed in taking the agenda of 
convergence and is constantly working in line with the suggested line of action of Ministry of Skill 
Development and Entrepreneurship (MSDE).

XI. Estate management & environmental sustainability.

Management of activities related to estate is taken care by estate controlling units with monitoring 
and guidance of IOLHQs where needed. IOL groups of Factories are celebrating the events viz., 
Earth Day, Environment Day etc. by organizing numbers of eventssuch as Tree Plantation drive, 
Cleanliness drive, Competitions such as painting, drawing, poster making and quiz etc.

XII. Minimization of litigation

Timely action are being taken on all Court cases. Court cases are being monitored closely by 
HOD/HOU and nodal officers. Factories are assisting the concerned DFU in preparation of 
documents and defending the cases.

17. OFFICIAL LANGUAGE IMPLEMENTATION

 i. All documents related to Section 3 (3) are issued and published in bilingual form at the IOL 
headquarters. Basic correspondence in Hindi under the areas of  'A', 'B', 'C', is continuously 
increasing and It has been made mandatory to reply in Hindi only to letters received in Hindi.

ii. Hindi fortnight was celebrated at the headquarters on the occasion of Hindi Day in the month of 
September. All the officers and employees participated in this fortnight with full enthusiasm. 
During this period, poetry recitation, debate and essay competitions were organized and on the 
last day of the fortnight, prizes were distributed to the winners of the competitions.Apart from 
these, the official language has a special place in all the programs organized at the headquarters.

iii. The status of official language implementation is very strong in all the three production units. 
The performance of the company has been excellent in the Official Language Implementation 
during review and in conference organized by IOL.
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IX- vkS|ksfxd lqj{kk

vkbZvks,y dh lHkh bdkb;ksa esa Mh,llh xkMZ] njcku vkSj ih,lth dh mfpr rSukrh }kjk vkS|ksfxd 
LFkkiuk dh lqj{kk lqfuf'pr dh tkrh gSA jk;iqj] nsgjknwu esa fLFkr gksus vkSj vkbZvkjMhbZ ¼,d 
MhvkjMhvks bdkbZ½ ds fudV gksus ds dkj.k nsgjknwu esa vkbZvks,y dh bdkb;ksa dks vfrfjä lqjf{kr 
okrkoj.k feyrk gS D;ksafd ;s bdkb;ka Hkh 'kkldh; xqIr ckr vf/kfu;e&1923 ds nk;js esa vkrh gSaA j{kk 
laLFkkaiukvksa dh vkS|ksfxd lqj{kk egRoiw.kZ gS vkSj blfy, vkbZvks,y }kjk bls çkFkfedrk nh tkrh gSA

X- f'k{kk ,oa dkS'ky fodkl

1- vkbZvks,y vius lefiZr çf'k{k.k laLFkku vFkkZr~ vk;q/k fuekZ.kh f'k{k.k laLFkkpu] nsgjknwu 
¼vks,QvkbZ,yMhMh½ rFkk bdkb;ksa esa çf'k{k.k lqfo/kk ds ek/;e ls gj Lrj ij vius deZpkfj;ksa ds 
dkS'ky lsV ds lq/kkj vkSj fodkl esa lfØ; :i ls yxk gqvk gSA

2- dksj v‚fIVdy VsDuksy‚th] FkeZykbts'ku] ,vkbZ l{ke flLVe vkfn ij vk/kkfjr fofHkUu dkS'ky 
lao/kZu ,oa fodkl dk;ZØe ,d iwoZlfØ; –f"Vdks.k ds lkFk fMtkbu vkSj dk;kZfUor fd, tkrs gSaA 
;g f'k{k.k varjky dks de djus vkSj ekStwnk Kku vk/kkj dks v|ru djus ds vuq:i gSA

3- f'k{kq vf/kfu;e] 1961 ds rgr] f'k{kqvksa dks O;kolkf;d çf'k{k.k çek.ki= çnku fd, tkrs gSa] tks 
dksj çeq[k VªsM esa ea=ky;/foHkkx }kjk çLrkfor dkS'ky ikBîØeksa ds vuq:i gksrs gSaA

^

XI- laink çca/ku vkSj i;kZoj.kh; fLFkjrkA

laifÙk ls lacaf/kr xfrfof/k;ksa dk çca/ku laifÙk fu;a=.k bdkb;ksa }kjk fd;k tkrk gS] tgka t:jr iM+us 
ij vkbZvks,y,pD;w }kjk fuxjkuh vkSj ekxZn'kZu fd;k tkrk gSA vkbZvks,y lewg ds dkj[kkus] lacaf/kr 
bdkbZ ds ifjlj esa o`{kkjksi.k vfHk;ku] LoPNrk vfHk;ku] isafVax] Mªkbax] iksLVj esfdax vkSj fDot 
çfr;ksfxrkvksa tSls dbZ dk;ZØe vk;ksftr djds i`Foh fnol] i;kZoj.k fnol vkfn euk jgs gSaA A

XIII- eqdnesckth dks U;wure djuk

lHkh U;k;ky;hu çdj.kksa ds laca/k esa le; ij dkjZokbZ dh tk jgh gS] ,pvksMh/,pvks;wrFkk uksMy 
vf/kdkfj;ksa }kjk U;k;ky;hu çdj.kksa dh ckjhdh ls fuxjkuh dh tk jgh gSA QSDVfj;k¡ nLrkost rS;kj 
djus vkSj ekeyksa dk cpko djus esa lacaf/kr Mh,Q;w dh lgk;rk dj jgh gSaA

17- jktHkk"kk dk;kZUo;u

i- vkbZvks,y eq[;ky; esa /kkjk 3¼3½ ls lacaf/kr lHkh nLrkost f}Hkk"kh :i esa tkjh vkSj çdkf'kr fd, 
tkrs gSaA ̂d*] ̂ [k*] ̂ x* {ks=ksa esa fganh esa ewy i=kpkj yxkrkj c<+ jgk gS vkSj fganh esa çkIr i=ksa dk 
mÙkj fganh esa gh nsuk vfuok;Z dj fn;k x;k gSA

ii- flrEcj ekg esa fgUnh fnol ds volj ij eq[;ky; esa fgUnh i[kokM+k euk;k x;kA bl i[kokM+s esa 
lHkh vf/kdkfj;ksa ,oa deZpkfj;ksa us iwjs mRlkg ds lkFk Hkkx fy;kA bl nkSjku dfork ikB] 
okn&fookn ,oa fuca/k çfr;ksfxrkvksa dk vk;kstu fd;k x;k rFkk i[kokM+s ds vafre fnu v/;{k ,oa 
çca/k funs'kd }kjk çfr;ksfxrkvksa ds fotsrkvksa dks iqjLdkj forfjr fd;s x;sA bu lcds vykok 
eq[;ky; esa vk;ksftr leLr dk;ZØeksa esa jktHkk"kk dk fo'ks"k LFkku gSA 

iii- eq[;ky; dh rhuksa mRiknu bdkb;ksa esa jktHkk"kk dk;kZUo;u dh fLFkfr dkQh lq–<+ gSA leh{kk ds 
nkSjku vkSj eq[;ky; }kjk vk;ksftr lEesyu esa jktHkk"kk dk;kZUo;u esa daiuh dk çn'kZu mR—"V 
jgk gSA

fLdy bafM;k* ds y{;k dks çkIr djus ds fy, vkbZvks,y lekfHk:irk ds ,tsaMs dks vkxs c<+kus ds fy, 
çfrc) gS vkSj dkS'ky fodkl vkSj m|e'khyrk ea=ky; ¼,e,lMhbZ½ }kjk lq>kbZ xbZ dkjZokbZ ds 
vuq:i lq/kkj djus gsrq yxkrkj dke dj jgk gSA
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18. VISITS OF COMMISSION/PARLIAMENTARY/COMMITTEES

The first sub-committee of the Parliamentary Official Language Committee reviewed the 
functioning of IOL Headquarters and Ordnance Factory Dehradun on 06-05-2023 in Rishikesh and 
praised the annual programs done so far related to the official language and directed to complete the 
remaining targets in same manner.

19. IMPLEMENTATION OF RTI ACT, 2005

RTI Act-2005 has duly been implemented in IOL HQ and all 03 units functioning under it. PIOs and 
APIOs are nominated and well-advertised at all units of IOL through the websites of all units of the 
company. Time bound redressal of all the RTI application is ensured with commitment towards 
transparency in all official workings.

During 2022-23

No of RTI Applications received: 163

No of RTI Applications replied to within due time: 163

No of RTI Application remaining pending beyond due time: Nil

20. SWACHCTA  AND  AZADI KA  AMRIT MAHOTSAV 

As per instructions of Government of India in connection with AKAM received from DDP fromAs 
per instructions of Government of India in connection with AKAM received from DDP from time to 
time, activities were undertaken in IOL Hq and all units under it. Indigenisation, Swachta etc. are the 
flagship programs which are enthusiastically followed and celebrated in all units of IOL.

Proper sanitisation of all workplaces is being maintained. Surprise checks are conducted to ensure 
the concept of “Cleanliness is Next to Godliness”. Besides regular disposal of garbage, manpower is 
kept motivated and inspired for a clean and better hygienic workplace and surroundings.

21. SWACH BHARAT MISSION &  SANITATION 

Under the flagship programmes of Government of India, on Swacch Bharat Mission, programs such 
as SwachtaPakhwada, Special Campaign, Cleanliness Drive, Tree Plantation drive, Weeding out of 
old non-usable docs & Scrap disposal etc. are regularly   undertaken as per instructions received 
from DDP from time to time.

22. CORPORATE SOCIAL RESPONSIBILITY (CSR)

Annual Report on CSR initiatives undertaken by your Company during the year 2022-23, pursuant 
to Section 135 of the Companies Act, 2013 read with Companies (Corporate Social Responsibility 
Policy) Rules, 2014, as amended, is attached to this Report as Annexure-D.

23. INTEGRITY PACT
As per procurement manual integrity pact is mentioned in all tenders of value more than five crores 
by all units of India Optel Ltd. and the same is also confirmed by Vigilance Section time to time by 
random/routine investigation of procurement cases.
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18- vk;ksx/lalnh;/lfefr;ksa dk nkSjk

lalnh; jktHkk"kk lfefr dh çFke milfefr us fnukad 06&05&2023 dks _f"kds'k esa vkbZvks,y 
eq[;ky; ,oa vk;q/k fuekZ.kh nsgjknwu ds dkedkt dh leh{kk dh rFkk jktHkk"kk ls lacaf/kr vc rd fd;s 
x;s okf"kZd dk;ZØeksa dh ljkguk dh rFkk 'ks"k y{;ksa dks blh <ax ls 'kh?kz iwjk djus ds funsZ'k fn;sA 

19- vkjVhvkbZ vf/kfu;e] 2005 dk dk;kZUo;u

vkbZvks,y eq[;ky; vkSj blds varxZr dk;Zjr lHkh 03 bdkb;ksa esa vkjVhvkbZ vf/kfu;e&2005 dks 
fof/kor ykxw fd;k x;k gSA daiuh dh lHkh bdkb;ksa dh osclkbVksa ds ek/;e ls vkbZvks,y dh lHkh 
bdkb;ksa esa ihvkbZvks vkSj ,ihvkbZvks dks ukekafdr vkSj Hkyh çdkj foKkfir fd;k x;k gSA lHkh 
'kkldh; dkedkt esa ikjnf'kZrk ds çfr çfrc)rk ds lkFk lHkh vkjVhvkbZ vkosnuksa dk le;c) 
fuokj.k lqfuf'pr fd;k tkrk gSA

o"kZ 2022&23 ds nkSjku

çkIr vkjVhvkbZ vkosnuksa dh la[;k: 163

fu;r le; ds Hkhrj mÙkj fn, x, vkjVhvkbZ vkosnuksa dh la[;k: 163

fu/kkZfjr le; ls vf/kd le; rd yafcr jgus okys vkjVhvkbZ vkosnuksa dh la[;k: 'kwU;

20- LoPNrk ,oa vktknh dk ve`r egksRlo

le;&le; ij MhMhih ls çkIr ,ds,,e ds laca/k esa Hkkjr ljdkj ds funsZ'kksa ds vuqlkj] vkbZvks,y 
eq[;ky; vkSj blds varxZr lHkh bdkb;ksa esa fofo/k fØ;kdyki fd, x,A Lons'khdj.k] LoPNrk vkfn 
,sls çeq[k dk;ZØe gSa ftudk vkbZvks,y dh lHkh bdkb;ksa esa mRlkgiwoZd ikyu fd;k tkrk gS vkSj mRl 
o euk;k tkrk gSA

lHkh dk;ZLFkyksa dh mfpr LoPNrk cuk, j[kh tk jgh gSA "LoPNrk bZ'ojh; Hkfä ls Hkh c<+dj gS" dh 
vo/kkj.kk dks lqfuf'pr djus ds fy, vkSpd fujh{k.k lapkfyr fd, tkrs gSaA dwM+s ds fu;fer fuiVku 
ds vykok] lefLr tu'kfä dks LoPN ,oa csgrj LokLF;dj dk;ZLFky ,oa ifjos'k ds fy, çsfjr fd;k 
tkrk gSA

21- LoPN Hkkjr fe'ku ,oa LoPNrk

le;&le; ij Mh-Mh-ih- ls çkIr funsZ'kksa ds vuqlkj LoPN Hkkjr fe'ku laca/kh Hkkjr ljdkj ds çeq[k 
dk;ZØeksa ds rgr] LoPNrk i[kokM+k] fo'ks"k vfHk;ku] LoPNrk vfHk;ku] o`{kkjksi.k vfHk;ku] iqjkus 
xSj&mi;ksx ;ksX; nLrkostksa dks ohM vkmV djuk vkSj LØSi fuiVku vkfn tSls dk;ZØe fu;fer :i 
ls fd, tkrs gSaA 

22- d‚iksZjsV lkekftd mÙkjnkf;Ro ¼lh,lvkj½

;Fkk la'kksf/kr] daiuh ¼d‚iksZjsV lkekftd nkf;Ro uhfr½ fu;e] 2014 ds lkFk ifBr] daiuh vf/kfu;e] 
2013 dh /kkjk 135 ds vuqlj.k esa] o"kZ 2022&23 ds nkSjku vkidh daiuh }kjk dh xbZ lh,lvkj igyksa 
ls lacaf/kr okf"kZd fjiksVZ] bl fjiksVZ ds lkFk layXud&?k ds :i esa layXu gSA

23- lR;fu"Bk le>kSrk

[kjhnkjh eSuqvy ds vuqlkj bafM;k v‚IVsy fyfeVsM dh lHkh bdkb;ksa }kjk ikap djksM+ ls vf/kd ewY; 
dh lHkh fufonkvksa esa lR;kSfu"Bk le>kSrs dk mYys[k fd;k tkrk gS vkSj lrdZrk vuqHkkx }kjk 
le;&le; ij [kjhn ekeyksa dh ;k–fPNd/fu;fer tkap }kjk bldh iqf"V Hkh dh tkrh gSA
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24. VIGIL MECHANISM

A. VIGILANCE ACTIVITIES 

Vigilance Section performs number of Vigilance activities on monthly, quarterly, half yearly and 
annual basis to mitigate the probability of corruption and best use of public fund. Highlights on the 
same are as under:-

Every month Vigilance Section forwards five reports to MOD and CVC, point wise detail of these 
reports are as under :-

i. Review of status of Probity among Govt. Servant 

ii. Review of mechanism to ensure probity among Govt Servants 

iii. Status of Court cases 

iv. Inputs of monthly D.O. letter to the Cabinet Secretary 

v. Information regarding System Improvement and Annual Property Return 

In addition to above five reports, there are four more reports which are forwarded to MOD and CVC 
on quarterly basis, point wise detail is as under :-

i. Quarterly Progress Report of CVC 

ii. Action Plan on Anti- corruption Measures 

iii. Quarterly Progress Report in respect of ongoing/completed procurement contracts 

iv. List of Actionable Points

B. ANNUAL PROPERTY RETURN

At the end of each calendar year Annual Property return is submitted by all officers and employees 
by 31st January of following year. After that all Group-A officer's AIPR is thoroughly analysed by 
Vigilance section and clarification is sought from all those officers whose details are observed 
unsatisfactory.

C. PREVENTIVE  INVESTIGATION

In addition to above, from the preventive point of view, Vigilance section investigates all units case 
files pertaining to procurement of store, Civil Works, Labour Contracts, maintenance, cash 
purchases etc. on quarterly basis and after investigation of case files, clarifications are sought from 
concerned units in time bound manner against the cases wherever lapses are observed and after 
receiving their replies, advisories are issued  not to repeat such lapses in future or cases forwarded to 
CTE wherever major lapses are observed.

D. SYSTEM  IMPROVEMENT  MEASURES

For the  purpose of system improvement, Director/Vigilance delivers lectures on procurement 
related all important points time to time to all concerned officers and staffs and reminds them to 
adhere to laid down procedure and to follow each and every step of procurement manual 
meticulously so that public fund is utilised properly for fruitful purposes.

E. OBSERVANCE OF VIGILANCE AWARENESS WEEK 

As per CVC directives every year, in the month of Oct-Nov, Vigilance Awareness Week is observed 
to disseminate the importance of Vigilance. During this week every officer/staff takes Integrity 
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24- lrdZrk ra=

d- lrdZrk xfrfof/k;k¡

Hkz"Vkpkj dh laHkkouk dks de djus vkSj lkoZtfud fuf/k ds loksZÙke mi;ksx ds fy, lrdZrk foHkkx 
ekfld] =Sekfld] v/kZokf"kZd vkSj okf"kZd vk/kkj ij dbZ lrdZrk xfrfof/k;k¡ djrk gSA bl laca/k esa 
eq[; ckrsa fuEufkuqlkj gSa %&

lrdZrk foHkkx çR;sud ekg ,evksMh vkSj lhohlh dks fuEufyf[kr fjiksVsaZ Hkstrk gS] bu fjiksVksaZ dk 
fcanqokj fooj.k fuEukruqlkj gS %&
i- ljdkjh lsodksa ds chp lR;kfu"Bkj dh fLFkfr dh leh{kkA 
ii- ljdkjh deZpkfj;ksa ds chp lR;gfu"Bko lqfuf'pr djus ds ra= dh leh{kk
iii- U;k;ky;hu çdj.kksa dh fLFkfr
iv- dSfcusV lfpo dks ekfld Mh-vks- i= ds buiqV 
v- ç.kkyh lq/kkj vkSj okf"kZd laifÙk ds laca/k esa tkudkjh

vi- lhohlh dh =Sekfld çxfr fjiksVZ
vii- Hkz"Vkpkj fojks/kh mik;ksa ls lacaf/kr dkjZokbZ ;kstuk
viii- pkyw@iw.kZ [kjhn vuqca/kksa ds laca/k esa =Sekfld çxfr fjiksVZ
ix- dkjZokbZ ;ksX; fcanqvksa dh lwph

[k- okf"kZd laifÙk fjVuZ

çR;sd dSysaMj o"kZ ds var esa lHkh vf/kdkfj;ksa vkSj deZpkfj;ksa }kjk vxys o"kZ dh 31 tuojh rd okf"kZd 
laifÙk fjVuZ tek fd;k tkrk gSA mlds ckn lHkh lewg&d vf/kdkfj;ksa ds ,vkbZihvkj dk lrdZrk 
vuqHkkx }kjk xgu fo'ys"k.k fd;k tkrk gS vkSj ftu vf/kdkfj;ksa dk fooj.k vlarks"ktud ik;k tkrk gS 
mu lHkh ls Li"Vhdj.k ekaxk tkrk gSA

x- fuokjd tkap

?k- flLVe lq/kkj mik;

flLVe esa lq/kkj ds mís'; ls] funs'kd/lrdZrk le;&le; ij lHkh lacaf/kr vf/kdkfj;ksa vkSj 
deZpkfj;ksa dks [kjhn ls lacaf/kr lHkh egRoiw.kZ fcanqvksa ij O;k[;ku nsrs gSa vkSj mUgsa fu/kkZfjr çfØ;k dk 
ikyu djus vkSj [kjhn eSuqvy ds çR;sd pj.k dk lko/kkuhiwoZd ikyu djus dk Ledj.k djkrs gSa 
rkfd lkoZtfud fuf/k dk lkFkZd mís';ksa ds fy, lnqi;ksx fd;k tk,A

³- lrdZrk tkx:drk lIrkg eukuk 

lhohlh ds funsZ'kksa ds vuqlkj] lrdZrk ds egRo dks çlkfjr djus ds fy, çR;s d o"kZ vDVwcj&uoacj 
ekg esa lrdZrk tkx:drk lIrkg euk;k tkrk gSA bl lIrkg ds nkSjku çR;sd vf/kdkjh/deZpkjh 

mijksä ikap fjiksVksaZ ds vykok pkj vkSj fjiksVsaZ gSa] ftUgsak j{kk ea=ky; vkSj lhohlh dks frekgh vk/kkj ij 
Hkstk x;k gSA

mijksä ds vykok fuokjd –f"Vdks.k ls lrdZrk vuqHkkx frekgh vk/kkj ij LVksj dh [kjhn] flfoy 
dk;Z] Je vuqca/k] j[kj[kko] udn [kjhn vkfn ls lacaf/kr lHkh bdkb;ksa dh dsl Qkbyksa dh tkap djrk 
gS vkSj ekeys dh tkap ds ckn] tgka dgha Hkh pwd ns[kh tkrh gS] mu ekeyksa ds f[kykQ le;c) rjhds 
ls lacaf/kr bdkb;ksa ls Li"Vhdj.k ekaxk tkrk gS vkSj muds tokc çkIr djus ds ckn] Hkfo"; esa ,slh 
[kkfe;ksa dks u nksgjkus psrkouh nh tkrh gS rFkk og ekeys ftues cM+h pwd ns[kh tkrh gS mUgsa lhVhbZ dks 
vxzsf"kr fd;k tkrk gSaA
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Pledge online / offline. Banners /Pamphlets are pasted at various public places and many other 
activities such as slogan, essay, quiz competition on Vigilance are conducted to make the employees 
aware and sensitize about the ill effects of corruption and why eradication of it is necessary for the 
development of our nation.

F. COMPLAINT AGAINST CORRUPTION 

All units are directed to display Notice board at various public places to aware public about not to 
pay bribe and complaint against such persons who ask for bribe. Name, designation, address and 
Contact number of concerned authorities to handle such complaints are also displayed on notice 
boards.

G. WHISTLE BLOWER POLICY 

There is also a provision of Whistle Blower in the Vigilance manual to making system corruption 
free and to collect information against corrupt elements in the system.

H. OVERVIEW ON SOME OTHER CORE ACTIVITIES OF VIGILANCE IS AS UNDER

i. Making liaison with CBI, CVC, State Anti-Corruption agencies time to time.

ii. Study of internal audit reports.

iii. Study of existing procedure and practice prevailing in Factory and provide suitable advice, if 
necessary.

iv. Making Agreed list and list of officers of doubtful integrity and sharing with CBI annually.

v. Scrutiny of bills and inspection reports.

vi. Identify sensitive areas in factories and monitoring of sensitive post as per prescribed 
guidelines of CVC.

vii. Ensure periodical rotation of staff and officers working in sensitive postings.

viii. Collects intelligence from own source from factory regarding   misconducts/malpractices.

ix. Keep eyes on each and every activity being performed in the organisation where public money 
is being utilised.

25. CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION, FOREIGN 
EXCHANGE EARNINGS AND OUTGO

a) Conservation of energy:

• Steps taken by the company to conserve energy:

i. 100% bulb/tube/street lights/shop light (Highway type) have been replaced by LED 
lights.

ii. Energy saver fans/Dessert cooler./A.C./ Room heater in factory premises have been 
installed.

• Steps taken by company for utilizing alternate source of energy 

i. IOL has solar power plant capacity 400 KW & 70 kW in two units.

ii. IOL is working to meet 50 % of energy demand from renewable energy by FY 2025-
26 by installing Solar Power Plants in all 03 Units under RESCO model.
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v‚uykbu/v‚Qykbu lR;fu"Bk çfrKk ysrk gSA fofHkUu lkoZtfud LFkkuksa ij cSuj/iSEQysV fpidk, 
tkrs gSa vkSj deZpkfj;ksa dks Hkz"Vkpkj ds nq"çHkkoksa ds ckjs esa tkx:d djus vkSj gekjs jk"Vª ds fodkl ds 
fy, bldk mUewyu D;ksa vko';d gS] blds ckjs esa tkx:d djus ds fy, lrdZrk ds laca/k esa ukjk] 
fuca/k] ç'uksÙkjh çfr;ksfxrk ds vk;kstu tSlh dbZ vU; xfrfof/k;ka dh tkrh gSaA 

p- Hkz"Vkpkj ds fo#) f'kdk;r

lHkh bdkb;ksa dks turk dks fj'or u nsus ds ckjs esa tkx:d djus vkSj fj'or ekaxus okys ,sls O;fä;ksa 
ds fo#) f'kdk;r djus ds fy, fofHkUu lkoZtfud LFkkuksa ij uksfVl cksMZ çnf'kZr djus dk funsZ'k 
fn;k x;k gSA uksfVl cksMksaZ ij ,slh f'kdk;rksa ij /;kau nsus gsrq lacaf/kr vf/kdkfj;ksa dk uke] inuke] 
irk vkSj laidZ uacj Hkh çnf'kZr fd;k tkrk gSA

N- fOgly Cyksvj uhfr

flLVe dks Hkz"Vkpkj eqä cukus vkSj flLVe esa Hkz"V rRoksa ds f[kykQ tkudkjh ,d= djus ds fy, 
lrdZrk fu;ekoyh esa fOgly Cyksvj dk çko/kku Hkh gSA

t- lrdZrk dh dqN vU; çeq[k xfrfof/k;ksa ij voyksdu

i- le;&le; ij lhchvkbZ] lhohlh] jkT; Hkz"Vkpkj fujks/kd ,tsafl;ksa ds lkFk laidZ cukukA
ii- vkarfjd ys[kkijh{kk fjiksVZ dk v/;;uA
iii- QSDVªh esa çpfyr ekStwnk çfØ;k ,oa i)fr dk v/;;u djuk vkSj ;fn vko';d gks rks mfpr lykg 

nsukA
iv- lafnX/k lR;fu"Bk okys vf/kdkfj;ksa dh loZlEer lwph cukuk rFkk okf"kZd :i ls lh-ch-vkbZ- ds lkFk 

lk>k djukA
v- fcyksa vkSj fujh{k.k fjiksVksaZ dh tkapA
vi- lhohlh ds fu/kkZfjr fn'kkfunsZ'kksa ds vuqlkj dkj[kkuksa esa laosnu'khy {ks=ksa dh igpku djuk vkSj 

laosnu'khy inksa dh fuxjkuh djukA 
vii- laosnu'khy rSukfr;ksa esa dk;Zjr deZpkfj;ksa ,oa vf/kdkfj;ksa dk vkof/kd jksVs'ku lqfuf'pr djukA 
viii-dnkpkj@vukpkj ds laca/k esa QSDVªh ds vius lzksr ls [kqfQ;k tkudkjh ,d= djukA
ix- laxBu esa gksus okyh ,slh çR;sd xfrfof/k ij utj j[kuk tgka lkoZtfud /ku dk mi;ksx fd;k tk 

jgk gSA

25- ÅtkZ laj{k.k] çkS|ksfxdh vkesyu] fons'kh eqæk vk; vkSj O;;

d½ ÅtkZ dk laj{k.k %

• daiuh }kjk ÅtkZ laj{k.k ds fy, mBk, x, dne%

i- 100% cYc@Vîwc@LVªhV ykbV@'k‚i ykbV ¼gkbZos çdkj½ dks ,ybZMh ykbVksa ls cny fn;k 
x;k gSA

ii- QSDVªh ifjlj esa ,uthZ lsoj ia[ks/MstVZ dwyj-/,-lh-/:e ghVj laLFkkfir fd, x, gSaA

• ÅtkZ ds oSdfYid lzksr ds mi;ksx ds fy, daiuh }kjk mBk, x, dne

i- vkbZvks,y dh nks bdkb;ksa esa lkSj ÅtkZ la;a= dh {kerk 400 fdyksokV vkSj 70 fdyksokV gSA

ii- vkbZvks,y jsLdksa e‚My ds rgr lHkh 03 bdkb;ksa esa lkSj ÅtkZ la;a= LFkkfir djds foÙkh; o"kZ 
2025&26 rd 50% ÅtkZ ekax dks uohdj.kh; ÅtkZ ls iwjk djus ds fy, dke dj jgk gSA
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b) Research & Development (R&D)/Technology Absorption 

IOL has established R&D centres in each of its three units working in the respective areas for 
prototyping and co-development. Major items taken-up for prototyping and development 
include 

(a) STIK (Simulator Test & Interrogation Kit) for T-90 tank

(b) Driver's Night Sight based on fusion technology for T-90 tank

(c) Next generation holographic weapon sights reducing the effort of the soldier by 
many orders of magnitude

(d) Indigenuous bore sight for 125mm bore ordnance

(e) Next generation surveillance cameras for the infantry soldier

(f) Night enabled (Thermalized) Missile Sight.

(g) Night Sight for Recoil less Launcher

Furher to it, IOL has actively sponsored iDEX/DIO challenges (Defence India Start-up 
Challenges) for the development of stabilisation technology for AFVs and is sponsoring 
projects related to this field undertaken by the promising start-ups.

In addition, for inducting the green field indigenuous products in the upgrades of existing 
AFVs and Weapons, IOL has tied-up with FOEMs and Indian manufacturers having a JV 
with FOEMs. This initiative has been feasible only with the Make In India initiative of the 
Government. For the gunner's main sight and DBC & ATT, IOL has entered in the MoU with 
FOEMs for the Indigenuous Co-production, meeting and exceeding the minimum specified 
requirements of Make In India. In addition to these, IOL has already concluded co-
production contract for manufacturing thermal imaging fire control system for T-72 tank 
with FOEM.

IP Registration is being vigorously pursued and IOL has filed as many as 68 IPR applications 
so far.

c) Foreign Exchange Earnings and Outgo

During the reporting period the Foreign Exchange Earnings andoutgo was as under:

Foreign Exchange Earnings: NIL

Foreign Exchange Outgo as under:

Total Accrual: Rs. 4,05,89,78,520.00

Payment made: Rs. 2,93,62,19,743.00

26. CORPORATE GOVERNANCE 

The Company is committed to maintain the highest standards of Corporate Governance and adhere 
to the Corporate Governance requirements. 

The Report on Corporate Governanceis attached as Annexure C
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[k½ vuqla/kku ,oa fodkl ¼vkj ,aM Mh½@çkS|ksfxdh vkesyu

vuqla/kku ,oa fodkl pqukSfr;ksa dk lkeuk djus ds fy,] vkbZvks,y us mijksäkuqlkj 
çksVksVkbfiax vkSj lg&fodkl ds fy, lacaf/kr {ks=ksa esa dke djus okyh viuh rhuksa bdkb;ksa esa 
vuqla/kku ,oa fodkl dsaæ LFkkfir fd, gSaA çksVksVkbfiax vkSj fodkl ds fy, 'kq: fd, x, 
çeq[k vkbVeksa esa fuEukfyf[kr 'kkfey gSa:& 

i- Vh&90 VSad ds fy, ,lVhvkbZds ¼flE;qysVj VsLV ,oa iwNrkN fdV½A

ii- Vh&90 VSad ds fy, ¶;wtu çkS|ksfxdh ij vk/kkfjr Mªkboj dh ukbV lkbV

iii- lSfud ds ç;kl dks vR;df/kd de djus okys usDV~ vk/k tujs'ku gksyksxzkfQd osiu 
lkbV~l 

iv- 125 feeh cksj vk;q/k ds fy, Lons'kh cksj lkbV

v- iSny lsuk ds tokuksa ds fy, usDV~s'kh tujs'ku fuxjkuh dSejs

vi- jkf= l{ke ¼FkeZykbTM½ felkby lkbV

vii- fjd‚by jfgr y‚Upj ds fy, jkf= lkbV

blds vykok] vkbZvks,y us ,,Qoh ds fy, fLFkjhdj.k çkS|ksfxdh ds fodkl ds fy, lfØ; :i 
ls vkbZMhbZ,Dlb/MhvkbZvkspqukSfr;ksa ¼fMQsal bafM;k LVkVZ&vi pqukSfr;ka½ dks çk;ksftr fd;k gS 
vkSj bl {ks= ls lacaf/kr mHkjrs LVkVZ&vi }kjk 'kq: dh xbZ ifj;kstukvksa dks çk;ksftr dj jgk 
gSA

blds vykok] ekStwnk ,,Qoh rFkk gfFk;kjksa ds mUu;u esa xzhu QhYM Lons'kh mRiknksa dks 'kkfey 
djus ds fy,] vkbZvks,y us ,QvksbZ,e vkSj ,QvksbZ,e ds lkFk la;qä m|e okys Hkkjrh; 
fuekZrkvksa ds lkFk le>kSrk fd;k gSA ;g igy ljdkj dh esd bu bafM;k igy ls gh laHko gks 
ldh gSA xuj dh eq[; lkbV rFkk Mhchlh vkSj ,VhVh ds fy,] vkbZvks,y us esd bu bafM;k dh 
U;wure fufnZ"V vis{kkvksa dh iwfrZ ls vf/kd djrs gq,] Lons'kh lg&mRiknu ds fy, ,QvksbZ,e 
ds lkFk le>kSrk Kkiu ij gLrka{kj fd;k gSA buds vykok] vkbZvks,y us igys gh ,QvksbZ,e 
ds lkFk Vh&72 VSad ds fy, FkeZy besftax Qk;j daVªksy flLVe ds fuekZ.k ds fy, 
lg&mRiknu vuqca/k dks vafre :i ns fn;k gSA

vkbZih iathdj.k dk mRlk giwoZd vuqlj.k fd;k tk jgk gS vkSj vkbZvks,y us vc rd 68 
vkbZihvkj vkosnu nk;j fd, gSaA

x½ fons'kh eqæk vk; vkSj O;;

leh{kk/khu vof/k ds nkSjku fons'kh eqæk vk; vkSj O;; fuEuk uqlkj Fkk:

fons'kh eqæk vk;% 'kwU;

fons'kh eqæk O;; fuEukuqlkj gS%

dqy lap;: #- 4]05]89]78]520-00

Hkqxrku fd;k x;k: #- 2]93]62]19]743-00

26- d‚iksZjsV lapkyu

daiuh d‚jiksjsV xousaZl ds mPpre ekudksa dks cuk, j[kus vkSj d‚jiksjsV lapkyu vis{kkvksa dk ikyu 
djus ds fy, çfrc) gSA

d‚iksZjsV lapkyu laca/kh fjiksVZ layXud&x ij layXu gS
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27. AUDITORS

a)  Statutory Auditors

a) Pursuant to Section 139(5) of Companies Act, 2013, Comptroller and Auditor General of 
India (C&AG) has appointed DMA & Associates, Chartered Accountants, Dehradun (FRN 
010129C) as Statutory Auditors to audit the Financial Statements of the Company for F.Y. 
2022-23.Further, Post Statutory Audit, C&AG has conducted supplementary Audit and on 
the basis of the provisional comments made by the C&AG the Company has made revision 
in financial statements for F.Y. 2022-23. Revised Auditor's Report on the revised Financial 
Statements of the Company for F.Y. 2022-23 is appended to this Report as Annexure G. 
There are some qualification/remark by the Statutory Auditors  on the Financial Statements 
of the Company and Company's Reply on this is attached as Annexure H.

b) The  'Nil 'comments certificate on the Accounts issued by  C&AG  for the year ended March 
31, 2023 is placed  in annual Report as Annexure I.

b)  Secretarial Auditor

Pursuant to the provisions of Section 204(1) of the Companies Act, 2013 read with The Companies 
(Appointment and Remuneration of Managerial Personnel) Rules, 2014, the Company has 
appointedM/s. VAP & Associates, Practicing Company Secretaries, to undertake the Secretarial 
Audit of the Company for the year ended March 31, 2023.

The Secretarial Audit Report for the financial year ended March 31, 2023is annexed herewith is 
marked as ANNEXU   RE- Fto this Report.

The Secretarial Audit Report does have following observation during the audit period.

i. As per Secretarial Standard 1, within fifteen days from the date of the conclusion of the 
Meeting of the Board or the Committee, the draft Minutes thereof shall be circulated to all the 
members of the Board or the Committee, as on the date of the Meeting, for their Comments, 
however, the draft minutes were not circulated for the comments for some Board Meetings.

On above remark, the management has noted the point. There were only two cases where 
draft minutes were not circulated for the comments for the same, however, the final signed 
minutes were circulated to all the Directors and also placed and taken on record in next board 
meetings and no comments were received from the Board members thereupon. Now 
company is continuously following the provisions of Secretarial Standard 1.

ii. Composition of the Board was not in compliance with the provisions of Section 149 of The 
Companies Act, 2013 and Clause 3.1.4 of DPE Guidelines during the Audit periodas there 
was no Independent Director on the Board of the Company.

On above remark, it is it is submitted that being a Government Company and as per the 
Article of Association of the Company, power to appoint Directors (including Government 
Director & Independent Directors) is vested with the President of India. Due to not having 
independent directors, Company could not comply with the above guideline.

iii. Due to pending appointment of Independent Directors on the Board of the Company, 
Corporate Social Responsibility, Audit Committee and Remuneration Committee have not 
been constituted and does not fulfill the respective requirements of Sections 135,177 and 178 
of the Companies Act, 2013.
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27- ys[kk ijh{kd

d½ oS/kkfud ys[kk ijh{kd

d½ daiuh vf/kfu;e] 2013 dh /kkjk 139¼5½ ds vuqlkj] Hkkjr ds fu;a=d vkSj egkys[kkijh{kd ¼lh ,aM 
,th½ us foÙkh; o"kZ 2022&23 ds fy, daiuh ds foÙkh; fooj.kksa dk v‚fMV djus ds fy, Mh,e, ,aM 
,lksfl,V~l] pkVZMZ vdkmaVsaV~l] nsgjknwu ¼,Qvkj,u 010129 lh½ dks oS/kkfud ys[kk ijh{kd ds 
:i esa fu;qä fd;k gSA blds vykok] oS/kkfud ys[kkijh{kk ds i'pk½R] lh ,aM ,th us iwjd ys[kk 
ijh{kk lapkfyr dh gS vkSj lh ,aM ,th }kjk dh xbZ vuafre fVIif.k;ksa ds vk/kkj ij daiuh us foÙk 
o"kZ 2022&23 ds foÙkh; fooj.kksa esa la'kks/ku fd;k gSA foÙk o"kZ 2022&23 ds fy, daiuh ds la'kksf/kr 
foÙkh; fooj.k ij ys[kk ijh{kd dh la'kksf/kr fjiksVZ bl fjiksVZ esa layXud&N ij layXu gSA daiuh 
ds foÙkh; fooj.kksa ij lkafof/kd ys[kk ijh{kdksa }kjk dqN ;ksX;rk/fVIi.kh gSa vkSj bl ij daiuh dk 
mÙkj layXud&t ij layXu gSA

[k½ 31 ekpZ] 2023 dks lekIr o"kZ ds fy, lh,aM,th }kjk tkjh ys[kkvksa ij ''kwU;' fVIi.kh çek.k i= dks 
okf"kZd fjiksVZ esa layXud&> ij j[kk x;k gSA

[k-  lfpoh; ys[kk ijh{kd 

daiuh ¼çca/kdh; dfeZ;ksa dh fu;qfä vkSj ikfjJfed½ fu;e] 2014 ds lkFk ifBr daiuh vf/kfu;e] 2013 
dh /kkjk 204¼1½ ds çko/kkuksa ds vuqlkj] daiuh us esllZ oh,ih ,aM ,lksfl,V~l] çSfDVflax daiuh lfpo] 
dks 31 ekpZ] 2023 dks lekIr o"kZ ds fy, daiuh dh lfpoh; ys[kk ijh{kk djus ds fy, fu;qä fd;k gSA 

31 ekpZ] 2023 dks lekIr foÙkh; o"kZ ds fy, lfpoh; ys[kk ijh{kk fjiksVZ layXu gS ftls bl fjiksVZ ds 
lkFk layXud &p ds :i esa fpfàr fd;k x;k gSA 

ys[kkijh{kk vof/k ds nkSjku lfpoh; ys[kkijh{kk fjiksVZ esa fuEufyf[kr fVIi.khdh xbZ gSA

i- lfpoh;ekud1 ds vuqlkj] cksMZ ;k lfefr dh cSBd ds lekiu dh rkjh[k ls iaæg fnuksa ds Hkhrj 
cksMZ ;k lfefr ds lHkh lnL;ksa dks elkSnk dk;Zo`Ùk ifjpkfyr fd;k tk,xk D;ksafd cksMZ dh dqN 
cSBdksa dh rkjh[k dks fVIi.kh gsrqelkSnk dk;Zo`Ùkksa dks ifjpkfyr ugha fd;k x;k FkkA 

mijksä fVIi.kh ij] çca/ku us bl fcanq dks uksV dj fy;k gSA  dsoy nks ekeys Fks tgka elkSnk 
dk;Zo`Ùkksa dks fVIif.k;ksa ds fy, mlh fnu ifjpkfyr ugha fd;k x;k Fkk] gkykafd] vafre gLrk{kfjr 
dk;Zo`Ùkksa dks lHkh funs'kdksa dks ifjpkfyr fd;k x;k Fkk vkSj vxyh cksMZ cSBdksa esa Hkh j[kk x;k Fkk 
vkSj fjd‚MZ esa fy;k x;k Fkk vkSj cksMZ ds lnL;ksa ls mu ij dksbZ fVIi.kh çkIr ugha gqbZ FkhA vc 
daiuh lfpoh; ekud 1 ds çko/kkuksa dk yxkrkj ikyu dj jgh gSA 

ii- ys[kkijh{kk vof/k ds nkSjkucksMZ dh lajpuk daiuh vf/kfu;e] 2013 dh /kkjk 149 ds çko/kkuksa vkSj 
MhihbZ fn'kkfunsZ'kksa ds [kaM 3-1-4 ds vuqikyu esa ugha Fkh D;ksafd daiuh ds cksMZ esa dksbZ Lora= 
funs'kd ugha FkkA 

mijksä fVIi.kh ij] ;g çLrqr fd;k tkrk gS fd ,d ljdkjh daiuh gksus ds ukrs vkSj daiuh ds 
,lksfl,'ku ds vuqPNsn ds vuqlkj] funs'kdksa ¼ljdkjh funs'kd vkSj Lora= funs'kdksa lfgr½ dks 
fu;qä djus dh 'kfä Hkkjr ds jk"Vªifr ds ikl fufgr gSA  Lora= funs'kd ugha gksus ds dkj.k] 
daiuh mijksä fn'kkfunsZ'kksa dk ikyu ugha dj ldhA 

iii- daiuh ds cksMZ esa Lora= funs'kdksa dh fu;qfä yafcr gksus ds dkj.k] d‚iksZjsV lkekftd nkf;Ro] ys[kk 
ijh{kk lfefr vkSj ikfjJfed lfefr dk xBu ugha fd;k x;k gS vkSj daiuh vf/kfu;e] 2013 dh 
/kkjk 135] 177 vkSj 178 dh lacaf/kr vko';drkvksa dks iwjk ugha djrk gSA 
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On above remark, it is it is submitted that being a Government Company and as per the 
Article of Association of the Company, power to appoint Directors (including Government 
Director & Independent Directors) is vested with the President of India. Due to not having 
independent directors, Company could not comply with the above provisions.

iv. The Company has not framed and approved the Risk Management Policy of theCompany.

The response regarding Risk Management Policy is already explained in the point no. 12 of 
this report.

c) Cost Auditor

Your Company has appointed M/s. Charu Jindal & Co., Cost Accountants as Cost Auditors 
(FRN: 103508) for conducting the Cost Audit of the Company for the year 2022-23. The 
Company maintains cost records as specified by the Central Government under Section 148(1) 
of the Companies Act, which are audited by Cost Auditors.

d) Internal Auditor

As per Section 138 of the Companies Act, 2013 the Company has appointed M/s. N Kumar 
Gupta & Associates, Chartered Accountants (FRN. 003637C)as internal auditor of the company 
for conducting internal audit for the F.Y. 2022-23. 

28. EXTRACT OF ANNUAL RETURN:

A company shall not be required to attach the extract of the annual return with the Board's Report 
according to G.S.R. 159 (E) Notification dated 5th March, 2021.However, Annual return is to 
beplaced on Company's website at www.indiaoptel.in.

29. BOARD MEETINGS

During the Year 2022-23, Board met 10 times on 20/04/2022, 06/07/2022, 22/09/2022, 17/11/2022, 
25/11/2022, 29/11/2022, 29/12/2022, 19/01/2023, 10/02/2023 and 31/03/2023, the details of which 
are given in the Corporate Governance Report. The intervening gap between the meetings was 
within the period prescribed under the Companies Act, 2013.

30. BOARD COMMITTEE

IOL is a Government Company under the administrative control of the Department of Defence 
production, Ministry of Defence (MoD). The composition of the Board of the Company is governed 
by the provisions of the Companies Act, 2013 (the Act) and DPE Guidelines. Being a Government 
Company and as per the Articles of Association of the Company, the power to appoint Directors 
vests with the President of India acting through Department of Defence Production, Ministry of 
Defence. As Independent Directors are yet be appointed by Department of Defence Production, 
Ministry of Defence therefore, Company could not form any Statutory Committees due to absence 
of Independent directors in IOL Board.

31. RELATED PARTY TRANSACTIONS

No contracts/arrangements/transactions was entered by the Company under section 188 of the 
Companies Act, 2013, during the financial year 2021-22 with Related Parties. However AOC-2 is 
attached as Annexure B.
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mijksä fVIi.kh ij] ;g çLrqr fd;k tkrk gS fd ,d ljdkjh daiuh gksus ds ukrs vkSj daiuh 
ds^laLFkk ds varfuZ;eksa* ds vuqlkj] funs'kdksa ¼ljdkjh funs'kd vkSj Lora= funs'kdksa lfgr½ dks 
fu;qä djus dh 'kfä Hkkjr ds jk"Vªifr ds ikl fufgr gSA Lora= funs'kd u gksus ds dkj.k] daiuh 
mijksä çko/kkuksa dk ikyu ugha dj ldhA

iv- daiuh us daiuh dh tksf[ke çca/ku uhfr rS;kj vkSj vuqeksfnr ugha dh gSA 

tksf[ke çca/ku uhfr ds laca/k esa çfrfØ;k igys gh bl fjiksVZ ds fcanq la[;k 12 esa crkbZ xbZ gSA  

x- ykxr ys[kk ijh{kd

vkidh daiuh us o"kZ 2022&23 ds fy, daiuh dh ykxr ys[kk ijh{kk djus ds fy, eSllZ pk# 
ftany ,aM daiuh] ykxr ys[kkdkjksa dks ykxr ys[kk ijh{kdksa ¼,Qvkj,u: 103508½ ds :i esa 
fu;qä fd;k gSA daiuh daiuh vf/kfu;e dh /kkjk 148¼1½ ds rgr dsaæ ljdkj }kjk fufnZ"V ykxr 
fjd‚MZ O;ofLFkr j[krh gS] ftudh ykxr ys[kk ijh{kdksa }kjk v‚fMV dh tkrh gSA

?k- vkarfjd ys[kk ijh{kd

daiuh vf/kfu;e] 2013 dh /kkjk 138 ds vuqlkj daiuh us esllZ ,u dqekj xqIrk ,aM ,lksfl,V~l] 
pkVZMZ ,dkmaVsaV~l ¼,Qvkj,u  003637lh½ dks foÙkh; o"kZ 2022&23 ds fy, vkarfjd ys[kk ijh{kk 
djus ds fy, daiuh ds vkarfjd ys[kk ijh{kd ds :i esa fu;qä fd;k gSA  

28- okf"kZd fjVuZ dk m)j.k: 

th,lvkj 159¼bZ½ vf/klwpuk fnukad 5 ekpZ] 2021 ds vuqlkj daiuh dks cksMZ dh fjiksVZ ds lkFk okf"kZd 
fjVuZ ds m)j.k dks layXu djus dh vko';drk ugha gksxhA gkykafd] okf"kZd fjVuZ daiuh dh osclkbV www-
indiaoptel-inij miyC/k djokbZ xbZ gSA 

29- cksMZ dh cSBdsa 

o"kZ 2022&23 ds nkSjku] cksMZ us fnukad 20@04@2022] 06@07@2022] 22@09@2022] 
17@11@2022] 25@11@2022] 29@11@2022] 29@12@2022] 19@01@2023] 10@02@2023 
vkSj 31@03@2023 dks 10 ckj eqykdkr dh] ftldk fooj.k d‚iksZjsV ç'kklu fjiksVZ esa fn;k x;k gSA 
cSBdksa ds chp dk varjky daiuh vf/kfu;e] 2013 ds rgr fu/kkZfjr vof/k ds Hkhrj FkkA

30- cksMZ lfefr 

vkbZvks,y j{kk mRiknu foHkkx] j{kk ea=ky; ¼,evksMh½ ds ç'kklfud fu;a=.kds rgr ,d ljdkjh 
daiuh gSA daiuh ds cksMZ dh lajpuk daiuh vf/kfu;e] 2013 ¼vf/kfu;e½ vkSj MhihbZ fn'kkfunsZ'kksa ds 
çko/kkuksa }kjk 'kkflr gSA ,d ljdkjh daiuh gksus ds ukrs vkSj daiuh ds vkfVZdYl v‚Q ,lksfl,'ku ds 
vuqlkj] funs'kdksa dks fu;qä djus dh 'kfä j{kk mRiknu foHkkx] j{kk ea=ky; ds ek/;e ls Hkkjr ds 
jk"Vªifr ds ikl fufgr gSA pwafd Lora= funs'kdksa dh fu;qfä vHkh rd j{kk mRiknu foHkkx] j{kk ea=ky; 
}kjk dh tkrh gS] blfy, vkbZvks,y cksMZ esa Lora= funs'kdksa dh vuqifLFkfr ds dkj.k daiuh dksbZ 
oS/kkfud lfefr ugha cuk ldhA 

31- lacaf/kr ikVhZ ysunsu

foÙkh; o"kZ 2021&22 ds nkSjku daiuh vf/kfu;e] 2013 dh /kkjk 188 ds rgr daiuh }kjk lacaf/kr i{kksa ds 
lkFk dksbZ vuqca/k/O;oLFkk/ysunsu ntZ ugha fd;k x;k FkkA  gkykafd ,vkslh&2layXud&[k ds :i esa 
layXu gSA 
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32. OBLIGATION OF COMPANY UNDER THE SEXUAL HARASSMENT OF WOMEN AT 
WORKPLACE (PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

The Company has zero tolerance for sexual harassment at work place and is following the directives 
of Government of Indiaon prevention, prohibition and redressal of sexual harassment at work place 
in line with the provisions of the Sexual Harassment of Women at Work place (Prevention, 
Prohibition and Redressal) Act, 2013 and the Rules made thereunder for prevention and redressal of 
complaints of Sexual Harassment at work place. 

The Company is committed to providing equal opportunities without regard to their race, caste, sex, 
religion, colour, nationality, disability etc. All women associates (permanent, temporary, contractual 
& trainees) as well as any women visiting the Company's office premises or women service 
providers are covered under this Policy. All employees are treated with dignity with a view to 
maintain a work environment free of sexual harassment whether physical, verbal or psychological. 

Your Company has its own policy in line with The Sexual Harassment of Women At Workplace 
(Prevention, Prohibition And Redressal) Act, 2013 which was duly approved and adopted by BoD of 
the Company.

No complaints pertaining to Sexual Harassment were received during the Financial Year 2022-23.

33. MATERIAL CHANGES AFFECTING THE COMPANY
There have been no material changes and commitments affecting the financial position of the 
Company between the end of the financial year and date of this report. There has been no change in 
the nature of business of the Company. 

34. GENERAL

Your Directors state that no disclosure or reporting is required in respect of the following items as 
there was no transaction on these items during the year under review. 

a) Details relating to deposits covered under Chapter V of the Companies Act 2013.

b) Issue of equity shares with differential right as to dividend, voting or otherwise 

c) Issue of shares (including sweat equity shares) to employees of the Company under any scheme 
save and except Employees' Stock Options Plan referred to in this Report. 

d) No significant or material orders were passed by the Regulators or Courts or tribunals which 
impact the going concern status and Company's operation in future.

e) No fraud has been reported by the Auditors to the Board. 

35. DIRECTOR'S RESPONSIBILITY STATEMENT

To the best of their knowledge and belief and according to the information and explanations obtained 
by them, your Directors make the following statements in terms of Section 134 (5) of the Companies 
Act, 2013;

a) That in the preparation of the annual accounts, the applicable accounting standards read with 
requirements set out under Schedule III to the Companies Act, 2013 have been followed along 
with proper explanation relating to material departures;

b) That such accounting policies as mentioned in Notes to the Financial Statements have been 
selected and applied consistently and made judgments and estimates that are reasonable and 
prudent so as to give a true and fair view of the state of affairs of the company as at March 31, 
2023 and of the profit of the Company for the year ended on that date;   
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32- dk;ZLFky ij efgykvksa dk ;kSu mRihM+u ¼jksdFkke] fu"ks/k vkSj fuokj.k½ vf/kfu;e] 2013 ds 
rgr daiuh dk nkf;Ro

daiuh dk;ZLFky ij ;kSu mRihM+u ds fy, 'kwU; lfg".kqrk j[krh gS vkSj dk;ZLFky ij efgykvksa ds ;kSu 
mRihM+u ¼jksdFkke] fu"ks/k vkSj fuokj.k½ vf/kfu;e] 2013 ds çko/kkuksa ,oa dk;ZLFky ij ;kSu mRihM+u dh 
f'kdk;rksa dh jksdFkke vkSj fuokj.k ds fy, blds rgr cuk, x, fu;eksa ds vuq:i dk;ZLFky ij ;kSu 
mRihM+u dh jksdFkke] fu"ks/k vkSj fuokj.k ij Hkkjr ljdkj ds funsZ'kksa dk ikyu dj jgh gSA 

daiuh mudh çtkfr] tkfr] fyax] /keZ] jax] jk"Vªh;rk] fodykaxrk vkfn dh ijokg fd, fcuk leku 
volj çnku djus ds fy, çfrc) gSA  lHkh efgyk lg;ksxh ¼LFkk;h] vLFkk;h] lafonkRed vkSj çf'k{kq½ 
ds lkFk&lkFk daiuh ds dk;kZy; ifjlj esa vkus okyh dksbZ Hkh efgyk ;k efgyk lsok çnkrk bl uhfr ds 
varxZr vkrh gSaA lHkh deZpkfj;ksa ds lkFk xfjekiw.kZ O;ogkj fd;k tkrk gS rkfd dke ds ekgkSy dks ;kSu 
mRihM+u] pkgs og 'kkjhfjd] ekSf[kd ;k euksoSKkfud gks] ls eqä j[kk tk ldsA 

dk;ZLFky ij efgykvksa dk ;kSu mRihM+u ¼jksdFkke] fu"ks/k vkSj fuokj.k½ vf/kfu;e] 2013 ds vuq:i 
vkidh daiuh dh viuh uhfr gS] ftls daiuh ds funs'kd eaMy }kjk fof/kor vuqeksfnr vkSj viuk;k 
x;k FkkA 

foÙkh; o"kZ 2022&23 ds nkSjku ;kSu mRihM+u ls lacaf/kr dksbZ f'kdk;r çkIr ugha gqbZA

33- daiuh dks çHkkfor djus okys HkkSfrd ifjorZu 

foÙkh; o"kZ dh lekfIr vkSj bl fjiksVZ dh rkjh[k ds chp daiuh dh foÙkh; fLFkfr dks çHkkfor djus okys 
dksbZ egRoiw.kZ ifjorZu vkSj çfrc)rk,a ugha gqbZ gSaA daiuh ds dkjksckj dh ç—fr esa dksbZ cnyko ugha 
vk;k gSA

34- lkekU; 

 vkids funs'kdksa dk dguk gS fd fuEufyf[kr enksa ds laca/k esa fdlh çdVhdj.k ;k fjiksfVaZx dh 
vko';drk ugha gS D;ksafd leh{kk/khu o"kZ ds nkSjku bu enksaij dksbZ ysunsu ugha gqvk FkkA 

d½ daiuh vf/kfu;e 2013 ds v/;k; V ds rgr doj dh xbZ tekjkf'k;ksa ls lacaf/kr fooj.kA 

[k½ ykHkka'k] ernku ;k vU;Fkk ds :i esa varj vf/kdkj ds lkFk bfDoVh 'ks;j tkjh djuk 

x½ bl fjiksVZ esa mfYyf[kr deZpkjh LV‚d fodYi ;kstuk dks NksM+dj fdlh Hkh ;kstuk ds rgr 
daiuh ds deZpkfj;ksa dks 'ks;j ¼LosV bfDoVh 'ks;jksa lfgr½ tkjh djukA

?k½ fu;kedksa ;k vnkyrksa ;k U;k;kf/kdj.kksa }kjk dksbZ egRoiw.kZ ;k HkkSfrd vkns'k ikfjr ugha fd, x, 
tks Hkfo"; esa fpark dh fLFkfr vkSj daiuh ds lapkyu dks çHkkfor djrs gksaA 

bZ½ ys[kk ijh{kdksa }kjk cksMZ dks fdlh /kks[kk/kM+h dh lwpuk ugha nh xbZ gSA 

35- funs'kd dk mÙkjnkf;Ro fooj.k

mudh tkudkjh vkSj fo'okl ds vuqlkj ,oa muds }kjk çkIr tkudkjh vkSj Li"Vhdj.k ds vuqlkj] 
vkids funs'kd daiuh vf/kfu;e] 2013 dh /kkjk 134 ¼5½ ds lanHkZ esa fuEufyf[kr c;ku nsrs gSa%

d½ okf"kZd [kkrksa dh rS;kjh esa] daiuh vf/kfu;e] 2013 dh vuqlwph III ds rgr fu/kkZfjr vko';drkvksa 
ds lkFk ifBr ykxw ys[kk ekudksa dk ikyu fd;k x;k gS] lkFk gh lkexzh jokuxh ls lacaf/kr 
mfpr Li"Vhdj.k fn;k x;k gS;

[k½ foÙkh; fooj.kksa ds uksVksa esa mfYyf[kr ,slh ys[kk uhfr;ksa dk p;u fd;k x;k gS vkSj yxkrkj ykxw 
fd;k x;k gS vkSj ,sls fu.kZ; vkSj vuqeku yxk, x, gSa tks mfpr vkSj foosdiw.kZ gSa rkfd 31 ekpZ 
2023 dks daiuh ds ekeyksa dh fLFkfr vkSj bl rkjh[k dks lekIr o"kZ ds fy, daiuh ds ykHk dk 
lgh vkSj fu"i{k fooj.k fn;k tk lds;
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c) That proper and sufficient care has been taken for the maintenance of adequate accounting 
records in accordance with the provisions of this Act for safeguarding the assets of the Company 
and for preventing and detecting fraud and other irregularities;

d) That the annual financial statements have been prepared on a going concern basis; and

e) Due to limitation of time and experience in Companies Act, 2013, the Company had continued 
with erstwhile OFB procedure for internal financial controls and the management is in the 
process to align it with Companies Act, 2013.

f) The management is of the opinion that the existing internal controls followed by erstwhile OFB 
systems and still operative in the Company are effective and are commensurate with the size and 
operations of the Company. However, Company has also engaged external consultants to re-
evaluate the effectiveness and appropriateness of existing controls and to align it with the 
Companies Act, 2013 so that improvement can take place.

36. ACKNOWLEDGMENTS

Your Directors wish to place on record their appreciation of the contribution made by the employees 
at all levels, towards the continued growth and prosperity of your company.

Your Directors also wish to place on record their sincere thanks to the Customers/ Department of 
Defence Production, Ministry of Defence/ the Banks / the Auditors and various Government 
Authorities for the support and co-operation extended to the Company.

Your Directors are especially grateful to the shareholders for reposing their trust and confidence in 
the Company.

For and on behalf of the Board of Directors
For INDIA OPTEL LIMITED

Sd/-          Sd/-
Place: Dehradun
Date: 07.12.2023 Girish Chandra Agnihotri Tushar Tripathi

Director&With Additional Charge of CMD  Director
DIN: 09282279                         DIN: 09657553
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x½ daiuh dh laifÙk dh lqj{kk vkSj /kks[kk/kM+h vkSj vU; vfu;ferrkvksa dks jksdus vkSj irk yxkus ds 
fy, bl vf/kfu;e ds çko/kkuksa ds vuqlkj i;kZIr ys[kk fjd‚MZ ds j[kj[kko ds fy, mfpr vkSj 
i;kZIr lko/kkuh cjrh xbZ gS;

?k½ fd okf"kZd foÙkh; fooj.k ̂Qyrs&Qwyrs dkjckj* ds vk/kkj ij rS;kj fd, x, gSa; rFkk

³½ daiuh vf/kfu;e] 2013 esa le; vkSj vuqHko dh lhek ds dkj.k] daiuh us vkarfjd foÙkh; fu;a=.kksa 
ds fy, iwoZorhZ vks,Qch çfØ;k dks tkjh j[kk Fkk vkSj çca/ku bls daiuh vf/kfu;e] 2013 ds lkFk 
lajsf[kr djus dh çfØ;k esa gSA 

p½ çca/ku dh jk; gS fd daiuh esa iwoZorhZ vks,Qch flLVe }kjk viuk, x, vkSj vHkh Hkh lfØ; 
ekStwnk vkarfjd fu;a=.k çHkkoh gSa vkSj daiuh ds vkdkj vkSj lapkyu ds vuq:i gSaA gkyk¡fd] 
daiuh us ekStwnk fu;a=.kksa dh çHkko'khyrk vkSj mi;qärk dk iquewZY;kadu djus vkSj bls daiuh 
vf/kfu;e] 2013 ds lkFk lajsf[kr djus ds fy, ckgjh lykgdkjksa dks Hkh fu;qä fd;k gS rkfd 
lq/kkj gks ldsA

36- vkHkkj@vfHkLoh—fr 

vkids funs'kd vkidh daiuh dh fujarj o`f) vkSj le`f) ds fy, lHkh Lrjksa ij deZpkfj;ksa }kjk fd, 
x, ;ksxnku dh ljkguk djrs gSaA

vkids funs'kd Hkh daiuh dks fn, x, leFkZu vkSj lg;ksx ds fy, xzkgdksa/j{kk mRiknu foHkkx] j{kk 
ea=ky;@cSadksa@ys[kk ijh{kdksa vkSj fofHkUu ljdkjh vf/kdkfj;ksa dks Hkh viuk bZekunkjh ls /kU;okn 
nsuk pkgrs gSaA

vkids funs'kd daiuh esa viuk fo'okl vkSj Hkjkslk j[kus ds fy, 'ks;j/kkjdksa ds fo'ks"k :i ls vkHkkjh 
gSaA

 funs'kd eaMy ds fy, vkSj mudh vksj ls

—rs bafM;k v‚IVsy fyfeVsM  

LFkku% nsgjknwu 

fnukad% 

       fxjh'k paæ vfXugks=h                    rq"kkj f=ikBh 

 funs'kd ,oa eq[; çca/k funs'kd ds vfrfjä çHkkj ds lkFk         funs'kd 

                  MhvkbZ,u% 09282279      MhvkbZ,u% 09657553 
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Annexure-A

MANAGEMENT DISCUSSION AND ANALYSIS REPORT

Defence Industry Structure and Development

Economy witnessed growth of 9% in FY 2021-22. Economic impact of COVID “second wave” during first 
quarter of FY 2021-22 was relatively less, primarily due to Government of India's response. Defence 
Industry managed to absorb the covid impact with renewed and committed zeal for productivity in 
manufacturing in F.Y. 2022-23. However, with the onset of disturbance in Russia- Ukraine region, impact 
was felt across the globe in terms of input prices and availability of few items. Still Defence industry has 
been able to resolve the issues involved to a large extent in F.Y. 2022-23.  

Defence 

Allocation in the Defence budget has increased by 13.18 % in F.Y. 2022-23, keeping the threat perceptions 
along the borders. Importantly the capital outlay has been raised by more than 10 % for the second 
consecutive year.  

In order to support Domestic defence industry, 75% of the capital procurement budget has been earmarked 
for domestic industry in 2022-23. Since August 2020, Department of Defence Production has notified more 
than 34225 items (as part of four Positive Indigenisation lists) comprising of various Complex Defence 
Systems and equipment, to be procured only from Indigenous manufacturers, which include 236 items of 
IOL. IOL is committed to increase the pace of Indigenisation. Such progressive initiatives will give further 
boost to indigenisation with active participation of public and private sector for fulfilling the twin objectives 
of achieving self-reliance and promoting defence exports. 

Non-Defence 

Apart from its core Defence business, IOL has put in the efforts to increase its workshare in non-Defence 
areas like State Police Forces, MHA Forces and from private Defence Manufacturing Companies in India. 
Private Indigenous manufacturers procured large quantities of Electro-Optics and Weapon sights from IOL.
Focussed approach for new areas in Defence 
To focus on upcoming areas in Defence sector, IOL has ventured into manufacturing of thermal imaging 
sights for land systems and naval systems in association with Indian Industry and Upgradation& 
indigenisation of existing fire control systems and opto electronics systems for the Army and the Navy. 

Thermal Imaging Sight Systems

Upgradation of Armoured Fighting Vehicle fleet of the services is directly linked to enhancing night-
fighting capability to the tanks and infantry combat vehicle for the Commander, Gunner and the Driver. For 
addressing this requirement, IOL has established a state-of-the-art TI Sights capability and collaborated 
with Instrument Research & Development Establishment (a laboratory of DRDO) at Dehradun. Training of 
the technical manpower in this field along with active collaboration with IRDE and Indian Industry during 

64



layXud&d

çca/ku ppkZ vkSj fo'ys"k.k fjiksVZ

j{kk m|ksx lajpuk vkSj fodkl

foÙk o"kZ 2021&22 esa vFkZO;oLFkk esa 9% dh o`f) ns[kh xbZA foÙk o"kZ 2021&22 dh igyh frekgh ds nkSjku 
dks foMdh ^^nwljh ygj** dk vkfFkZd çHkko vis{kk—r de Fkk] ftldk eq[; dkj.k Hkkjr ljdkj dh 
çfrfØ;k FkhA foÙk o"kZ 2022&23 esa j{kk m|ksx fofuekZ.k esa mRikndrk ds fy, u, vkSj çfrc) mRlkg 
ds lkFk dks foM çHkko dks vo'kksf"kr djus esa dke;kc jgkA gkyk¡fd] :l&;wØsu {ks= esa v'kkafr dh 
'kq#vkr ds lkFk] buiqV dherksa vkSj dqN oLrqvksa dh miyC/krk ds ekeys esa nqfu;k Hkj esa çHkko eglwl 
fd;k x;kA fQj Hkh j{kk m|ksx foÙk o"kZ 2022&23 esa 'kkfey fd, x, eqíksa dks ,d lhek rd gy djus esa 
l{ke jgk gSA

j{kk

lhekvksa ij [krjs dh /kkj.kkvksa dks /;ku esa j[krs gq, foÙk o"kZ 2022&23 esa j{kk ctV esa vkoaVu esa 13-18% 
dh o`f) gqbZ gSA egRoiw.kZ ckr ;g gS fd iwathifj O;; dks yxkrkj nwljs o"kZ 10% ls vf/kd c<+k;k x;k 
gSA

?kjsyw j{kk m|ksx dks leFkZu nsus ds fy,] 2022&23 esa iwathxr [kjhn ctV dk 75% ?kjsyw m|ksx ds fy, 
fu/kkZfjr fd;k x;k gSA vxLr 2020 ls] j{kk mRiknu foHkkx us 34225 ls vf/kd oLrqvksa ¼pkj ldkjkRed 
Lons'khdj.k lwfp;ksa ds fgLls ds :Ik esa½ dks vf/klwfpr fd;k gS] ftles afofHkUu tfVy j{kk ç.kkfy;k¡ vkSj 
midj.k 'kkfey gSa] ftUgsa dsoy Lons'kh fuekZrkvksa ls [kjhnk tkuk gS] ftlesa vkbZvks,y dh 326 oLrq,a 
'kkfey gSaA vkbZvks,y Lons'kh dj.k dh xfr c<+kus ds fy, çfrc) gSA bl rjg dh çxfr'khy igy 
vkRefuHkZjrk çkIr djus vkSj j{kk fu;kZr dks c<+kok nsus ds nksgjs mís';ksa dks iwjk djus ds fy, lkoZtfud 
vkSj futh{ks= dh lfØ; Hkkxhnkjh ds lkFk Lons'khdj.k dks vkSj c<+kok nsxhA

xSj&j{kk

vius eq[; j{kk O;olk; ds vykok] vkbZvks,y us jkT; iqfylcyksa]  x`gea=ky;cyksa vkSj Hkkjr esa futh 
j{kk fofuekZ.k daifu;ksa tSls xSj&j{kk {ks=ksa esa viuh dk;Z fgLlsnkjh c<+kus ds ç;kl fd, gSaA futh Lons'kh 
fuekZrkvksa us vkbZvks,y ls cM+h ek=k esa bysDVªks&v‚fIVDl vkSj gfFk;kj –f"V&midj.kksa dh [kjhn dh gSA

j{kk esa u, {ks=ksa ds fy, dsa fær –f"Vdks.k

j{kk {ks= esa vkxkeh {ks=ksa ij /;ku dsafær djus ds fy,]  vkbZvks,y us Hkkjrh; m|ksx ds lg;ksx ls Hkwfe 
ç.kkfy;ksa vkSj ukSlsuk ç.kkfy;ksa ds fy, FkeZy besftax lkbV~l ds fuekZ.k vkSj lsuk vkSj ukSlsuk d sfy, 
ekStwnk vfXu fu;a=.k ç.kkfy;ksa ¼Qk;j daVªksyflLVe½ vkSj v‚IVks bysDVª‚fuDl ç.kkfy;ksa ¼flLVe½ ds 
mUu;u vkSj Lons'khdj.k esa dne j[kk gSA

FkeZy besftax lkbV flLVe

lsokvksa ds c[rjcan yM+kdw okgu csM+s dk mUu;u lh/ks rkSjij dekaMj]  xuj vkSj Mªkboj ds fy, VSadksa 
vkSj iSny lsuk ds yM+kdw okguksa dh jkr esa yM+us dh {kerk c<+kus ls tqM+k gSA bl vko';drk dks iwjk 
djus ds fy,] vkbZvks,y us ,d vR;k/kqfud VhvkbZ lkbV~ l{kerk LFkkfir dh gS vkSj nsgjknwu esa 
midj.k vuqla/kku ,oa fodkl çfr"Bku ¼MhvkjMhvks dh ,d ç;ksx'kkyk½ ds lkFk lg;ksx fd;k gSA bl 
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the development of TI Sights has led to induction of various types of TI sights in the AFVs and continuous 
upgradation of existing systems. This segment offers a market of approxRs. 5000 Crores. IOL has already 
introduced three types of TI sights and received orders for these new items/TI sights in F.Y. 2022-23. In 
addition several new TI sights for various applications have been developed and are currently being 
evaluated by users. 

Upgradation and Indigenisation

As a part of its modernisation plan, Indian Army needs upgradation of the legacy systems to State-of-the-Art 
opto-electronics systems. This segment of the market is expected to increase substantially which is 
estimated to be of Rs. 8000 Crores. IOL is poised to meet the expectation of the Army by utilising 
indigenously available technologies through DRDO, Indian Industry and Academia and through ToT from 
FOEMs. IOL has signed 13 MOUs with leading indigenous manufacturers of Defence Equipments and 
reputed Foreign OEMs in the fields of Electro-Optics. IOL has commenced co-development of three 
Defence Equipments (Thermal Imager based Missile Firing Sight with M/s THALES, INU (Inertial 
Navigation Unit) with M/s SAFRAN, Long Range Surveillance Equipment.)

Industry Structure and Developments 

India is one of the significant importers of Defence equipment, though India's arms import have decreased in 
the recent years, as per the reports. Aim of the Government of India is to develop a self-reliant domestic 
industry with substantial participation from the private sector, MSMEs and start-ups as well. 

Government of India has taken initiatives like the Make-In-India programme, creation of an eco-system for 
development of technologies through innovation (iDEX/DIO) by MSMEs/start-ups. With the support of the 
Government, the Indian industry is expected to deliver quality products, systems and services to the Defence 
forces. The Defence production policy aims at increasing Defence production to Rs. 1,70,000Crore by 
2025.
 
To promote indigenous Defence manufacturing, the Government has undertaken initiatives like 
liberalisation of Industrial Licensing, development of Defence Corridors, funding for Innovation in 
Defence and Aerospace through iDEX/DIO, continuous updation of DPP, thrust on exports etc. Suomoto 
proposals can also be submitted under Make-II category. 

In line with the above initiatives, IOL has evolved its own policy for engaging with DIPP registered start-
ups/ MSMEs for development of technological capabilities and indigenisation. In addition, IOL is actively 
promoting and sponsored five iDEX innovation projects and also issued Make-II development orders for 38 
ex-import itemsand sponsored five iDEXchallenges so far.

IOL has been indigenously developing various complex products / systems meeting the Indian defence 
requirements. IOL has been sourcing mainly from the indigenous sources. However, still we are dependent 
on the global semiconductor and sensor manufacturing companies and their distributors for supply of 
semiconductor components, embedded PCBs / sub-systems. 
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{ks= esa rduhdh tu'kfä ds çf'k{k.k ds lkFk&lkFk vkbZvkjMhbZ vkSj Hkkjrh; m|ksx ds lkFk lfØ; 
lg;ksx ds dkj.k ,,Qoh esa fofHkUu çdkj ds VhvkbZ lkbV~l dks 'kkfey fd;k x;k gS vkSj ekStwnk 
ç.kkfy;ksa dk fujarj mUu;u fd;k x;k gSA ;g [kaM yxHkx 5000 djksM+ #- dkcktkj çnku djrk gSA 
vkbZvks,y us igys gh rhu çdkj dh VhvkbZ lkbV~l is'k dh gSa vkSj foÙko"kZ 2022&23 esa bu ubZ 
oLrqvksa@VhvkbZ lkbV~l ds fy, v‚MZj çkIr fd, gSaA blds vykok fofHkUu vuqç;ksxksa ds fy, dbZ 
u,VhvkbZ lkbV~l fodflr fd, x, gSa vkSj orZeku esa mi;ksx drkZvksa }kjk mudk ewY;kadu fd;k tk 
jgk gSA

mUu;u vkSj Lons'khdj.k

viuh vk/kqfudhdj.k ;kstuk ds ,d fgLls ds :i esa]  Hkkjrh; lsuk dks fojklr ç.kkfy;ksa dks 
vR;k/kqfud v‚IVks&bysDVª‚fuDl flLVe esa vixzsM djus dh vko';drk gSA cktkj ds bl [kaM esa dkQh 
o`f) gksus dh mEehn gS tks 8000 djksM+ #i;s dk gksus dk vuqeku gSA vkbZvks,y MhvkjMhvks] Hkkjrh; 
m|ksx vkSj f'k{kk fonksa ds ek/;e ls vkSj ,QvksbZ,e ls VhvksVh ds ek/;e ls Lons'kh :I ls miyC/k 
çkS|ksfxfd;ksa dk mi;ksx dj ds lsuk dh vis{kk dks iwjk djus ds fy, rS;kj gSA vkbZvks,y us 
bysDVªks&v‚fIVDl ds {ks= esa j{kk midj.kksa ds çeq[k Lons'kh fuekZrkvksa vkSj çfrf"Br fons'kh vksbZ,e ds 
lkFk 21 le>kSrkKkiuksa ij gLrk{kj fd, gSaA vkbZvks,yus rhu j{kk midj.kksa ¼eS llZFksYl ds lkFk 
FkeZybestj vk/kkfjr felkby Qk;fjax lkbV] eSllZ lQju ds lkFk vkbZ,u;w ¼bu'kZy us foxs'ku 
;wfuV½] yach nwjh ds fuxjkuh midj.k vkfn½ dk lg&fodkl 'kq: fd;k gSA 

m|ksx lajpuk vkSj fodkl

fjiksVksaZ ds vuqlkj] Hkkjr j{kk midj.kksa ds egRoiw.kZ vk;krdksa esa ls ,d gS]  gkykafd gky ds o"kksaZ esa Hkkjr 
esa gfFk;kjksa dk vk;kr de gks x;k gSA Hkkjr ljdkj dk mís'; futh {ks=] ,e,l,ebZ vkSj blds  
lkFk&lkFk LVkVZ&vidh i;kZIr Hkkxhnkjh ds lkFk ,d vkRefuHkZj ?kjsyw m|ksx fodflr djuk gSA

Hkkjr ljdkj us ,e,l,ebZ@LVkVZ&vi }kjk esd&bu&bafM;k dk;ZØe] uokpkj  
¼vkbZMhbZ,Dl@MhvkbZvks½ ds ek/;e ls    çkS|ksfxfd;ksa ds fodkl ds fy, ,d ikfjfLFkfr dh ra=  dk 
fuekZ.k tSlh igy dh gSA ljdkj ds leFkZu ls] Hkkjrh; m|ksx ls j{kkcyksa dks xq.koÙkkiw.kZ mRikn]  
ç.kkfy;ksa vkSj lsokvksa ds forj.k dh mEehn gSA j{kk mRiknu uhfr ds elkSns dk mís'; o"kZ  2025 rd 
j{kk mRiknu dks c<+kdj #- 1]70]000 djksM+ rd djuk gSA

Lons'kh j{kk fofuekZ.k dks c<+kok nsus ds fy,] ljdkj us vkS|ksfxd ykblsaflax dk mnkjhdj.k] j{kk 
xfy;kjksa dk fodkl] vkbZMhbZ ,Dl@MhvkbZvks ds ek/;e ls j{kk vkSj ,;jksLisl esa uokpkj ds fy, foÙk 
iks"k.k] Mhihih dk fujarj v|ruhdj.k] fu;kZr ij tksj vkfn tSlh igy dh gSA Lor: ¼lqvkseksVks½ 
çLrko esd&II Js.kh ds rgr Hkh çLrqr fd, tk ldrs gSaA

mijksä igyksa ds vuq:i] vkbZvks,y us rduhdh {kerkvksa ds fodkl vkSj Lons'khdj.k ds fy, 
MhvkbZihih iath—r LVkVZ&vi@,e,l,ebZ ds lkFk tqM+us ds fy, viuh Lo;adh uhfr fodflr dh gSA 
blds vykok] vkbZvks,y lfØ;:i ls ikap vkbZMhbZ ,Dlu okpkj ifj;kstukvksa dks c<+kok ns jgk gS vkSj 
çk;ksftr dj jgk gS vkSj 38 iwoZ enksa ds fy, esd&II fodkl vkns'k Hkh tkjh fd;k gS]  tgka blus vc 
rd ikap pqukSfr;ksa dks çk;ksftr fd;k gSA

vkbZvks,y Hkkjrh; j{kk vko';drkvksa dks iwjk djus okys fofHkUu tfVy mRiknksa@ç.kkfy;ksa dks Lons'kh 
:Ik ls fodflr dj jgk gSA vkbZvks,y eq[; :Ik ls Lons'kh lzksrksa ls lksflaZx dj jgk gSA gkykafd]  vHkh 
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A select few companies in the world manufacture Sensors and Semiconductor ICs and the shortage of these 
ICs has impacted business across all sectors around the world including IOL after the onset of Russia-
Ukraine disturbances. 

In spite of the best efforts, IOL faced difficulties in delivering some of the products and systems, as per 
timelines, due to non-receipt of components, modules, assemblies etc, involving Semiconductor ICs. 
Segments of IOL like the Tank Electronics & Naval Electronics System comprising of the Optical pod was 
affected by the global semiconductor shortage. 

IOL has taken actions like alternate sourcing/redesign and proactive sourcing to shorten the procurement 
cycle time and to manage the semiconductor shortage/delays. 

Under these changing business scenarios, IOL is focussing on enhancing its interaction levels and building 
long-term relationships with emerging Strategic Partners, users and other key stakeholders in the Indian 
Defence industry.

SWOT analysis

Strengths

• Established and leading tank electronics player in India. 

• Diverse technology domain expertise. 

• State-of-the-art manufacturing facility and strong execution capability.

• Concerted efforts on generating IPRs across the technology domains. 

• Growth-oriented & forward-looking organisation  

• Strong Capability in Indigenisation and high indigenous content (100 % for T-72 and BMP-II and 
82% for T-90 systems)

• Ability to design and deliver tech-intensive customised solutions for the customers. 

• Strong in-house R&D for technology and new product development.

• Expert manpower with state-of-the-art production & testing facilities  

• Excellent domain knowledge and core competencies in defence electronics. Strong relationship 
with the Armed forces, Defence R&D Labs and Government agencies. 

Weaknesses 

• Gaps in some of the critical technology areas. 

• Dependence on Cyclic Defence market.

• Time to Market - High. 

• Dependence on foreign OEMs for certain critical technologies. 
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Hkh gelseh daMDVj ?kVdksa] ,EcsMs Mihlhch@mi&ç.kkfy;ksa dh vkiwfrZ ds fy, oSf'od lseh daMDVj 
vkSj lsalj fofuekZ.k daifu;ksa vkSj muds forjdksa ij fuHkZj gSaA

nqfu;k esa dqN pqfuank daifu;ka lsalj vkSj lseh daMDVj vkbZlh dk fuekZ.k djrh gSa vkSj :l&;wØsu 
v'kkafr dh 'kq#vkr ds ckn bu vkbZlh dh dehus vkbZvks,y lfgr nqfu;k Hkj ds lHkh {ks=ksa esa O;kikj dks 
çHkkfor fd;k gSA

loksZÙke ç;klksa ds ckotwn] çfrc) forj.k ¼fMyhojh½ le; lhek ds vuqlkj lseh daMDVj vkbZlh lfgr 
?kVdksa] e‚Mîwy] vlsacyh bR;kfn dh çkfIr u gksus ds dkj.k] vkbZvks,y dksfu/kkZfjr le; lhek ds 
vuqlkj dqN mRiknksa vkSj ç.kkfy;ksa dks forfjr djus esa dfBukb;ksa dk lkeuk djuk iM+kA vkbZvks,y ds 
[kaM tSls VSad bysDVª‚fuDl vkSj usoy bysDVª‚fuDl flLVe ftlesa v‚fIVdyi‚M 'kkfey Fkk] oSf'od 
lseh daMDVj dh deh ls çHkkfor gq, FksA

vkbZvks,y us [kjhn pØ ds le; dks de djus vkSj lseh daMDVj dh deh@nsjh dk çca/ku djus ds fy, 
oSdfYid lksflaZx@fjfMtkbu vkSj çks,fDVo lksflaZx tSlh dkjZokbZ dh gSA

bu cnyrs O;kolkf;d ifj–';ksa ds rgr] vkbZvks,y Hkkjrh; j{kk m|ksx esa mHkjrs j.kuhfrd Hkkxhnkjksa] 
mi;ksxdrkZvksa vkSj vU; çeq[k fgr/kkjdksa ds lkFk vius ckrphr ds Lrj dks c<+kus vkSj nh?kZ dkfyd 
laca/k cukus ij /;ku dsafær dj jgk gSA

,l MCY;wvksVh fo'ys"k.k

'kfä;k¡

• Hkkjr esa LFkkfir vkSj vxz.kh VSad bysDVª‚fuDl daiuhA

• fofo/k çkS|ksfx dh {ks= fo'ks"kKrkA

• vR;k/kqfud fofuekZ.k lqfo/kk vkSj etcwr fu"iknu {kerkA

• çkS|ksfxdh {ks=ksa esa vkbZihvkj mRiUu djus ds fy, Bksl ç;klA

• fodklksUeq[k vkSj nwjn'khZ laxBu

• Lons'khdj.k vkSj mPp Lons'kh lkexzh esa etcwr {kerk ¼Vh&72 vkSj ch,eih&II ds fy, 100% 
vkSjVh&90 flLVe ds fy, 82%½

• xzkgdksa ds fy, rduhdh&xgu vuqdwfyr lek/kku rS;kj djus vkSj forfjr djus dh {kerkA

• çkS|ksfxdh vkSj u, mRikn fodkl ds fy, etcwr vkarfjd vuqla/kku vkSj fodklA

• vR;k/kqfud mRiknu vkSj ijh{k.k lqfo/kkvksa ds lkFk fo'ks"kK tu'kfä

• j{kk bysDVª‚fuDl esa mR—"VMksesu Kku vkSj eq[; n{krk,aA l'kL=cyksa] j{kk vuqla/kku ,oa fodkl 
ç;ksx'kkykvksa vkSj ljdkjh ,tsafl;ksa ds lkFk etcwr laca/kA

detksfj;k¡

• dqN egRoiw.kZ çkS|ksfxdh {ks=ksa esa dfe;k¡A

• pØh; j{kk cktkj ij fuHkZjrkA

• cktkj dk le; & mPpA

• dqN egRoiw.kZ çkS|ksfxfd;ksa ds fy, fons'kh vksbZ,e ij fuHkZjrkA
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Opportunities 

• Growing Defence and security needs. 

• Government's emphasis on Make-In-India and Atmanirbhar Bharat for manufacture of Defence 
equipment. 

• Growing Defence budget allocation towards modernisation, upgrade programmes and maintenance 
repair & Overhaul. 

• Increased impetus on modernisation of central paramilitary and police forces. 

• Withdrawal of OEMs from select Asian countries as a manufacturing base.  

• Modernisation of CPMF, Police, Railways, Airports. 

• Growing market for allied non-Defence areas. 

• Positive list of Defence Indigenisation. 

Threats

• Rapid changes in technology in Defence. 

• Difficulty in sourcing of few critical and denied technologies, especially getting tied-up with a 
single OEM for building block components.

• Policy interventions facilitating the private sector. 

• Manifold increase in competition from Indian private industry and foreign OEMs including their 
JVs in the Defence sector.  

Major initiatives including strategy, goal, target to ensure sustained growth

IOL has taken the following major initiatives for sustained performance and growth of the company

i. Technologies for emerging businesses: IOL is working on areas of strategic importance in the field 
of tank electronics for the nation. It is a complex high technology field utilising technologies such as 
photonics, high end electronics for image processing, optics and coatings, precision mechanical 
systems, stabilisation technology, sensors of various types (Image Intensifiers, IR detectors 
(IDDCA), CCD sensors etc.). Keeping in view the emerging requirements of the Services, type of 
products and upgrades desired, focus areas have been identified and IOL is working in these areas 
along with premier research institutions, start-ups, MSMEs and Indian Industry. Gunner's Fire 
Control Systems, Thermal Imaging Fire Control Systems, Digital Ballistic Computer, ATT, 
Holography based next generation weapon sights and support to Base Repair Depots for 
maintenance of Aircraft etc. are the focus areas. For each of these areas, IOL has devoted a team of 
technical experts and for their development IOL has joined hands with premier national laboratories 
like IRDE (DRDO) and CSIO (CSIR) and academic institutions like IIT Kanpur while concurrently 
involving the Indian Defence Industry in the development of sub-systems thereof. In addition, for 
the completely greenfield projects like indigenisation of gunner's main sight and its systems, IOL 
has joined hand together with reputed foreign OEMs for co-production/ ToT as well as Co-
Development.

70



volj

• c<+rh j{kk vkSj lqj{kk t:jrsaA

• j{kk midj.kksa ds fuekZ.k ds fy, ljdkjdk esd&bu&bafM;k vkSj vkRefuHkZj Hkkjr ij tksjA

• vk/kqfudhdj.k] dk;ZØeksa ds mUu;u vkSj j[k j[kko ejEer vkSj vksoj g‚y ds fy, j{kk ctV 
vkoaVu esa o`f)A

• dsaæh; v/kZlSfud vkSj iqfylcyksa ds vk/kqfudhdj.k ij tksj A

• fofuekZ.k vk/kkj ds :Ik esa pqfuank ,f'k;kbZ ns'kksa ls vksbZ,e dh okilhA

• lhih,e,Q] iqfyl] jsyos] gokbZ vìksa dk vk/kqfudh dj.kA

• lac)xSj&j{kk {ks=ksa ds fy, c<+rk cktkjA

• j{kk Lons'khdj.k dh ldkjkRed lwphA

[krjs

• j{kk {ks= esa çkS|ksfxdh esa rsth ls cnykoA

• dqN egRoiw.kZ vkSj vLoh—r çkS|ksfxfd;ksa dh lksflaZx esa dfBukbZ] fo'ks"k :i ls Cy‚d ?kVdksa ds 
fuekZ.k ds fy, ,dy vksbZ,e ds lkFk le>kSrk djukA

• futh {ks= dks lqfo/kk çnku djus okys uhfrxr gLr{ksiA

• Hkkjrh; futh m|ksx vkSj j{kk {ks= esa mu ds tsoh lfgr fons'kh vksbZ ,e ls çfrLi/kkZ esa dbZ xquk 
o`f)A

lrr fodkl lqfuf'pr djus ds fy, dk;Zuhfr] y{;] y{; lfgr çeq[k igy vkbZvks,y us daiuh ds 
fujarj çn'kZu vkSj fodkl ds fy, fuEufyf[kr çeq[k igy dh gSa&

i- mHkjrs O;olk;ksa ds fy, çkS|ksfxfd;ka % vkbZvks,y jk"Vª ds fy, VSad bysDVª‚fuDl ds {ks= esa 
j.kuhfrd egRo ds {ks=ksa ij dke dj jgk gSA ;g QksVks fuDl] best çkslsflax ds fy, gkbZ ,aM 
bysDVª‚fuDl] v‚fIVDl vkSj dksfVax] fçfltu eSdsfudy flLVe] LVscykbts'ku VsDuksy‚th] 
fofHkUu çdkj ds lsalj ¼bestbaVsfUlQk;j] vkbZvkjfMVsDVj ¼vkbZMhMhlh,½] lhlhMhlsalj vkfn½ 
tSlh çkS|ksfxfd;ksa dk mi;ksx djus okyk ,d tfVy mPp çkS|ksfxdh {ks= gSA lsokvksa dh mHkjrh 
vko';drkvksa dks /;ku esa j[krs gq,] okafNr mRiknksa ds çdkj vkSj mUu;u dks /;ku esa j[krs gq,] 
Qksdl {ks=ksa dh igpku dh xbZ gS vkSjvkbZvks,y çeq[k vuqla/kku laLFkkuksa] LVkVZ&vi] 
,e,l,ebZ vkSj Hkkjrh; m|ksx ds lkFk bu {ks=ksa esa dke dj jgk gSA xuj Qk;j daVªksyflLVe] 
FkeZy besftax Qk;j daVªksyflLVe] fMftVy cSfyfLVd daI;wVj] ,VhVh] gksyksxzkQh vk/kkfjr 
usDLVtujs'ku gfFk;kj lkbV~l vkSj foeku ds j[kj[kko ds fy, cslfjis;jfMiks dks leFkZu vkfn 
Qksdl {ks= gSaA buesa ls çR;sd {ks= ds fy,] vkbZvks,y us rduhdh fo'ks"kKksa dh ,d Vhe cukbZ gS 
vkSj muds fodkl ds fy, vkbZvks,y us vkbZvkjMhbZ ¼MhvkjMhvks½ vkSj lh,lvkbZvks 
¼lh,lvkbZvkj½ tSlh çeq[k jk"Vªh; ç;ksx'kkykvksa vkSj vkbZvkbZVh dkuiqj tSls 'kS{kf.kd laLFkkuksa 
ds lkFk gkFk feyk ;k gS] tc fd bu dh mi&ç.kkfy;ksa ds fodkl esa Hkkjrh; j{kk m|ksx dks 
leorhZ :Ik ls 'kkfey fd;k x;k gSA blds vykok] xuj dh eq[; –f"V vkSj mlds flLVe ds 
Lons'khdj.k tSlh iwjh rjg ls xzhuQhYM ifj;kstukvksa ds fy,] vkbZvks,y 
lg&mRiknu@VhvksVh ds lkFk&lkFk lg&fodkl ds fy, çfrf"Br fons'kh vksbZ,e ds lkFk gkFk 
feyk;k gSA

71



ii. R&D challenges and goals: Functional and feature requirement of the vision and control systems 
needed for the AFVs and Soldiers has been getting upgraded continually to meet the new challenges 
faced on the field. Increased requirement of detection, recognition and identification ranges needs 
large format sensors and enhanced image processing algorithms – and all these on a stabilised 
platform. Many of the related technologies and building blocks like IDDCA, stabilisation 
techniques are restricted and India has to depend upon the foreign OEM from whom the original 
platforms and its ToT were obtained (in case of land systems, mainly Russian DEMs). 

With the association of the Indian Industry and DRDO laboratories, IOL has been able to prototype, 
develop and manufacture the vision and control systems for the crew of AFVs, which are being used 
in Service for the past five years. While DRI requirements of these are being continually upgraded, 
IOL has associated with the Indian Industry for indigenously designed alternates and upgrades for 
stabilisation technology, ballistic computation and system control so that dependence on a single 
design is avoided and costs are also brought down. 

For meeting the R&D challenges, IOL has established R&D centres in each of its three units working 
in the respective areas for prototyping and co-development as above. Major items taken-up for 
prototyping and development include 

(a) STIK (Simulator Test & Interrogation Kit) for T-90 tank

(b) Driver's Night Sight based on fusion technology for T-90 tank

(c) Next generation holographic weapon sights reducing the effort of the soldier by many orders 
of magnitude

(d) Indigenous bore sight for 125mm bore ordnance

(e) Next generation surveillance cameras for the infantry soldier

(f) Night enabled (thermalised) Missile Sight.

Further to it, IOL has actively sponsored iDEX/DIO challenges (Defence India Start-up Challenges) 
for the development of stabilisation technology for AFVs and is sponsoring projects related to this 
field undertaken by the promising start-ups.

In addition, for inducting the green field indigenous products in the upgrades of existing AFVs and 
Weapons, IOL has tied-up with FOEMs and Indian manufacturers having a JV with FOEMs. This 
initiative has been feasible only with the Make In India initiative of the Government. For the 
gunner's main sight for MBT Arjun Mark -1A and DBC & ATT for tank T-90, IOL has entered in the 
MoU with FOEMs for the Indigenous Co-production, meeting the minimum specified requirements 
of Make In India. In addition to these, IOL has already concluded co-production contract for 
manufacturing thermal imaging fire control system for T-72 tank with FOEM.

IP Registration is being vigorously pursued and IOL has filed 68 IPR applications so far. 
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ii- vuqla/kku ,oa fodkl pqukSfr;ka vkSj y{;% dk;Z {ks= esa vkusokyh ubZ pqukSfr;ksa dk lkeuk 
djus ds fy, ,,Qoh,l vkSj lSfudksa ds fy, vko';d fotu vkSj fu;a=.k ç.kkfy;ksa dh 
dk;kZRed vkSj fo'ks"krk vko';drkdks yxkrkj vixzsM fd;k tk jgk gSA lalwpuk] [kkst vkSj 
igpku Jsf.k;ksa dh c<+h gqbZ vko';drk ds fy, cM+s çk:i lsalj vkSj mUur Nfoç laLdj.k 
,Yxksfjne dh vko';drk gksrh gS & vkSj ;s lHkh ,d fLFkj eap ij gksrs gSaA vkbZMhMhlh ,tSlh 
dbZ lacaf/kr çkS|ksfxfd;ka vkSj fcfYMax Cy‚d] fLFkjhdj.krduhdçfrcaf/krgSa vkSj Hkkjr dks 
mufons'kh vksbZ,e ij fuHkZj gksuk iM+rk gS ftuls ewy IysVQ‚eZ vkSj mldk VhvksVh çkIr fd;k 
x;k Fkk ¼Hkwfe ç.kkfy;ksa ds ekeys esa] eq[; :Ik ls :lh½A

Hkkjrh; m|ksx vkSj MhvkjMhvks ç;ksx'kkykvksa ds lg;ksx ls] vkbZvks,y,,Qohdspkydnyds 
fy, fotu vkSj fu;a=.k ç.kkyh dk çksVksVkbi] fodkl vkSj fuekZ.k djus esa l{ke gS] ftldk 
mi;ksx fiNys ikap o"kksaZ ls lsok esa fd;k tk jgk gSA tc fd budh MhvkjvkbZ vko';drkvksa dks 
yxkrkj mUur fd;k tk jgkgS] vkbZvks,y us Hkkjrh; m|ksx ds lkFk Lons'kh :I ls fMtkbu 
fd,x, oSdfYid vkSj fLFkjhdj.k çkS|ksfxdh] cSfyfLVd x.kuk vkSj flLVe fu;a=.k ds fy, 
vixzsM fd;k gS rkfd ,d yfMtkbu ij fuHkZjrk ls cpk tklds vkSj ykxr Hkh de gks ldsA

vkj,aMMh pqukSfr;ksa dks iwjkdj usdsfy,] vkbZvks,y us viuh rhubdkb;ksa esa ls çR;sd esa 
vkj,aMMh dsa æLFkkfir fd,gSatks mijksäkuqlkj çksVksVkbi vkSj lg&fodkl ds fy, lacaf/kr {ks=ksa 
esa dke dj jgs gSaA çksVksVkbfiax vkSj fodkl ds fy, yhxbZ çeq[k oLrqvksa esa 'kkfey gSa

blds vykok] vkbZvks,y us ,,Qoh ds fy, fLFkjhdj.k çkS|ksfxdh ds fodkl ds fy, lfØ; :i 
ls vkbZMhbZ,Dl@MhvkbZvks pqukSfr;ka ¼j{kk Hkkjr LVkVZ&vi pqukSfr;ka½ çk;ksftr dh gSa vkSj 
mHkjrs LVkVZ&vi }kjk 'kq: dh xbZ bl {ks= ls lacaf/kr ifj;kstukvksa dks çk;ksftr dj jgk gSA 

blds vfrfjDr] ekStwnk ,,Qoh,l vkSj gfFk;kjksa ds mUu;u esa xzhuQhYM Lons'kh mRiknksa dks 
'kkfey djus ds fy,] vkbZvks,yus,QvksbZ,e,l vkSj ,QvksbZ,e ds lkFk ^tsoh* okys Hkkjrh; 
fuekZrkvksa ds lkFk le>kSrk fd;k gSA;g igy ljdkj dh esd bu bafM;k igy ls gh laHko gks 
ldh gSA xuj dh eq[; –f"V vkSj Mhchlh vkSj ,VhVh ds fy,] vkbZvks,y us Lons'kh 
lg&mRiknu] esd bu bafM;k dh U;wure fufnZ"V vko';drkvksa dks iwjk djus vkSj vf/kd çkfIr 
ds fy, ,QvksbZ,e,l ds lkFk le>kSrk Kkiu fd;k gSA buds vykok] vkbZvks,y us igys gh 
,QvksbZ,e ds lkFk Vh&72 VSad ds fy, FkeZy besftax Qk;j daVªksy flLVe ds fuekZ.k ds fy, 
lg&mRiknu vuqca/k dj fy;k gSA 

vkbZih iathdj.k dk l[rh ls ikyu fd;k tk jgk gS vkSjvkbZvks,y us vc rd 68 vkbZihvkj 
vkosnunk;j fd, gSaA

¼d½ T&90 VSad ds fy, fLVd ¼fleqysVj ijh{k.k vkSj iwNrkN fdV½

¼[k½ T&90 VSad ds fy, ¶;wtu rduhd ij vk/kkfjr MªkbolZ ukbV lkbV

¼x½ vxyh ih<+h ds gksyksxzkfQd gfFk;kj lkbV~l ifjek.k ds dbZ Øeksa rd lSfud ds ç;kl dks de 
djrs gSa 

¼?k½ 125 feeh cksj vk;q/k ds fy, Lons'kh cksj –f"V

¼³½ iSny lsuk ds tokuksa ds fy, vxyh ih<+h ds fuxjkuh dSejs

¼p½ ukbV buscy ¼FkeZykbTM½ felkby lkbV
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Specific measures on Risk Management, Cost Reduction and Indigenisation

I. Risk Management

The Company is in the process of establishing Enterprise Risk Management (ERM) framework to 
comprehensively address the potential Risks which may be encountered by the Company in pursuit 
of its business objectives. The Company has tied up with Institute of Cost Accounts of India - 
Management Accounting and Research Foundation (ICMAI MARF) for consultancy services in 
this regard and in the process of finalising the Risk Management manual.

ii. Cost Reduction

Following specific measures have been adopted for the cost reduction:

a. For the weapon mounted equipment manufactured by IOL, a thorough audit of the 
manufacturing estimates and processes has been carried out in order to bring down the input 
material consumption and to avoid redundant operations. Manufacturing process flow has 
been modified accordingly. IOL has been able to achieve competitive cost for these items 
based on material and labour cost reductions.

b. Focus has been made on bringing down the electricity energy consumption and within the 
short period of April 2022 to March 2023, a further reduction of 0.263% has been achieved.

c. Capacity utilisation has been enhanced by re-deployment of manpower from lower 
workload products to high workload products.

iii. Indigenisation

a. Sighting systems and fire control systems supplied by IOL for Tank T-72, BMP-II ICV and 
all types of weapon sights are fully (100%) indigenised. 

b. Indigenous content in the sighting and EO/IR systems of Tank T-90 is 82% which is going to 
increase further with complete indigenisation of sub-systems like Electro-block, Automatic 
Control Unit and Power Unit. 

c. IOL is pursuing the goal of Aatmanirbhar Bharat with vigour and offered all the 236 items 
ex-Import for indigenous development through Make-II, iDEX and B2B collaboration with 
Industry.

d. 170 items out of 189 items ex-Import publicised in 1st PIL (Positive Indigenisation List) in 
SRIJAN portal (srijandefence@gov.in) have been indigenised by Indian Industry. 
Remaining 19 items are also at advanced stage of indigenisation.

e. IOL has offered further 47 items as part of the 3rd PositiveIndigenisation List of MoD on 
SRIJAN portal, out of which 06 have been indigenized and remaining 41 are at various 
stages of indigenous development. 

f. With the development of indigenous technologies, IOL has filed 68 Intellectual Property 
Rights for patents, design, software, copyright.
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tksf[ke çca/ku] ykxr esa deh vkSj Lons'kh dj.k ij fof'k"V mik;

i- tksf[ke çca/ku

daiuh vius O;kolkf;d mís';ksa dh [kkst esa daiuh }kjk lkeuk fd, tk ldus okys 
laHkkfortksf[keksa dks O;kid :Ik ls iwjk djus ds fy,m|etksf[keçca/ku ¼bZvkj,e½ 
<kapsdhLFkkiukdjusdhçfØ;kesa gSA daiuh us bl laca/k esa ijke'kZ lsokvksa ds fy, vkSj tksf[ke 
çca/ku fu;ekoyh dks vafre :Ik nsus dh çfØ;k esa baLVhVîwV v‚Q d‚LV vdkmaV~l v‚Q bafM;k 
& eSustesaV vdkmafVax ,aM fjlpZ QkmaMs'ku ¼vkbZlh,e,vkbZ,e,vkj,Q½ ds lkFk le>kSrk 
fd;k gSA

ii-  ykxr esa deh

ykxr esa deh ds fy, fuEufyf[kr fof'k"V mik; viuk, x, gSa% 

d- vkbZvks,y }kjk fufeZr gfFk;kjksa ij yxs midj.kksa ds fy,] buiqV lkexzh dh [kir dks de 
djus vkSj vuko';d lapkyu ls cpus ds fy, fofuekZ.k vuqekuksa vkSj çfØ;kvksa dk xgu 
v‚fMV fd;k x;k gSA fofuekZ.k çfØ;k çokg dksrnuqlkj la'kksf/kr fd;k x;k gSA vkbZvks,y 
lkexzh vkSj Je ykxr esa deh ds vk/kkj ij bu enksa ds fy, çfrLi/khZ ykxr çkIr djus esa 
l{ke jgk gSA

[k- fctyh dh [kir dks de djus ij /;ku dsafær fd;k x;k gS vkSj vçSy 2022 ls ekpZ 2023 dh 
NksVh vof/k ds Hkhrj] 0-263% dh vkSj deh gkfly dh xbZ gSA

iii-  Lons'khdj.k

d- vkbZvks,y }kjk vkiwfrZ dhxbZ VSad Vh&72] ch,eih&II vkbZlhoh ds fy, lkbfVax flLVe ,oa 
Qk;j daVªksy flLVe vkSj lHkh çdkj dh osiu lkbV~l iwjh rjg ls ¼100%½ Lons'kh gSaA

[k- VSadVh&90 ds lkbfVax vkSj bZvk@vkbZvkj flLVe esa Lons'kh lkexzh 82% gS 
tksbysDVªks&Cy‚d] Lopkfyr fu;a=.k bdkbZ vkSj ikoj ;wfuV tSlh mi&ç.kkfy;ksa ds iw.kZLo 
ns'khdj.k ds lkFk vkxs c<+us tk jgk gSA

x-

?k- l`tu iksVZy ¼srijandefence@gov-in½ esa igyh tufgr ;kfpdk ¼ldkjkRed Lons'khdj.k 
lwph½ esa çpkfjr 189 iwoZ& vk;kfr oLrqvksa esa ls 170 oLrqvksa dks Hkkjrh; m|ksx }kjk 
Lons'kh—r fd;k x;k gSA 'ks"k 19 oLrq,a Hkh Lons'khdj.k ds mUur pj.k esa gSaA

³- vkbZvks,y us Jhtu iksVZy ij j{kk ea=ky; dh rhljh ldkjkRed Lons'kh dj.k lwph ds fgLls 
ds :Ik esa 47 vkSj oLrqvksa dh is'kd'k dh gS] ftuesa ls 06 dk Lons'khdj.k fd;k tk pqdk gS 
vkSj 'ks"k 41 Lons'kh fodkl ds fofHkUu pj.kksa esa gSaA

p- Lons'kh çkS|ksfxfd;ksa ds fodkl ds lkFk] vkbZvks,y us isVsaV] fMtkbu] l‚¶V os;j] d‚ih jkbV 
ds fy, 68 ckSf)d laink vf/kdkj nk;j fd, gSaA

vkbZvks,y tks'k ds lkFk vkRefuHkZj Hkkjr ds y{; ds lkFk vkxs c<+ jgk gS vkSj m|ksxksa ds lg;ksx ls 
esd&II] vkbZMhbZ,Dl vkSj ch2ch ds ek/;e ls 236 iwoZ&vk;kfrr enksa  dks Lons'kh fodkl gsrq 
is'kd'k dh gSA
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Internal Financial Control

Being the successor of erstwhile Central Government Organisation, Ordnance Factory Board, the Company 
has well-defined procedures for procurement, management of inventory, fixed assets and for the sale of 
goods and services.

Prior to inception of the Company, the entire payment, accounting, internal audit and financial advice 
functions of the production and non-production units were looked after by the Principal Controller of 
Finance & Accounts ( Factories) , Kolkata ( on behalf of Controller General of Defence Accounts) , duly 
assisted by the Controllers of Accounts located alongside the production units. Post corporatization, these 
functions have been taken over by the Company.

In order to ensure accuracy and completeness of the accounting records, relevant to the preparation and 
presentation of the Ind AS financial statements that give a true and fair view and free from any inadequacy, 
the Company has hired the services of professional chartered accountancy firms for financial accounting 
and taxation. Further, the Company has appointed independent chartered accountancy firm for carrying out 
internal audit. 

The management of the Company is committed towards conduct of its business in orderly and efficient 
manner. This includes adherence to company's policies, the safeguarding of its assets, the prevention and 
detection of frauds and errors, the accuracy and completeness of the accounting records, and the timely 
preparation of reliable financial information, as required under the Companies Act 2013. The management 
of the Company has tied up with Institute of Cost Accounts of India - Management Accounting and Research 
Foundation (ICMAI MARF) for consultancy services in this regard, and the company is in the process of 
finalising Finance manual, Accounting manual, Internal Audit manual, Finance control manual for adequate 
internal control system commensurate with the size of the company and the nature of its business for the 
purchase of inventory, fixed assets and for the sale of goods and services. Further, the Company had 
appointed independent Chartered Accountancy firm for carrying out internal audit in F.Y. 2022-23 to look 
into/review various internal financial control.

For and on behalf of the Board of Directors                                                                                          
For INDIA OPTEL LIMITED

Sd/-          Sd/-
Place: Dehradun Girish Chandra Agnihotri TusharTripathi
Date:  07.12.2023              Director With Additional Charge of CMD                Director

            DIN: 09282279                        DIN: 09657553
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vkarfjd foÙkh; fu;a=.k

iwoZorhZ dsaæ ljdkj ds laxBu] vk;q/k fuekZ.kh cksMZ ds mÙkjkf/kdkjh gksus ds ukrs] daiuh ds ikl [kjhn] 
bUosaVªh ds çca/ku] vpy laifÙk;ksa vkSj oLrqvksa vkSj lsokvksa dh fcØh ds fy, vPNh rjg ls ifjHkkf"kr 
çfØ;k,a gSaA

daiuh dh LFkkiuk ls igys] mRiknu vkSj xSj&mRiknu bdkb;ksa ds laiw.kZ Hkqxrku] ys[kk] vkarfjd ys[kk 
ijh{kk vkSj foÙkh; lykg dk;ksaZ dh ns[kHkky foÙk vkSj ys[kk fu;a=d ¼dkj[kkus½] dksydkrk ¼j{kk ys[kk 
egkfu;a=d dh vksj ls½ }kjk dh tkrh FkhA  mRiknu bdkb;ksa ds lkFk fLFkr [kkrksa ds fu;a=dksa }kjk 
fof/kor lgk;rkçnkudhtkrhgSA fuxehdj.k ds ckn] bu dk;ksaZ dks daiuh us vius gkFk esa ys fy;k gSA

daiuh us ys[kkadu fjd‚MZ dh lVhdrk vkSj iw.kZrklqfuf'pr djus ds fy,] baM,,l foÙkh; fooj.k] tks 
,d lgh vkSj fu"i{k –f"Vdks.k nsrs gSa vkSj fdlh Hkh vi;kZIrrk ls eqä gSa] dh rS;kjh vkSj çLrqfr ds fy, 
çklafxd] foÙkh; ys[kkadu vkSj djk/kku ds fy, is'ksoj pkVZMZ,dkmaVsalhQeksaZdhlsok,¡yhgSaAbldsvykok] 
daiuhusvkarfjdys[kkijh{kkdjusdsfy,Lora=pkVZMZ,dkmaVsalhQeZdksfu;qäfd;kgSA

daiuh dk çca/ku vius O;olk; ds lapkyu ds fy, O;ofLFkr vkSj dq'ky rjhds ls çfrc) gSA blesa 
daiuh dh uhfr;ksa dk ikyu] bldh ifjlaifÙk;ksa dh lqj{kk] /kks[kk/kM+h vkSj =qfV;ksa dh jksdFkke vkSj irk 
yxkuk] ys[kkadu fjd‚MZ dh lVhdrk vkSj iw.kZrk vkSj fo'oluh; foÙkh; tkudkjh dh le; ij rS;kjh 
'kkfey gS] tSlk fd daiuh vf/kfu;e 2013 ds rgr vko';d gSA daiuh çca/ku us bl laca/k esa ijke'kZ 
lsokvksa ds fy, Hkkjr ds ykxr ys[kk laLFkku & çca/ku ys[kk vkSj vuqla/kku QkmaMs'ku ¼vkbZlh,e,vkbZ 
,e,vkj,Q½ ds lkFk le>kSrk fd;k gS] vkSj daiuh ds vkdkj vkSj bUosaVªh] vpy laifÙk;ksa dh [kjhn vkSj 
oLrqvksa vkSj lsokvksa dh fcØh ds fy, vius O;olk; dh ç—fr ds vuq:i i;kZIr vkarfjd fu;a=.k ç.kkyh 
dks fQj ls fu/kkZfjr djus ds fy, foÙk eSuqvy] ys[kk eSuqvy] vkarfjd v‚fMV eSuqvy] foÙk fu;a=.k 
eSuqvy dks vafre :i nsus dh çfØ;k esa gSA blds vykok] daiuh us foÙkh; o"kZ 2022&23 esa fofHkUu 
vkarfjd foÙkh; fu;a=.k dks ns[kus@leh{kk djus gsrq vkarfjd ys[kk ijh{kk djus ds fy, Lora= pkVZMZ 
,dkmaVsalh QeZ dks fu;qä fd;k FkkA

                                               

 funs'kd eaMy ds fy, vkSj mudh vksj ls

—rs bafM;k v‚IVsy fyfeVsM  

LFkku% nsgjknwu 

fnukad% 

      fxjh'k paæ vfXugks=h                       rq"kkj f=ikBh 

 funs'kd ,oa eq[; çca/k funs'kd ds vfrfjä çHkkj ds lkFk            funs'kd 

                  MhvkbZ,u: 09282279 MhvkbZ,u: 09657553                  
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Annexure-B

FORM NO. AOC -2

(Pursuant to clause (h) of sub-section (3) of section 134 of the Act and Rule 8(2) of the Companies 

(Accounts) Rules, 2014.

Form for Disclosure of particulars of contracts/arrangements entered into by the company with related 
parties referred to in sub section (1) of section 188 of the Companies Act, 2013 including certain arm's length 
transaction under third proviso thereto.

For and on behalf of the Board of Directors                                                                                          

For INDIA OPTEL LIMITED

Sd/-          Sd/-

Place: Dehradun Girish Chandra Agnihotri TusharTripathi
Date:  07.12.2023              Director With Additional Charge of CMD                Director

                  DIN: 09282279                     DIN: 09657553

Details of contracts or arrangements or 
transactions not at Arm's length basis.

Details of contracts or arrangements or 
transactions at Arm's length basis.

No Related party transactions was made 
during the year 2022-23

No Related party transactions was made 
during the year 2022-23

1.

2.
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layXud&[k

QkeZ la-- ,vkslh &2

¼vf/kfu;edh/kkjk134dhmi&/kkjk ¼3½ ds[kaM ¼t½ vkSjdaiuh ¼ys[kk½ fu;e] 

2014dsfu;e8¼2½ dsvuqlkjA

daiuhvf/kfu;e] 2013 dh /kkjk 188 dhmi&/kkjk ¼1½ esa fufnZ"V lacaf/kr i{kksa ds lkFk daiuh }kjk fd, x, 
vuqca/kksa@O;oLFkkvksa ds fooj.k ds çdVhdj.k ds fy, çi=] ftl esa rhljs çko/kku ds rgr dqN fuf'pr 
ysu nsu 'kkfey gSaA

 funs'kd eaMy ds fy, vkSj mudh vksj ls

—rs bafM;k v‚IVsy fyfeVsM  

LFkku% nsgjknwu 

fnukad% 

      fxjh'k paæ vfXugks=h                       rq"kkj f=ikBh 

 funs'kd ,oa eq[; çca/k funs'kd ds vfrfjä çHkkj ds lkFk            funs'kd 

                  MhvkbZ,u: 09282279 MhvkbZ,u: 09657553

1.

2.

vuqca/k ;k O;oLFkk ;k ysu&nsu dk fooj.k]
tks ^,V vkeZl ysaFk* ds vk/kkj ij ugha gSA

vuqca/k ;k O;oLFkk ;k ysu&nsu dk fooj.k] 
tks ^,V vkeZl ysaFk* ds vk/kkj ij gSA

o"kZ 2022&23 ds nkSjku dksbZ lacaf/kr ikVhZ 
ysunsu ugha fd;k x;kA

o"kZ 2022&23 ds nkSjku dksbZ lacaf/kr ikVhZ 
ysunsu ugha fd;k x;kA
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Name

Mr. Sanjiv Kumar

Mr. Girish Chandra Agnihotri

Mr. TusharTripathi

Mr. Satyabrata Mukherjee

Mr. ShalabhTyagi

Designation

Managing Director

Director (Operation)

Director (Finance)

Director (HR)

Director (Government Nominee Director)

S.No.

1.

2.

3.

4.

5.

Annexure-C

REPORT ON CORPORATE GOVERNANCE

The Directors of your company present the Report on Corporate Governance as follows:

COMPANY PHILOSOPHY ON CORPORATE GOVERNANCE

India Optel Limited defines Corporate Governance as an ethically driven business process that is committed 
to values aimed at enhancing an organisation's brand and reputation. The Companyhas a legacy of fair, 
transparent and ethical governance practices and it believes that good Corporate Governance is essential for 
achieving long-term corporate goals and enhancing stakeholders' value. Good corporate governance is a 
synonym for sound management, transparency and disclosure, encompassing good corporate practices, 
procedures, standards and implicit rules which propel a company to take sound decisions, thus maximising 
long term shareholder value without compromising on integrity, societal obligations, environment and 
regulatory compliances.

We are continuously nurturing and strengthening this framework through concerted and collective efforts of 
our people, under the guidance of our leadership team. Through this robust Corporate Governance 
mechanism that interlinks values, ethics and positive culture, the Company aims to achieve long-term 
sustainability.

Board of Directors

Composition and Category of Board of Directors

IOL is a Government Company under the administrative control of the Department of Defence production, 
Ministry of Defence (MoD). The composition of the Board of the Company is governed by the provisions of 
the Companies Act, 2013 (the Act) and DPE Guidelines. Being a Government Company and as per the 
Articles of Association of the Company, the power to appoint Directors vests with the President of India. As 
on 31st March, 2023, the Board of Directors of your Company consisted of five Directors including the 
Chairman and Managing Director, three functional Directors and One Government Nominee Director. The 
Nominee Directors are appointed in accordance with the order issued by Department of Defence 
Production, Ministry of Defence, Government of India.

stThe compositions of the Board of Directors as on 31  March, 2023:
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layXud&x
d‚iksZjsV xousaZl ij fjiksVZ

vkidh daiuh ds funs'kd dkiksZjsV xousaZl ij fuEukuqlkj fjiksVZ çLrqr djrs gSa%

d‚iksZjsV xousaZl ij daiuh dk n'kZu ¼fQy‚LQh½

bafM;k v‚IVsy fyfeVsM d‚iksZjsV ç'kklu dks ,d uSfrd :i ls lapkfyr O;kolkf;d çfØ;k ds :i esa 
ifjHkkf"kr djrk gS tks fdlh laxBu ds czkaM vkSj çfr"Bk dks c<+kus ds mís'; ls ewY;ksa ds fy, çfrc) gSA iwoZorhZ 
vks,Qch ls  mHkjh daiuh esa fu"i{k]  ikjn'khZ vkSj uSfrd 'kklu çFkkvksa dh fojklr gS vkSj bldk ekuuk gS fd 
nh?kZ dkfyd d‚iksZjsV y{;ksa dks çkIr djus vkSj fgr/kkjdksa ds ewY;dks c<+kus ds fy, vPNk d‚iksZjsV ç'kklu 
vko';dgSAvPNk d‚iksZjsV ç'kklu etcwr çca/ku] ikjnf'kZrk vkSj çdVhdj.k dk i;kZ; gS] ftlesa vPNh 
d‚iksZjsV çFkkvksa] çfØ;kvksa] ekudksa vkSj varfuZfgr fu;e 'kkfey gSa tks ,d daiuh dks etcwr fu.kZ; ysus ds fy, 
çsfjr djrs gSa] bl çdkj v[kaMrk] lkekftd nkf;Roksa] i;kZoj.k vkSj fu;ked vuqikyu ls le>kSrk fd, fcuk 
nh?kZdkfyd 'ks;j /kkjd ewY; dks vf/kdre djrs gSaA

ge viuh usr`Ro Vhe ds ekxZ n'kZu esa vius yksxksa ds lfEefyr vkSj lkewfgd ç;klksa ds ek/;e ls bl <kaps dks 
yxkrkj fodflr vkSj etcwr dj jgs gSaA bl etcwr d‚iksZjsV ç'kklu ra= ds ek/;e ls]tks ewY;ksa] uSfrdrk vkSj 
ldkjkRed laL—fr dks ijLij tksM+rk gS] daiuh dk mís'; nh?kZ dkfyd fLFkjrk çkIr djuk gSA

funs'kd eaMy

funs'kd eaMy dh lajpuk vkSj Js.kh

vkbZvks,y j{kk mRiknu foHkkx] j{kk ea=ky; ¼,evksMh½ ds ç'kklfud fu;a=.k ds rgr ,d ljdkjh daiuh gSA 
daiuh ds cksMZ dh lajpuk daiuh vf/kfu;e] 2013 ¼vf/kfu;e½ vkSj MhihbZ fn'kkfunsZ'kksa ds çko/kkuksa }kjk fu;af=r 
gksrh gSA ,d ljdkjh daiuh gksus ds ukrs vkSj daiuh ds ,lksfl,'ku ds ys[kksa ds vuqlkj] funs'kdksa dks fu;qä 
djus dh 'kfä Hkkjr ds jk"Vªifr ds ikl fufgr gSA 31 ekpZ] 2023 rd] vkidh daiuh ds funs'kd eaMy esa 
v/;{k vkSj çca/k funs'kd] rhu dk;kZRed funs'kd vkSj ,d ljdkjh ukfer funs'kd lfgr ikap funs'kd 'kkfey 
FksA ukfer funs'kdksa dh fu;qfä j{kk mRiknu foHkkx] j{kk ea=ky;] Hkkjr ljdkj }kjk tkjh vkns'k ds vuqlkj 
dh tkrh gSA

31 ekpZ 2023 dks funs'kd eaMy dh lajpuk%

Ø-la-

1.

2.

3.

4.

5.

uke

Jh latho dqekj 

Jh fxjh'k paæ vfXugks=h

Jh rq"kkj f=ikBh 

Jh lR;ozr eq[kthZ 

Jh 'kyHk R;kxh 

inuke

çca/k funs'kd

funs'kd ¼çpkyu½

funs'kd ¼foÙk½

funs'kd ¼ekuolalk/ku½

funs'kd ¼ljdkjh ukfer funs'kd½
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 *The IOL is waiting for induction of Independent Directors, which is pending with administrative 
ministry i.e. Department of Defence Production, Ministry of Defence, Government of India
During the F.Y.2022-23:

Mr. Ajay Kumar Pradyot, Additional Director (Finance) retired from the post with effect from 19th April, 
2022.

Mr. Tushar Tripathiwas appointed as Additional Director (Finance) with effect from 21st June, 2022,as CFO 
of the Company with effect from 6th July, 2022 and as Director (Finance) with effect from 30.12.2022.

Vide DDP O.M. No 8(32)/2019-D(Coord/DDP) dated 23.12.2022, Mr. ShalabhTyagi, Joint Secretary 
(P&C) has been appointed as part time official Director of the Company and Mr. AnuragBajpai, JS(DIP) 
ceased to be government nominee director vide the above Office memorandum.  Further the appointment of 
Shri ShalabhTyagi, Joint Secretary (P&C) as part time official Director was effective on the Board of the 
Company w.e.f. the date of communication of the DIN i.e., 15.02.2023.

During the F.Y.2023-24:

Mr. Sanjiv Kumar, Managing Director of the Company was superannuated from the service with effect from 
31st May, 2023.

Vide letter No. MoD ID No. PC-I to 1(5)/2021/OF/DP (Plg-V) Pt-III dated 23rd June, 2023 issued by MoD, 
additional charge of CMD of IOL is given to Mr. G.C. Agnihotri Director (Operation) of the Company till the 
appointment of permanent CMD through regular process.

Brief resume of newly appointed Part time Official (Nominee Director):

Shri ShalabhTyagi is appointed as Part time Official (Nominee Director) with effect from 16.03.2023. He 
belongs to 1997 batch (1996 exam batch) of Indian Railway Services of Electrical Engineers (IRSEE). After 
completing B.Tech (Electrical) from IIT Kharagpur, he has worked in various capacities in Public sector, 
Railways and other ministries in the areas for production, development and induction of new technologies, 
standardization of specifications, design, development and commissioning of rolling stock, Safety 
Certification and Audits of Railway Assets etc. He has got international exposure of various manufacturing 
and testing facilities related to Railway infrastructure in Germany, China, Denmark and Belgium.

While working with Railways, he was instrumental in successful designing and commissioning of first Air-
Conditioned Metro Rake for Kolkata Metro. He also played crucial role in Hon'ble Prime Minister vision of 
“Mission 100% Electrification” of Indian Railways broad gauge network, where almost 400% increase in 
annual commissioning of new lines Electrification was achieved during his tenure. Presently, he is working 
as Joint Secretary in the Department of Defence Production, Ministry of Defence. He is Government 
Nominated Director in the Boards of Hindustan Shipyard Limited, Armoured Vehicles Nigam Limited and 
India Optel Limited.

Directors' Shareholding:

As on 31 Mar 2023, None of Director of the Company held any share in the Company.

Number of Board Meetings

Ten Board Meetings were held during the Financial Year 2022-2023 and the maximum time gap between 
any two consecutive meetings did not exceed one hundred and twenty days. The dates, on which the Board 
meetings were held, are as follows:
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*vkbZvks,y Lora= funs'kdksa dks 'kkfey djus dh çrh{kk dj jgk gS tks ç'kklfud ea=ky;  vFkkZr j{kk 
mRiknu foHkkx] j{kk ea=ky;] Hkkjr ljdkj ds ikl yafcr gSA

foÙkh; o"kZ 2022&23 ds nkSjku%

Jh vt; dqekj ç|ksr] vfrfjä funs'kd ¼foÙk½ bl in ls 19 vçSy] 2022 dks lsokfuo`Ùk gq,A

Jh rq"kkj f=ikBh dks 21 twu] 2022 ls vfrfjä funs'kd ¼foÙk½] 6 tqykbZ] 2022 ls daiuh ds lh,Qvks vkSj 30-12-
2022 ls funs'kd ¼foÙk½ ds :i esa fu;qä fd;k x;k A

MhMhih vks-,e- Øekad 8¼32½@2019&Mh¼dksMZ/MhMhih½ fnukad 23-12-2022 ds ek/;e ls Jh 'kyHk R;kxh] la;qä 
lfpo ¼ih,aMlh½ dks daiuh ds va'kdkfyd vkf/kdkfjd funs'kd ds :i esa fu;qä fd;k x;k gS vkSj Jh vuqjkx 
cktis;h] la;qä lfpo ¼MhvkbZih½ mijksä dk;kZy; Kkiu ds ek/;e ls ljdkjh ukfer funs'kd ugha jgs gSa A 
bldsvykok]  va'kdkfyd vkf/kdkfjd funs'kd ds :i esa Jh 'kyHk R;kxh] la;qä lfpo ¼ih,aMlh½ dh fu;qfä 
daiuh ds cksMZ ij MhvkbZ,u ds ykxw gksus dh rkjh[k vFkkZr 15-02-2023 ls çHkkoh FkhA

foÙkh; o"kZ 2023&24 ds nkSjku% 

Jh latho dqekj] daiuh ds çca/k funs'kd] 31 ebZ] 2023 ls lsok ls lsokfuo`Ùk gq,A

j{kk ea=ky; }kjk tkjh i=kad la-j{kk ea=ky; vkbZMh la-ihlh&I ls 1¼5½@2021@vks,Q@Mhih ¼ih,yth&oh½ 
ihVh&III fnukad 23 twu] 2023 ds ek/;e ls]  fu;fer çfØ;k ds ek/;e ls LFkk;h lh,eMh dh fu;qfä rd 
vkbZvks,y ds lh,eMh dk vfrfjä çHkkj Jh th lh vfXugks=h funs'kd ¼çpkyu½ dks fn;k x;k gS A

uofu;qä va'kdkfyd vf/kdkjh ¼ukekafdr funs'kd½ dk laf{kIr fooj.k%

Jh 'kyHk R;kxh dks 16-03-2023 ls va'kdkfyd vf/kdkjh ¼ukekafdr funs'kd½ ds :i esa fu;qä fd;k x;k gSA og 
bafM;u jsyos lfoZlst v‚Q bysfDVªdy bathfu;lZ ¼vkbZvkj,lbZbZ½ ds 1997 cSp ¼1996 ijh{kk cSp½ ls gSaA 
vkbZvkbZVh [kM+xiqj ls ch-Vsd ¼fo|qr½ iwjk djus ds ckn] mUgksaus lkoZtfud {ks=] jsyos vkSj vU; ea=ky;ksa esa ubZ 
çkS|ksfxfd;ksa ds mRiknu] fodkl vkSj çs"k.k] fofunsZ'kksa ds ekudhdj.k] fMtkbu] jksfyax LV‚d ds fodkl vkSj 
deh'kfuax] lqj{kk çek.khdj.k vkSj jsyos ifjlaifÙk;ksa dh ys[kk ijh{kk vkfn ds {ks=ksa esa fofHkUu {kerkvksa esa dke 
fd;k gSA mUgsa teZuh] phu] MsuekdZ vkSj csfYt;e esa jsyos cqfu;knh <kaps ls lacaf/kr fofHkUu fofuekZ.k vkSj 
ijh{k.k lqfo/kkvksa dk varjjk"Vªh; vuqHko feyk gSA

jsyos ds lkFk dke djrs gq,] mUgksaus dksydkrk esVªks ds fy, igys okrkuqdwfyr esVªks jsd ds lQy fMtkbu vkSj 
deh'kfuax esa egRoiw.kZ Hkwfedk fuHkkbZA mUgksaus Hkkjrh; jsyos cz‚M xst usVodZ ds ̂^fe'ku 100% fo|qrhdj.k** ds 
ekuuh; ç/kkuea=h ds fotu esa Hkh egRoiw.kZ Hkwfedk fuHkkbZ] tgka muds dk;Zdky ds nkSjku ubZ ykbuksa ds 
fo|qrhdj.k dh okf"kZd deh'kfuax esa yxHkx 400% dh o`f) gkfly dh xbZA orZeku esa og j{kk ea=ky; ds j{kk 
mRiknu foHkkx esa la;qä lfpo ds :i esa dk;Z dj jgs gSaA os fganqLrku f'ki;kMZ fyfeVsM]vkeZMZ Oghdy fuxe 
fyfeVsM vkSj bafM;k v‚IVsy fyfeVsM ds cksMZ esa ljdkj }kjk ukfer funs'kd gSaA

funs'kdksa dh 'ks;j/kkfjrk %

31 ekpZ 2023 rd] daiuh ds fdlh Hkh funs'kd ds ikl daiuh esa dksbZ fgLlsnkjh ugha FkhA

cksMZ dh cSBdksa dh la[;k 

 foÙkh; o"kZ 2022&2023 ds nkSjku nl cksMZ cSBdsa vk;ksftr dh xbZa vkSj fdlh Hkh nks yxkrkj cSBdksa ds chp 
vf/kdre le; varjky ,d lkS chl fnuksa ls vf/kd ugha FkkA ftu rkjh[kksa ij cksMZ dh cSBdsa vk;ksftr dh xbZa] 
os bl çdkj gSa%
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The Agenda, along with the supporting documents, explanatory notes and information are made available to 
the Board along with the notice of respective meetings in advance in order to enable them to make value 
addition and discharge their duties diligently during the meetings. 

Attendance of Directors at Board Meetings, Annual General Meeting and Committees of each Director:

During the financial year 2022-23, there has been no meeting other than meeting of Board of Directors, the 
list of attendance of each Directors are given below:

COMMITTEE OF THE BOARD

Audit Committee

The IOL is waiting for induction of Independent Directors which is pending with administrative ministry i.e. 
Department of Defence Production, Ministry of Defence, Government of India. Hence, the Company could 
not constituted the Audit Committee due to absence of Independent Directors on Board during the FY 2022-
23. 

Board Strenght

4

5

5

5

5

5

4

4

4

5

No. of Directors Present

3

5

5

5

3

3

4

3

4

5

10

10

10

0

9

6

1

9

7

10

0

9

4

1

Yes

Yes

Yes

NA

Yes

NA

NA

Yes

Yes

Yes

NA

Yes

NA

NA

Attendance
at the last

AGM held on
30.12.2022

Attendance
at the 

Adjourned
AGM held on

20.02.2023

Attendance at meetings during
FY 2022-23

Eligible to 
attend

Attended
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Dates of Board Meetings

20/04/2022

06/07/2022

22/09/2022

17/11/2022

25/11/2022

29/11/2022

29/12/2022

19/01/2023

10/02/2023

31/03/2023

S. No.

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

Mr. Sanjiv Kumar

Mr. Girish Chandra Agnihotri

Mr. Satyabrata Mukherjee

Mr. Ajay Kumar Pradyot

Mr. Tushar Tripathi

Mr. Anurag Bajpai

Mr. Shalabh Tyagi

10

10

10

10

10

10

10

No of Board
Meeting

Name of the Director



lgk;d nLrkostksa] O;k[;kRed fVIif.k;ksa vkSj lwpukvksa lfgr lacaf/kr cSBdksa dh dk;Zlwph vfxze :i ls 
miyC/k djkbZ tkrh gS rkfd mUgsa cSBdksa ds nkSjku ewY;o/kZu djus vkSj vius drZO;ksa dk fu"Bk iwoZd fuoZgu 
djus esa l{ke cuk;k tk ldsA

cksMZ dh cSBdksa] okf"kZd vke cSBd vkSj çR;sd funs'kd dh lfefr;ksa esa funs'kdksa dh mifLFkfr%

foÙkh; o"kZ 2022&23 ds nkSjku] funs'kd eaMy dh cSBd ds vykok dksbZ cSBd ugha gqbZ gS] çR;sd funs'kd dh 
mifLFkfr dh lwph uhps nh xbZ gS%

cksMZ dh lfefr 

ys[kk ijh{kk lfefr 

vkbZvks,y Lora= funs'kdksa dks 'kkfey djus dh çrh{kk dj jgk gS tks ç'kklfud ea=ky; vFkkZr  j{kk mRiknu 
foHkkx] j{kk ea=ky;] Hkkjr ljdkj ds ikl yafcr gSA blfy,] foÙk o"kZ 2022&23 ds nkSjku cksMZ esa Lora= 
funs'kdksa dh vuqifLFkfr ds dkj.k daiuh ys[kk ijh{kk lfefr dk xBu ugha dj ldhA

cksMZ cSBdksa dh frfFk;ka

20/04/2022

06/07/2022

22/09/2022

17/11/2022

25/11/2022

29/11/2022

29/12/2022

19/01/2023

10/02/2023

31/03/2023

cksMZ dh la[;kØ-la-

 1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

Jh latho dqekj

Jh fxjh'k paæ vfXugks=h

Jh lR;czr eq[kthZ

Jh vt; dqekj ç|ksr

Jh rq"kkj f=ikBh

Jh vuqjkx cktis;h

Jh 'kyHk f=ikBh

10

10

10

10

10

10

10

10

10

10

0

9

6

1

foÙkh; o"kZ 2022&23 ds nkSjku cSBdksa 
esa mifLFkfr

cksMZ cSBdksa 
dh la[;k

Hkkx ysus ds 
fy, ik=

funs'kd dk uke

85

4

5

5

5

5

5

4

4

4

5

mifLFkr funs'kdksa dh la[;k

3

5

5

5

3

3

4

3

4

5

9

7

10

0

9

4

1

gka

gka

gka

ugh

gka

ugh

ugh

30-12-2022 
dks vk;ksftr 

vkf[kjh 
,th,e 

esa mifLFkfr

20-02-2023 
dks LFkfxr 
,th,e esa 
mifLFkfrmifLFkr gq,

gka

gka

gka

ugh

gka

ugh

ugh



Nomination & Remuneration Committee

The IOL is waiting for induction of Independent Directors which is pending with administrative ministry i.e. 
Department of Defence Production, Ministry of Defence, Government of India. Hence, the Company could 
not constituted the Nomination & Remuneration Committee due to absence of Independent Directors on 
Board during the FY 2022-23. 

Corporate Social Responsibility Committee

The IOL is waiting for induction of Independent Directors which is pending with administrative ministry i.e. 
Department of Defence Production, Ministry of Defence, Government of India. Hence, the Company could 
not constituted the Corporate Social Responsibility Committee due to absence of Independent Directors on 
Board during the FY 2022-23.

APPOINTMENT AND REMUNERATION OF DIRECTORS:

IOL being a Central Government Public Sector Enterprise (CPSEs), the appointment of Chairman & 
Managing Director and Functional Directors of the Company is made by the Government of India, 
indicating the tenure, remuneration and other terms & conditions of appointment. As per the Articles of 
Association of the Company, the Directors of your Company are paid such remuneration as the President of 
India, may determine, from time to time. 

Details of remuneration paid to CMD and Functional Directors for the year ended 31 Mar 2023, are 
disclosed in notes to account of financial statement of Company for the F.Y. 2022-23.

Further Part time Official & Govt. Nominee Director is appointed by the President of India and he is not paid 
any remuneration or sitting fees.

Part-time Non-official (Independent) Directors are appointed by the President of India generally for a period 
of three years. They are not paid any remuneration. The IOL is waiting for induction of Independent 
Directors which is pending with administrative ministry i.e. Department of Defence Production, Ministry of 
Defence, Government of India.

The Company does not pay any commission to its Directors nor issued any stock options to its Directors. 
Further, there has been no other pecuniary relationship or transactions of the Part-Time Directors vis-à-vis 
the Company during the year under review.

Directors with materially significant, pecuniary or business relationship with the Company

As all the Directors are Government employees and they are functioning as per instruction and guidelines 
issued by Government of India, there are no transactions of material nature with Directors or their relatives 
and others, which may have potential conflict with the Company's interest. 

There was no transaction which required to be entered in the register of contracts maintained under Section 
189(1) and Rule 16(1) of the Act.

Evaluation Criteria

Since the Board level appointments are made by the President of India, evaluation of performance of 
directors is also done by the Government of India.
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ukekadu vkSj ikfjJfed lfefr

vkbZvks,y Lora= funs'kdksa dks 'kkfey djus dh çrh{kk dj jgk gS tks ç'kklfud ea=ky; vFkkZr j{kk mRiknu 
foHkkx] j{kk ea=ky;] Hkkjr ljdkj ds ikl yafcr gSA blfy,] daiuh foÙk o"kZ 2022&23 ds nkSjku cksMZ esa Lora= 
funs'kdksa dh vuqifLFkfr ds dkj.k ukekadu vkSj ikfjJfed lfefr dk xBu ugha dj ldhA

d‚iksZjsV lkekftd nkf;Ro lfefr

vkbZvks,y Lora= funs'kdksa dks 'kkfey djus dh çrh{kk dj jgk gS tks ç'kklfud ea=ky; vFkkZr j{kk mRiknu 
foHkkx] j{kk ea=ky;] Hkkjr ljdkj ds ikl yafcr gSA blfy,] daiuh foÙk o"kZ 2022&23 ds nkSjku cksMZ esa Lora= 
funs'kdksa dh vuqifLFkfr ds dkj.k d‚iksZjsV lkekftd nkf;Ro lfefr dk xBu ugha dj ldhA

funs'kdksa dh fu;qfä vkSj ikfjJfed%

vkbZvks,y dsaæ ljdkj dk lkoZtfud {ks= dk m|e ¼lhih,lbZ½ gksus ds ukrs] daiuh ds v/;{k vkSj çca/k 
funs'kd vkSj dk;kZRed funs'kdksa dh fu;qfä muds dk;Zdky] ikfjJfed vkSj fu;qfä ds vU; fu;eksa vkSj 'krksaZ 
dks n'kkZrs gq, Hkkjr ljdkj }kjk dh tkrh gSA daiuh ds vkfVZdYl v‚Q ,lksfl,'ku ds vuqlkj] daiuh ds 
funs'kdksa dks le;&le; ij Hkkjr ds jk"Vªifr }kjk fu/kkZfjr ikfjJfed dk Hkqxrku fd;k tkrk gSA 

31 ekpZ 2023 dks lekIr o"kZ ds fy, lh,eMh vkSj dk;kZRed funs'kdksa dks Hkqxrku fd, x, ikfjJfed dk 
fooj.k foÙkh; o"kZ 2022&23 ds daiuh ds foÙkh; fooj.k ds [kkrs esa fd;k x;k gSA  

blds vykok va'kdkfyd vf/kdkjh vkSj ljdkj ukekafdr funs'kd dh fu;qfä Hkkjr ds jk"Vªifr }kjk dh tkrh 
gS vkSj mls dksbZ ikfjJfed ;k cSBd 'kqYd ugha fn;k tkrk gSA

va'kdkfyd xSj&vkf/kdkfjd ¼Lora=½ funs'kdksa dh fu;qfä Hkkjr ds jk"Vªifr }kjk vke rkSj ij rhu lky dh 
vof/k ds fy, dh tkrh gSA mUgsa dksbZ ikfjJfed ugha fn;k tkrk gSA vkbZvks,y Lora= funs'kdksa dks 'kkfey 
djus dh çrh{kk dj jgk gS tks ç'kklfud ea=ky; vFkkZr j{kk mRiknu foHkkx] j{kk ea=ky;] Hkkjr ljdkj ds 
ikl yafcr gS A

daiuh vius funs'kdksa dks dksbZ deh'ku ugha nsrh gS vkSj u gh vius funs'kdksa dks dksbZ LV‚d fodYi tkjh djrh 
gSA blds vykok] leh{kk/khu o"kZ ds nkSjku daiuh ds lkFk va'kdkfyd funs'kdksa dk dksbZ vU; vkfFkZd laca/k ;k 
ysunsu ugha gqvk gSA

daiuh ds lkFk HkkSfrd :i ls egRoiw.kZ] vkfFkZd ;k O;kolkf;d laca/k j[kus okys funs'kd 

pwafd lHkh funs'kd ljdkjh deZpkjh gSa vkSj os Hkkjr ljdkj }kjk tkjh funsZ'kksa vkSj fn'kkfunsZ'kksa ds vuqlkj dke 
dj jgs gSa] funs'kdksa ;k muds fj'rsnkjksa vkSj vU; yksxksa ds lkFk HkkSfrd ç—fr dk dksbZ ysunsu ugha gSa] ftlls 
daiuh ds fgr ds lkFk laHkkfor Vdjko gks ldrk gSA 

,slk dksbZ ysunsu ugha Fkk ftls vf/kfu;e dh /kkjk 189¼1½ vkSj fu;e 16¼1½ ds rgr cuk, x, vuqca/kksa ds 
jftLVj esa ntZ fd;k tkuk vko';d gksA

ewY;kadu ekunaM 

pwafd cksMZ Lrj dh fu;qfä;ka Hkkjr ds jk"Vªifr }kjk dh tkrh gSa] blfy, funs'kdksa ds çn'kZu dk ewY;kadu Hkh 
Hkkjr ljdkj }kjk fd;k tkrk gSA
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Training of Board Members

The Company is already having a policy for training of Board members duly approved by the Board of 
Directors of the Company.

AUDIT QUALIFICATIONS

There were certain audit observation/qualifications on the Company's Financial Statements for FY 2022-23 
given by the Statutory Auditors.  The detailed management reply form part of this Annual Report

CHANGE IN ACCOUNTING POLICY OF PROPERTY, PLANT & EQUIPMENT, CAPITAL 
WORK-IN-PROGRESS

Company has adopted revaluation model in place of cost model for theaccounting policy of property, plant 
& equipment, capital work-in-progress. The details are forms the part of Financial Statements of the 
Company for the F.Y. 2022-23.

GENERAL BODY MEETINGS

Annual General Meeting:

During the period 1st Annual General Meeting was held on 30th December, 2022 at 11:30 A.M. and 
thereafter adjourned meeting of 1st Annual General Meeting was held on 20th February, 2023 at 04:00 P.M. 
through video Conferencing at registered office of the Company at Corporate HQ, India Optel Limited, 
Raipur, Dehradun-248001.

Annual General Meeting of the current year:

Extra Ordinary General Meeting

During the period three Extra Ordinary General Meeting were held on 20thMay, 2022 at 02:00 P.M., on 
29thOctober, 2022 at 11:00 A.M.& on 28th November, 2022 at 10:00 A.M. through video Conferencing at 
registered office of the Company at Corporate HQ, India Optel Limited, Raipur, Dehradun-248001.

CODE OF BUSINESS CONDUCT AND ETHICS FOR BOARD MEMBERS AND SENIOR 
MANAGEMENT (CODE OF CONDUCT)

The Company is committed to conduct its business in accordance with the highest standards of business 
ethics and complying with applicable Laws, Rules and Regulations. 

All members of the Board and Senior Management have confirmed their compliance with the Code of 
Conduct for the year under review. A declaration signed by the Chairman & Managing Director is appended 
to this report.

Deemed Venue:
Registered Office of the Company at Corporate HQ, India Optel Limited, Raipur, 
Dehradun-248001.

Venue

Time

Date

11.30 A.M.

21.12.2023
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cksMZ ds lnL;ksa dk çf'k{k.k 

daiuh ds ikl igys ls gh cksMZ lnL;ksa ds çf'k{k.k ds fy, daiuh ds funs'kd eaMy }kjk fof/kor vuqeksfnr ,d 
uhfr gSA

ys[kkijh{kk ;ksX;rk,a

lkafof/kd ys[kk ijh{kdksa }kjk foÙk o"kZ 2022&23 ds fy, daiuh ds foÙkh; fooj.kksa ij dqN v‚fMV 
voyksdu/;ksX;rk nh xbZ FkhaA foLr`r çca/ku mÙkj bl okf"kZd fjiksVZ dk fgLlk gSA 

laifÙk] la;a= vkSj midj.k] iwath dk;Z çxfr ij ys[kkadu uhfr esa ifjorZu

daiuh us laifÙk] la;a= vkSj midj.k] iwathxr dk;Z&çxfr dh ys[kkadu uhfr ds fy, ykxr e‚My ds LFkku ij 
iquewZY;kadu e‚My dks viuk;k gSA  foÙkh; o"kZ 2022&23 ds fy, fooj.k daiuh ds foÙkh; fooj.kksa dk fgLlk 
gSaA  

vke lHkk dh cSBd

okf"kZd vke cSBd%

bl vof/k ds nkSjku igyh okf"kZd vke cSBd 30 fnlacj] 2022 dks lqcg 11:30 cts vk;ksftr dh xbZ vkSj 
mlds ckn igyh okf"kZd vke cSBd dh LFkfxr cSBd 20 Qjojh] 2023 dks 'kke 04:00 cts d‚iksZjsV eq[;ky;] 
bafM;k v‚IVsy fyfeVsM] jk;iqj] nsgjknwu&248001 ij fLFkr daiuh ds iath—r dk;kZy; esa ohfM;ks d‚UÝsaflax 
ds ek/;e ls vk;ksftr dh xbZA 

pkyw o"kZ dh okf"kZd vke cSBd%

vlk/kkj.k vke cSBd 

bl vof/k ds nkSjku rhu vlk/kkj.k vke cSBdsa 20 ebZ] 2022 dks nksigj 03:00 cts] 29 vDVwcj] 2022 dks lqcg 
11:00 cts vkSj 28 uoacj] 2022 dks lqcg 10:00 cts d‚iksZjsV eq[;ky;] bafM;k v‚IVsy fyfeVsM] jk;iqj] 
nsgjknwu&248001 esa daiuh ds iath—r dk;kZy; esa ohfM;ks d‚UÝsaflax ds ek/;e ls vk;ksftr dh xbZ A 

cksMZ lnL;ksa vkSj ofj"B çca/ku ds fy, O;kolkf;d vkpj.k vkSj uSfrdrk lafgrk ¼vkpkj lafgrk½

daiuh O;olk; uSfrdrk ds mPpre ekudksa ds vuqlkj vkSj ykxw dkuwuksa] fu;eksa vkSj fofu;eksa dk ikyu djrs 
gq, vius O;olk; dk vuqikyu djus ds fy, çfrc) gSA 

cksMZ ds lHkh lnL;ksa vkSj ofj"B çca/ku us leh{kk/khu o"kZ ds fy, vkpkj lafgrk ds vuqikyu dh iqf"V dh gSA 
v/;{k vkSj çca/k funs'kd }kjk gLrk{kfjr ,d ?kks"k.kk bl fjiksVZ ds lkFk layXu gSA

ekuk x;k LFkku %
daiuh dk iath—r dk;kZy; d‚iksZjsV eq[;ky;] bafM;k v‚IVsy fyfeVsM] jk;iqj] 
nsgjknwu&248001     

LFkku

le;

rkjh[k

11.30 cts

21.12.2023
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VIGIL MECHANISM (WHISTLE BLOWER) POLICY

The disclosures in relation to Vigil Mechanism (Whistle Blower) Policy aim mentioned in the Director's 
Report which form part of this Annual Report.

DETAILS OF TOTAL FEES PAID TO STATUTORY AUDITOR

The details of total fees for all services paid by the Company for the Financial Year 2022-23, to the Statutory 
Auditor and all entities in the network firm / network entity of which the Statutory Auditor is disclosed in the 
Financial Statement of the Company.

PREVENTION OF SEXUAL HARASSMENT OF WOMEN AT WORKPLACE

The disclosures in relation to Sexual Harassment of Women at Workplace (Prevention, Prohibition and 
Redressal) Act, 2013 are mentioned in the Director's Report which form part of this Annual Report

MEANS OF COMMUNICATION

Websites

The Company's website http://www.indiaoptel.in contains overview about the Company. 

Designated Exclusive E-mail Id:

The Company has designated the following email id: info@indiaoptel.in

GENERAL SHAREHOLDER INFORMATION

Company Registration details

The Company is registered with the Registrar of Companies, in the State of Uttarakhand, India. The 
Corporate Identification Number (CIN) allotted to the Company by Ministry of Corporate Affairs (MCA) is 
U31909UR2021GOI012802

Registered Office

OFILDD (Ordnance Factories Institute of Learning) Campus, Raipur Dehradun-248008

Units

Opto Electronics Factory (OLF), Dehradun
Ordnance Factory (OFD), Dehradun
Ordnance Factory (OFCd), Chandigarh
Ordnance Factories Institute of Learning (OFIL), Dehradun

Director (Operation)with additional charge of CMD

Mr. Girish Chandra Agnihotri

Director (Finance) & CFO

Mr. TusharTripathi

Director (Human Resource)

Mr. Satyabrata Mukherjee
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lrdZrk ra= ¼fOgly Cyksvj½ uhfr

lrdZrk ra= ¼fOgly Cyksvj½ uhfr ds laca/k esa çdVhdj.k dk mís'; funs'kd dh fjiksVZ esa mfYyf[krgS tks bl 
okf"kZd fjiksVZ dk fgLlk gSA 

lkafof/kd ys[kk ijh{kd dks Hkqxrku fd, x, dqy 'kqYd dk fooj.k 

foÙkh; o"kZ 2022&23 ds fy, daiuh }kjk Hkqxrku dh xbZ lHkh lsokvksa] lkafof/kd ys[kk ijh{kd vkSj usVodZ QeZ / 
usVodZ bdkbZ esa lHkh laLFkkvksa dks dqy 'kqYd dk fooj.k] ftlesa ls lkafof/kd ys[kk ijh{kd dk daiuh ds foÙkh; 
fooj.k esa [kqyklk fd;k x;k gSA 

dk;ZLFky ij efgykvksa ds ;kSu mRihM+u dh jksdFkke

dk;ZLFky ij efgykvksa ds ;kSu mRihM+u ¼jksdFkke] fu"ks/k vkSj fuokj.k½ vf/kfu;e] 2013 ds laca/k esa çdVhdj.k 
dk mYys[k funs'kd dh fjiksVZ esa fd;k x;k gS tks bl okf"kZd fjiksVZ dk fgLlk gSA 

lapkj ds lk/ku

osclkbVsa

daiuh dh osclkbV http://www-indiaoptel-in esa daiuh ds ckjs esa voyksdu 'kkfey gSA

ukfer fof'k"V bZ&esy vkbZMh% 

daiuh us fuEufyf[kr bZesy vkbZMh: cmd@indiaoptel-in ukfer dh gSA 

lkekU; 'ks;j/kkjd dh tkudkjh

daiuh iathdj.k fooj.k 

daiuh mÙkjk[kaM jkT;] Hkkjr esa daiuh jftLVªkj ds lkFk iath—r gSA  d‚iksZjsV ekeyksa ds ea=ky; ¼,elh,½ }kjk 
daiuh dks vkoafVr d‚iksZjsV igpku la[;k ¼lhvkbZ,u½ U31909UR2021GOI012802 gS

iath—r dk;kZy;%

vks,QvkbZ,yMhMh ¼vk;q/k fuekZ.kh f'k{k.k laLFkku½ ifjlj] jk;iqj nsgjknwu&248008 

bdkb;k¡ 

v‚IVks bysDVª‚fuDl QSDVªh ¼vks,y,Q½] nsgjknwu 

vk;q/k fuekZ.kh ¼vks,QMh½] nsgjknwu 

vk;q/k fuekZ.kh ¼vks,QlhMh½] paMhx<+ 

vk;q/k fuekZ.kh f'k{k.k laLFkku ¼vks,QvkbZ,y½] nsgjknwu 

lh,eMh ds vfrfjä çHkkj ds lkFk funs'kd ¼ifjpkyu½ 

 Jh fxjh'k paæ vfXugks=h 

funs'kd ¼foÙk½ vkSj lh,Qvks 

 Jh rq"kkj f=ikBh 

funs'kd ¼ekuo lalk/ku½ 

 Jh lR;czr eq[kthZ 
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Part Time official Director (Government Nominee)

Mr. ShalabhTyagi

Company Secretary 

Mr. Abhishek Shukla

Financial Calendar

The Company follows April to March as its Financial Year. 

Subsidiary/Associate Companies

During the year under review, there is no subsidiary/associate Company.

Statutory Auditors

DMA & Associates

Chartered Accountants

Secretarial Auditors

VAP & Associates

Company Secretaries

Cost Auditors

Charu Jindal & Co.

Cost Accountants

Internal Auditors

N.Kumar Gupta & Associates

Chartered Accountants

CERTIFICATION BY SECRETARIAL AUDITORS

As required M/s. VAP & Associates, Company Secretaries, the Company's Secretarial Auditors, have 
verified the compliances of the Corporate Governance by the Company. We have obtained a Certificate 
from them and the same is enclosed to this Report as Annexure E and forms a part of the Annual Report.

DISCLOSURES

a) There were no cases of related party transactions that may have potential conflict with the 
interests of the Company at large. Transactions with related parties that were entered into 
during the financial year were in the ordinary course of business.

b) The Company has complied with the provisions of the Companies Act, 2013 (except as 
otherwise stated in this report). No penalties/strictures were imposed on the Company by any 
Statutory Authority on any matter related to violation of any provisions of the Act/guidelines 
issued by Government, from the inception.
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va'kdkfyd vkf/kdkfjd funs'kd ¼ljdkjh ukfer½ 

Jh 'kyHk R;kxh 

daiuh lfpo 

Jh vfHk"ksd 'kqDy 

foÙkh; dSysaMj 

daiuh vius foÙkh; o"kZ ds :i esa vçSy ls ekpZ dk vuqlj.k djrh gSA 

lgk;d @ lg;ksxh daifu;ka 

leh{kk/khu o"kZ ds nkSjku] dksbZ lgk;d / lg;ksxh daiuh ugha gSA 

lkafof/kd ys[kk ijh{kd 

Mh,e, ,aM ,lksfl,V~l 

pkVZMZ ,dkmaVsaV~l 

lfpoh; ys[kk ijh{kd 

oh,ih vkSj ,lksfl,V~l 

daiuh lfpo 

ykxr ys[kk ijh{kd 

pk: ftany ,aM daiuh 

ykxr ys[kkdkj 

vkarfjd ys[kk ijh{kd 

,u-dqekj xqIrk ,aM ,lksfl,V~l 

pkVZMZ ,dkmaVsaV~l 

lfpoh; ys[kk ijh{kdksa }kjk çek.ku 

vko';drkuqlkj esllZ oh,ih vkSj ,lksfl,V~l] daiuh lfpoksa] daiuh ds lfpoh; ys[kk ijh{kdksa us daiuh }kjk 
d‚iksZjsV ç'kklu ds vuqikyu dk lR;kiu fd;k gSA geus muls ,d çek.k i= çkIr fd;k gS vkSj og vuqyXud 
bZ ds :i esa bl fjiksVZ ds lkFk layXu fd;k x;k gS vkSj okf"kZd fjiksVZ dk ,d fgLlk gS A

çdVhdj.k

d½ lacaf/kr i{k ds ysu&nsu ds ,sls dksbZ ekeys ugha Fks ftudk cM+s iSekus ij daiuh ds fgrksa ds lkFk laHkkfor 
Vdjko gksA lacaf/kr ikfVZ;ksa ds lkFk ysu nsu tksfd bl foÙkh; o"kZ ds nkSjku fd, x, Fks] O;kikj ds 
lkekU; Øe esa Fks A

[k½ daiuh us daiuh vf/kfu;e] 2013 ds çko/kkuksa dk vuqikyu fd;k gS ¼bl fjiksVZ esa vU;Fkk crk, x, dks 
NksM+dj½ A 'kq#vkr ls gh ljdkj }kjk tkjh vf/kfu;e/fn'kkfunsZ'kksa ds fdlh Hkh çko/kku ds mYya?ku ls 
lacaf/kr fdlh Hkh ekeys ij fdlh Hkh oS/kkfud çkf/kdj.k }kjk daiuh i jdksbZ tqekZuk/l[rh ugha yxkbZ 
xbZ Fkh A 
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c) The Company has a Whistle Blower Policy whereby employees can raise concerns to the 
competent authority in case they observe unethical and improper practices or any other 
wrongful conduct in the Company. The policy provides direct access to the Chairman, Audit 
Committee and necessary safeguards for protection of the whistle blower from reprisals or 
victimization.

d) The Company has complied with the requirements of the DPE Guidelines on Corporate 
Governance (except as otherwise stated in this report).

e) The Company has complied with Presidential Directives issued by the Central Government 
from inception.

f) There were no items of expenditure debited in books of accounts, which are not for the 
purposes of the business.

g) No expenses were incurred by the Company which are personal in nature and incurred for the 
Board of Directors and Top Management

Declaration by Managing Director regarding adherence to the Code of Conduct

I hereby confirm that all the Directors and the Senior Management Personnel have affirmed compliance 
with their respective Code of Conduct, as applicable to them, for the year ended 31st March 2023.

Place: Dehradun  For and on behalf of India Optel Limited
Date: 07.12.2023

Sd/-

 (Girish Chandra Agnihotri)

       Director with Additional Charge of CMD

DIN: 09282279       
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x½ daiuh ds ikl ,d fOgly Cyksvj uhfr gS ftlds rgr deZpkjh daiuh esa vuSfrd vkSj vuqfpr çFkkvksa 
;k fdlh vU; xyr vkpj.k dk ikyu djus ds ekeys esa l{ke çkf/kdkjh ds le{k fpark O;ä dj ldrs 
gSa A ;g uhfr v/;{k]  ys[kk ijh{kk lfefr rd lh/kh igqap çnku djrh gS vkSj fOgly Cyksvj dks 
çfr'kks/k ;k mRihM+u ls cpkus ds fy, vko';d lqj{kk mik; çnku djrh gS A

?k½ daiuh us d‚iksZjsV xousaZl ij MhihbZ fn'kk funsZ'kksa dh vko';drkvksa dk vuqikyu fd;k gS ¼bl fjiksVZ esa 
vU;Fkk crk, x, dks NksM+dj½A

³½ daiuh us 'kq#vkr ls gh dsaæ ljdkj }kjk tkjh fd, x, jk"Vªifr ds funsZ'kksadk vuqikyu fd;k gS A

p½ [kkrksa dh iqLrdksa esa O;; dh dksbZ Hkh en MsfcV ugha dh xbZ] tks O;olk; ds ç;kstuksa ds fy, ugha gSa A 

N½ daiuh }kjk ,slk dksbZ [kpZ ugha fd;k x;k tks O;fäxr ç—fr dk gks vkSj funs'kd eaMy vkSj 'kh"kZ 
çca/ku ds fy, fd;k x;k gks A

vkpkj lafgrk ds ikyu ds laca/k esa çca/k funs'kd }kjk ?kks"k.kk

eSa ,rí~okjk iqf"V djrk gwa fd lHkh funs'kdksa vkSj ofj"B çca/ku dfeZ;ksa us 31 ekpZ 2023 dks lekIr o"kZ ds fy, 
vius lacaf/kr vkpkj lafgrk] tSlk fd mu ij ykxw gS] dsvuqikyu dh iqf"V dh gS A

funs'kd eaMy ds fy, vkSj mudh vksj ls

—rs bafM;k v‚IVsy fyfeVsM

LFkku: nsgjknwu

frfFk: 07-12-2023

                                                                   &gLrk& 

¼fxjh'k paæ vfXugks=h½

funs'kd ,oa eq[; çca/k funs'kd ds vfrfjä çHkkj ds lkFk

MhvkbZ,u: 09282279
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Annexure-D

ANNUAL REPORT ON CORPORATE SOCIAL RESPONSIBILITY (CSR) 
ACTIVITIES FOR THE YEAR 2022-23.

1. Brief outline on CSR Policy of the Company.

India Optel Limited is a Government Company under the administrative control of the Department of 
Defence production, Ministry of Defence (MoD). The composition of the Board of the Company is 
governed by the provisions of the Companies Act, 2013 (the Act) and DPE Guidelines. Being a Government 
Company and as per the Articles of Association of the Company, the power to appoint Directors vests with 
the President of India acting through Department of Defence Production, Ministry of Defence. As 
Independent Directors are yet be appointed by Department of Defence Production, Ministry of Defence 
therefore, Company could not constitute CSR Committee and due to absence of CSR Committee, Company 
could not form CSR Policy.

However, to comply the provision of Section 135 (5) of the Act, Board of Directors has duly approved the 
transfer of required CSR amount (Rs. 1.69 crores) to ''Prime Minister's National Relief Fund'' a Fund 
specified in Schedule VII and DDP/MoD was also kept informed before the approval of Board.

Thereafter IOL has transferred the required CSR amount (Rs. 1.69 crores) to 'Prime Minister's National 
Relief Fund'' a Fund specified in Schedule VII and the same was acknowledge by Secretary 'Prime 
Minister's National Relief Fund'.

2. Provide the web-link(s) where Composition of CSR Committee, CSR Policy and CSR 
Projects approved by the board are disclosed on the website of the company.

CSR Committee: No CSR Committee could be constituted due absence of Independent Directors 
which is yet to be appointed by Department of Defence Production, Ministry of Defence

CSR Policy:The CSR Policy of the Company is yet to be frame by the Company.

CSR Budget:  The CSR budget for the F.Y. 2022-23 is Rs. 169.59 Lakhs

3. Provide the executive summary along with web-link(s) of Impact Assessment of CSR 
Projects carried out in pursuance of sub-rule (3) of rule 8, if applicable:

4.
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layXud&?k
o"kZ 2022&23 ds fy, d‚iksZjsV lkekftd nkf;Ro ¼lh,lvkj½

xfrfof/k;ksa ij okf"kZd fjiksVZA

1- daiuh dh lh,lvkj uhfr ij laf{kIr :i js[kkA

bafM;k v‚IVsy fyfeVsM j{kk mRiknu foHkkx] j{kk ea=ky; ¼,evksMh½ ds ç'kklfud fu;a=.k ds rgr ,d 
ljdkjh daiuh gSA daiuh ds cksMZ dh lajpuk daiuh vf/kfu;e] 2013 ¼vf/kfu;e½ vkSj MhihbZ fn'kk funsZ'kksa ds 
çko/kkuksa }kjk 'kkflr gksrh gSA ,d ljdkjh daiuh gksus ds ukrs vkSj daiuh ds vkfVZdYl v‚Q ,lksfl,'ku ds 
vuqlkj] funs'kdksa dks fu;qä djus dh 'kfä j{kk mRiknu foHkkx] j{kk ea=ky; ds ek/;e ls Hkkjr ds jk"Vªifr ds 
ikl fufgr gSA pwafd j{kk mRiknu foHkkx] j{kk ea=ky; }kjk Lora= funs'kdksa dh fu;qfä dh tkuh vHkh rd 'ks"k 
gS] blfy, daiuh lh,lvkj lfefr dk xBu ugha dj ldh vkSj lh,lvkj lfefr dh vuqifLFkfr ds dkj.k] 
daiuh lh,lvkj uhfr ugha cuk ldh A

gkykafd] vf/kfu;e dh /kkjk 135 ¼5½ ds çko/kku dk ikyu djus ds fy,] funs'kd eaMy us vko';d lh,lvkj 
jkf'k ¼# 1-69 djksM+½ dks ^ç/kku ea=h jk"Vªh; jkgr dks"k* esa LFkkukarfjr djus dh fof/kor eatwjh ns nh gS] tks 
vuqlwph VII esa fufnZ"V gS vkSj cksMZ ds vuqeksnu ls igys MhMhih/,evksMh dks Hkh lwfpr fd;k x;k FkkA

blds ckn vkbZvks,y us vko';d lh,lvkj jkf'k ¼#- 1-69 djksM+½ ̂ ^ç/kkuea=h jk"Vªh; jkgr dks"k** esa varfjr 
dj nh gS] tks vuqlwph VII esa fufnZ"V fuf/k gS vkSj bls lfpo 'ç/kkuea=h jk"Vªh; jkgr dks"k' }kjk Lohdkj fd;k 
x;k Fkk A

2- osc – fyad çnku djsa tgka cksMZ }kjk vuqeksfnr lh,lvkj lfefr dh lajpuk] lh,lvkj 
uhfr vkSj lh,lvkj ifj;kstukvksa dk daiuh dh osc lkbV ij [kqyklk fd;k x;k gSA

lh,lvkj lfefr% Lora= funs'kdksa dh vuqifLFkfr ds dkj.k fdlh Hkh lh,lvkj lfefr dk xBu ugha 
fd;k tk ldk] ftls j{kk mRiknu foHkkx] j{kk ea=ky; }kjk fu;qä fd;k tkuk vHkh 'ks"k gSA

lh,lvkj uhfr% daiuh dh lh,lvkj uhfr vHkh rS;kj ugha dh xbZ gS A

lh,lvkj ctV% foÙkh; o"kZ 2022&23 ds fy, lh,lvkj ctV 169-59 yk[k #i;s gS A

3- ;fn ykxw gks rks fu;e 8 ds mi&fu;e ¼3½ ds vuqlj.k esa fd, x, lh,lvkj ifj;kstukvksa ds 
çHkko ewY;kadu ds osc&fyad ds lkFk dk;Zdkjh lkjka'k çnku djsa%

&&&&&&&&&&&&&&foÙkh; o"kZ 2022&23 ds fy, ykxw ugha&&&&&&&&&&&&&&

¼? yk[k esa½ 

/kkjk 135 dh mi&/kkjk ¼5½ ds vuqlkj daiuh dk vkSlr 'kq) ykHk%   

/kkjk 135 dh mi&/kkjk ¼5½ ds vuqlkj daiuh ds vkSlr 'kq) ykHk 
dk nks çfr'kr%

lh,lvkj ifj;kstukvksa ls mRiUu gksus okyk vf/k'ks"k ;k
fiNys foÙkh; o"kksaZ ds dk;ZØe ;k xfrfof/k;ka%

foÙkh; o"kZ ds fy, fu/kkZfjr dh tkus okyh vko';d jkf'k] ;fn dksbZ gks%

foÙkh; o"kZ ds fy, dqy lh,lvkj nkf;Ro [¼[k½ ¼x½&¼?k½ %+ ] 

¼d½

¼[k½

¼x½

¼?k½

¼M+½
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5.

(f) Excess amount for set-off, if any:
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5.

 ¼p½ lsV&v‚Q ds fy, vfrfjä jkf'k] ;fn dksbZ gks%

ç/kku ea=h 
jk"Vªh; 

jkgr dks"k

lh,lvkj ifj;kstukvksa ij [kpZ dh xbZ jkf'k ¼py jgh ifj;kstuk vkSj 
pkyw ifj;kstuk ds vykok nksuksa½%

ç'kklfudvksojgsM~l esa [kpZ dh xbZ jkf'k%

çHkko vkdyu ij [kpZ dh xbZ jkf'k] ;fn ykxw gks%

foÙkh; o"kZ ds fy, [kpZ dh xbZ dqy jkf'k [¼d½+¼[k½+¼x½]

foÙkh; o"kZ ds fy, [kpZ dh xbZ ;kvO;f;r lh,lvkjjkf'k%

foÙkh; o"kZ 
ds fy, 
[kpZ dh 
xbZ dqy 
jkf'k
¼? esa½

vO;f;r jkf'k yk[kksa esa¼?esa½

jkf'k
varj.k dh

frfFk QaM dk uke jkf'k varj.k dh frfFk

/kkjk 135 dh mi&/kkjk 
¼6½ ds vuqlkj vO;f;r 
lh,lvkj [kkrs esa 
varfjr dqy jkf'kA

/kkjk 135 dh mi&/kkjk ¼5½ ds nwljs çko/kku ds 
vuqlkj vuqlwph VII ds rgr fufnZ"V fdlh Hkh 
QaM esa varfjr jkf'kA

¼d½

¼[k½

¼x½

¼?k½

¼M+½

/kkjk 135 dh mi/kkjk ¼5½ ds vuqlkj daiuh ds vkSlr 'kq) ykHk 
dk nks çfr'kr

foÙkh; o"kZ ds fy, [kpZ dh xbZ dqy jkf'k 

foÙkh; o"kZ ds fy, [kpZ dh xbZ vfrfjä jkf'k [¼ii½&¼i½]

fiNys foÙkh; o"kksaZ dh lh,lvkj ifj;kstukvksa ;k dk;ZØeksa ;k 
xfrfof/k;ksa ls mRiUu vf/k'ks"k] ;fn dksbZ gks

vkxkeh foÙkh; o"kksaZ esa lsV&v‚Q ds fy, miyC/k jkf'k [¼iii½&¼iv½]

fo”ks’k jkf'k ¼? esa½Ø-la-
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6. Details of Unspent Corporate Social Responsibility amount for the preceding three Financial 
Years:

7. Whether any capital assets have been created or acquired through Corporate Social 
Responsibility amount spent in the Financial Year:

No Asset has been created

If Yes, enter the number of Capital assets created/ acquired: NA

Furnish the details relating to such asset(s) so created or acquired through Corporate Social 
Responsibility amount spent in the Financial Year :
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6- fiNys rhu foÙkh; o"kksaZ ds fy, vO;f;r d‚iksZjsV lkekftd nkf;Ro jkf'k dk fooj.k

7- D;k foÙkh; o"kZ esa [kpZ dh xbZ d‚iksZjsV lkekftd nkf;Ro jkf'k ds ek/;e ls dksbZ 
iwathxr laifÙk cukbZ xbZ ;k vftZr dh xbZ gS%

dksbZ laifÙk ugha cukbZ xbZ gS

;fn gka] rks l`ftr@vftZr iwathxr ifjlaifÙk;ksa dh la[;k ntZ djsa% miyC/k ugha

foÙkh; o"kZ esa [kpZ dh xbZ d‚iksZjsV lkekftd nkf;Ro jkf'k ds ek/;e ls bl çdkj l`ftr ;k 
vftZr ,slh laifÙk ¼laifÙk;ksa½ ls lacaf/kr fooj.k çLrqr djsa%

Ø-la- iwoZorhZ
foÙkh;
o"kZ
¼o"kksaZ½

/kkjk 135 
dh 

mi&/kkjk 
¼6½ ds 
rgr 

vO;f;r
lh,lvkj 
[kkrs esa 
varfjr 

jkf'k ¼? esa½

/kkjk 135
dh

mi&/kkjk 
¼6½ ds 
rgr 

vO;f;r
lh,lvkj
[kkrs esa 
'ks"k jkf'k
 ¼? esa½

foÙkh; 
o"kZ esa 
[kpZ dh 
xbZ jkf'k

¼? esa½

/kkjk 135 dh 
mi&/kkjk ¼5½ ds nwljs 
çko/kku ds vuqlkj 

vuqlwph VII ds rgr 
fufnZ"V fuf/k esa varfjr 
jkf'k] ;fn dksbZ gks

jkf'k
¼? esa½

varj.k dh 
frfFk

vkxkeh 
foÙkh; 

o"kksaZ es [kpZ 
dh tkus 
okyh 'ks"k 
jkf'k 
¼? esa½ 

deh] ;fn 
dksbZ gks

Ø-
la

lEifÙk ;k 
ifjlEifÙk¼;ksa½ dk 
lf{kIr fooj.k@

lEifÙk dk iwjk irk 
,oa vofLFkfr 

lfgr]

lEifÙk 
;k 

ifjlEifÙk
¼;ksa½
dk 

fiudksM 

l`tu 
dh 
frfFk 

O;; dh 
xbZ 

lh,lvkj
jkf'k

iath—r ekfyd dh 
lÙkk@çkf/kdj.k@ykHkkFkhZ dk fooj.k 

lh,lvkj 
iathdj.k 
la[;k] 

;fn ykxw gks

uke iath—r irk 
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(All the fields should be captured as appearing in the revenue record, flat no, house no, Municipal 
office/Municipal Corporation/ Gram Panchayat are to be specified and also the area of the immovable 
property as well as boundaries)

8. Specify the reason(s), if the company has failed to spend two percent of the average net profit as 
per sub-section (5) of section 135.

Not Applicable – The unspent amount has been transferred to the 'Prime Minister's National Relief 
Fund'' a Fund specified in Schedule VII of the Companies Act, 2013 as per the requirement of the 
Companies Act, 2013.

For and on behalf of Board of Directors

India Optel Limited

Sd/-                    Sd/-

Place: Dehradun    Girish Chandra Agnihotri TusharTripathi

Date:  07.12.2023              Director With Additional Charge of CMD                Director

DIN: 09282279                        DIN: 09657553
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¼lHkh QhYMksa dks jktLo fjd‚MZ esa n'kkZ, x, vuqlkj fy;k tkuk pkfg,] ¶ySV uacj] edku uacj] uxj fuxe 
dk;kZy;@uxj fuxe@xzke iapk;r dks fufnZ"V fd;k tkuk pkfg, vkSj vpy laifÙk ds {ks= ds lkFk&lkFk 
lhek,a Hkh fufnZ"V dh tkuh pkfg,½

8-  ;fn /kkjk 135 dh mi/kkjk ¼5½ ds vuqlkj daiuh vkSlr 'kq) ykHk dk nks çfr'kr [kpZ djus esa 
foQy jgh gS] rks dkj.k crk,aA

ykxw ugha – vO;f;r jkf'k dks daiuh vf/kfu;e] 2013 dh vko';drk ds vuqlkj daiuh vf/kfu;e] 2013 
dh vuqlwph VII esa fufnZ"V QaM ̂^ç/kku ea=h jk"Vªh; jkgr dks"k** esa LFkkukarfjr dj fn;k x;k gS A

funs'kd eaMy ds fy, vkSj mudh vksj ls
—rs bafM;k v‚IVsy fyfeVsM

LFkku% nsgjknwu
frfFk% 07-12-2023

&gLrk& 
rq"kkj f=ikBh

funs'kd ¼foÙk½,oa lh,Qvks
MhvkbZ,u: 09657553

&gLrk& 
fxjh'k paæ vfXugks=h

funs'kd ,oa eq[; çca/k funs'kd 
ds vfrfjä çHkkj ds lkFk
MhvkbZ,u: 09282279
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